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PREFACE 

 Academic and Administrative Audit Committee (Triple „A‟) was constituted by the 

Hon‟ble Vice-Chancellor of Bangalore University Prof. B. Thimme Gowda for conducting 

the academic and administrative audit of the University for the period 2012-2013 and 

2013-2014 under the Chairmanship of Prof. B. Hanumaiah, Former Vice-Chancellor, 

Mangalore University, and Babasaheb Dr. B.R. Ambedkar Central University, Lucknow.   

 The initiative taken by the Hon‟ble Vice-Chancellor is a clear indication of his 

commitment towards bringing in necessary reforms for achieving quality and excellence in 

academic and administrative matters in tune with the vision and mission of the university.  

The main mission of the University is “to promote excellence in education for a vibrant 

and inclusive society through knowledge creation and dissemination”.   

 Bangalore University was established in the year 1964 at the famous Central 

College premises. Now it has the jurisdiction of Bangalore-Urban, Bangalore-Rural, Kolar, 

Chikkabalapur, and Ramnagar Districts.  In the year 1974, Jnana Bharathi campus was 

developed and  most of the Departments were shifted to this new campus.  Now, the main 

administrative office and most of the academic Departments are functioning in this 

sprawling Jnana Bharathi campus.  

 The Central College premises with 77 acres of land  houses a few PG Departments, 

and the famous University Visvesvaraya College of Engineering.  The other important 

facilities in this campus include Directorate of Distance Education & Correspondence 

Courses, Directorate of Physical Education, Library, Valuation Center, Braille Center, and 

a multipurpose Jnana Jyothi Auditorium. 

 The University has a Post-Graduate Centre at Kolar (70 km from Bangalore) in about 

30 acres of land and another P.G Center is now being established near Ramnagar which is 

45 km from Bangalore. There are three constituent colleges viz., University Law College, 

University College of Physical Education and University Visvesvaraya College of 

Engineering.  The University has 660 affiliated and 11 autonomous colleges in its fold.  

 There are 48 Post-Graduate Departments offering 68 post-graduate 

Programmes/Courses including research programmes and three 5 years integrated Masters‟ 

Degree programmes.  Five specialized Centres of Study and Research are functional, viz. 

Babasaheb Dr. B.R. Ambedkar Studies and Research Center, Gandhian Study and 

Research Center, Center  for Yoga Studies, Center for Study of Social Exclusion and 

Inclusive Policy and Kempe Gowda Center for Social Science Research.  
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       The University has made significant strides in research and development.   Funded 

programs like UGC-SAP, DST-FIST, DST-PURSE have been availed by 14 Departments. At 

present there are 118 ongoing funded projects sponsored by  DBT, DST, UGC, CSIR, ISRO, 

ICSSR, DAE, NABARD and other governmental bodies.  On an average, 150 Ph.D.,degrees 

are being awarded annually.  

 Collaborative research programmes are implemented by involving many international 

bodies like University of San Martin De Porress, Peru; University of Paris, France; 

Ministry of Spanish Culture, Spain; Japanese Foundation, New Delhi; French Embassy, 

New Delhi; Italian Embassy, New Delhi; NOHA Erasmus Mundas: Spain and National 

bodies such as Toyota Kirloskar, ISRO, Bangalore; National Council for Insurance 

Professionals, Sowhardha Cooperatives, Bangalore etc.   

      One patent has been awarded recently and proposals have been submitted for three 

more by the Department of Chemistry.  This Department has been awarded with seven 

Patents in the last 8 years. Two faculty members of the Department of Mathematics are the 

Fellows of National Academy of Science, Allahabad. Another faculty from the Department 

of Biological Science is a Fellow of Royal Entomologist Society, U.K.  The University has 

also launched „Young Research Brigade‟ project since 2010-11 and 82 projects of Rs.1.00 

lakh each for 1 year duration have been awarded to young faculty members.  Evaluation 

and award of research projects are done through a Research Council.  

Several reforms viz., computerization, digitization, Sakala, grievance redressal mechanism, 

on-line declaration of results etc, have been introduced in the examination system.   

     The main Library is situated at Jnana Bharathi Campus and another library is located at 

Central College. The total number of books exceeds 3,30,000 with over 170 periodicals, 

65,000 back volumes as reference materials.  E-journal subscription is provided to several 

standard journals in all the disciplines. The Library has implemented digitization of Theses 

and Dissertations submitted to Bangalore University which are made available through a 

searchable CD provided with the INFO-PACK.  University Library is extending Remote 

Access Service facility by incorporating R3 Access Software.  

  The University has its own printing press and Prasaranga which take care of the  

printing of marks cards, degree certificates, answer books, text books, university gazette, 

magazines, bulletins, budget books and periodicals besides publication of books.  They 

also conduct extension lecture series in colleges and schools and for the general public. 

The University has many supportive Divisions like, Engineering, Garden, Health and 

Estate which are contributing to the overall wellbeing of the stake holders. The important 
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supportive Division i.e, Engineering is being geared up for the effective maintenance of 

various establishments of the University. The University has also established a Day Care 

Centre in Jnana Bharathi Campus for the children of employees, at a very nominal charge. 

The University is giving several scholarships, in addition to the government 

scholarships and is  providing many facilitative schemes for the students. The mid-day 

meal programme has been lauded as a novel initiative amongst the Universities in 

Karnataka. 

 Out of 590 sanctioned teaching posts,  365 have been filled, and out of the 1171 

non-teaching sanctioned posts 731 have been filled and the process to fill the vacant posts 

is being initiated.   The annual expenditure of the University is Rs.172 crores and 189 

crores for the financial years 2012-2013 and 2013-2014 respectively.  

 Jnana Bharathi campus (with about 1112 acres of land) has a rich bio-diversity. A 

Bio-park programme has been chalked out and developed since the last 10 years, not only 

for preserving the existing eco-system but also to develop it as a Center of Ecological and 

Environmental study and research.  Planting of tree saplings with the support of Industries 

such as Toyota, Nokia, and Rotary Club as well as some NGOs has been taken up in 

continuation of a program called Laksha Vriksha Ee Varsha launched during 2008.    

 Bangalore University has been accredited by NAAC twice, once with Five Star 

grading in the year 2001 and subsequently with „A‟ grade in the year 2008.  It may not be 

out of place to go on record that the university is ranked in the 15
th

 position amongst the 

top 50 Universities in India as per The WEEK-HANSA Research Best Universities Survey-

2014. Yet another survey conducted by INDIA TODAY-NIELSON has ranked Bangalore 

University in the 9
th

 place amongst the top ten Universities in India in the year 2011.  

 For the next ten years the University has chalked out many programs like, 

introduction of choice-based credit system in the UG & PG programmes; promotion of 

interdisciplinary research;  strengthening of teaching and learning infrastructure in P.G. 

Departments by employing IT enabled modules; smart class rooms and lab equipment; 

strengthening of career counselling and placement programmes in the University; 

introduction of career skills and bridge course in English for rural students; establishment 

of Central Instrumentation Facility; introducing e-governance in administration and smart 

card system for students  and staff;  strengthening of campus security measures with CCTV 

cameras  etc.; strengthening of SC-ST/OBC  and Equal Opportunity  Cells, rejuvenating the 

MoU with all national institutes/laboratories located in Bangalore for mutual academic and 

research collaboration; construction of multipurpose lecture halls and student amenities 



AAA Committee Report - July 2014 

7 

 

building complex;  construction of international student hostel; construction of Indoor 

Sports complex; introducing health Insurance Scheme for staff members; construction of a 

bigger Health Centre  in the University campus and creation of multipurpose valuation 

Centre at Central College Campus. The University has also initiated several measures to 

reform the examination system keeping in view  the grievances of the students.  

 The Hon‟ble Vice-Chancellor is giving high priority for providing basic 

infrastructure facilities to all the stakeholders especially the students, besides initiating 

many changes in academic and administrative matters of the University.  He has also 

initiated measures to fully activate the administrative machinery, besides the streamlining 

of tendering and purchase procedures. Student friendly measures have received no less 

importance. The faculty promotions are being implemented under CAS scheme. 

Promotions of the non-teaching staff have also been taken up.   

 The grievances of students relating to admission, accommodation, examination etc., 

are being addressed with earnest attention and passionate commitment.  Maintenance of 

infrastructural facilities is being given high priority.  The above works have been taken up 

within a short span of time after assuming office as the Vice-Chancellor of the University.  

The committee is confident that all the current issues would be addressed successfully 

within a stipulated period and the developmental activities of the University geared up to 

meet the challenges of higher education in the 21st century.    

 The Academic and Administrative Audit Committee for the year 2012-2013 & 

2013-2014 expresses its gratitude to Prof. B.Thimme Gowda, Hon‟ble Vice-Chancellor, 

Bangalore University, Bangalore  for entrusting the onerous responsibility of conducting 

the „audit‟ process of the University, which in the opinion of the Committee is a firm 

indication of his commitment towards achieving academic excellence.  This exercise, the 

Committee hopes, would make the University strive further to achieve the goals set  in 

higher education. The committee has made its earnest effort in evaluating the overall 

performance of the University within the time frame and presented its observations and 

made recommendations for future action. 

      The Committee is happy to submit this Report to the University to enable it to initiate 

necessary measures for further strengthening of academic programmes and infrastructure 

facilities and strive for the cause of excellence in higher education with better access, 

equity, quality and relevance with moral and ethical base. 

 

         Prof.B.Hanumaiah 

Chairman, Triple „A‟ Committee 
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ACADEMIC AND ADMINISTRATIVE AUDIT COMMITTEE REPORT (2014)                   

-  PROCEDURE ADOPTED 

 

The execution of the whole assessment process of the University was planned 

systematically by the Internal Quality Assurance Cell (IQAC). Specific methodology was 

adapted to collect data from the concerned departments, sections and centers well in 

advance, and they were made available to the Members of the Triple „A‟ Committee.  It 

was done with the objective of deriving factual information about the progress made in the 

last two years: i.e. 2012-2013 and 2013-2014. This data was evaluated by the Committee 

and facts were ascertained through spot visits and interaction with the stakeholders.  

The triple „A‟ committee constituted by the Hon‟ble Vice-Chancellor, consisting of 

three former Vice-Chancellors, three experienced senior Professors of sister Universities 

along with three senior Professors from the host institution who formulated a method of 

observation, verification & interaction with the stakeholders.  On the first day of the visit 

i.e. on 26
th

 May, the Hon‟ble Vice-Chancellor presented an overview of Bangalore 

University with specific emphasis on its achievements during the previous two academic 

years.  Besides the Committee Members, Deans of all the Faculties, Registrar, Registrar 

(Evaluation), Finance Officer and Director of Planning, Monitoring and Evaluation Board 

(PMEB) were present in this introductory interactive session. This was followed by 

meetings and interaction with all the administrative heads, division heads, heads of the 

Centres, heads of the Cells etc., where the concerned faculty and staff presented/explained 

the activities of their Divisions/Sections. 

            For the purpose of visiting to the academic departments and from the logistics 

perspective, and to suit the time-frame of „auditing‟ process, three sub committees 

consisting of one former Vice-Chancellor and two senior Professors were constituted.  

These three sub committees visited all the post-graduate Departments, research facilities, 

administrative sections and central facilities meant for all the stakeholders of the 

University during 27
th

-30
th

 May 2014.  During the visit to P.G Departments, teaching, 

research and extension activities were appraised. Emphasis was given to ascertain the 

facilities extended to stakeholders and the creation of appropriate ambience required for 

the implementation of academic programmes.  Proper utilization of resources and 

budgetary allocation to each Department were also examined.  Implementations of IT 

enabled methods of teaching and computer facility in the Departments were specifically 

looked into.   
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Other general facilities like drinking water, toilets, classrooms, ventilation and 

lighting etc., were also checked. All the visits were covered in four days as planned and 

scheduled in advance. The visits also included Study and Research Centers, general 

amenity wings, campus utilities and other supportive wings. A visit exclusively was also 

arranged to appraise the Departments, and other facilities at P.G. Centre, Kolar. 

During all these visits, detailed interactions were held with stakeholders, especially 

students which enabled the Committee to get better insights into the academic environment 

prevailing in their Departments. Interactions with faculty in-charge of the Wings enabled 

the Committee to ascertain the efficiencies, lacunas, shortcomings and other intricacies. 

 Soon after the visits, the Committee discussed in detail the issues and concerns 

expressed by the stakeholders. The data furnished by the respective Departments, 

observations made at the time of visits along with interactions were all synchronized and 

the format of the report were deliberated on at length and draft outlines were made.  The 

IQAC office compiled all the data and incorporated the suggestions/corrections/revisions 

received by the members of the Committee through e-mail communications.  The IQAC 

office, the Chairman of the Committee, Director of IQAC and some of the members 

organized all the information/data/observations in proper order and prepared the draft 

report and circulated to all the members.  

 The committee was again invited to finalize the draft report at IQAC Office, 

Bangalore. During the second visit/meeting the chairman and the committee members went 

through the report once again in detail and several corrections were incorporated to bring 

in clarity and improve the quality and presentation of the report in consensus.   After 

incorporating all the suggestions and comments the final report was prepared and 

submitted to the University.  

               

                                    Prof.B. Hanumaiah,  

                      Chairman, Triple „A‟ Committee    
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ADMINISTRATIVE BRANCHES 

 

The University Administrative system is headed by the Registrar and it consists of 

various sections viz., syndicate section, four academic sections, two establishment 

sections, general section, and estate section, each with specific functions and 

responsibilities.  Following are the observations of the Committee regarding the 

functioning of these sections: 

                                                    Syndicate Section 

       The Syndicate of the University is constituted as per Section 28 of KSU Act-2000. As 

the supreme decision taking body of the University, all the matters pertaining to appointment 

of employees (teaching and non-teaching), administration, finance, examination etc, are 

managed by the Syndicate.  The Section looks after all the matters relating to the effective 

functioning of the Syndicate.  

      At the time of interaction, the concerned Deputy Registrar made a request for 

computers and relevant software for the section.  

Recommendations: 

To improve the efficiency and effective functioning of the section, the Committee 

recommends that the needs of this section be met with. 

 

                                                      Academic Section                                                                     

The Section has four units, viz.  Academic Section I, II, III & IV.  Each Section is 

managed by the  Deputy Registrar/Assistant Registrar, Superintendent, Senior Assistant(s), 

Junior Assistant(s), and Typist/Computer Operator(s) and Group „D‟ staff. 

Academic Section-I looks after the work relating to the admissions of the affiliated 

colleges offering UG degree programmes, B.Ed., B.P.Ed colleges and B.E and M.E 

programme of UVCE (constituent college). This section takes care of the  framing of  

Regulations,  approval and notification of  calendar of events, issue of Eligibility 

Certificates to foreign nationals, transfer of admissions, lateral admissions etc. 
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Academic Section-II deals with the Regulations pertaining to starting of new Courses, 

framing of syllabus, Regulations/scheme of examinations of all UG, PG, Diploma and 

Integrated programmes, Certificate Courses and obtaining approval from the concerned 

bodies of the University and the Government. 

Academic Section-III looks after the work relating to the granting of fresh affiliation, 

renewal/withdrawal of affiliation, sanction/renewal of permanent affiliation, grant/ renewal 

of autonomous status to colleges and recognition of Institutions as Research Centres for 

conducting Ph.D., programmes.  

Academic Section-IV  is engaged in the preparation of the Prospectus, Calendar of Events   

and Notification of fee structures for PG programme, PG Diploma Courses and Five Year 

Integrated programmes and other related courses of the University. 

 Recommendations: 

Division of duties and responsibilities and coordination amongst all the units of 

Academic sections is appreciated.   All the four sections need to be computerized, for 

which, the required number of computers, softwares and computer operators be provided.   

Computer training programmes are to be organized for the existing staff.  

 

Establishment Section 

 The Establishment Wing has two sections.  The Establishment Section-I   deals 

with service matters of all non-teaching employees (both technical and non-technical and 

statutory officers), court matters and RTI applications concerning the said employees, and 

preparing replies to State Government‟s and Chancellor‟s office queries.  

Establishment section II deals with the service matters of all the teaching staff 

along with the court matters, RTI applications and attends queries from State and 

Chancellor‟s Office.  

These two sections are also responsible for preparing and maintaining the service 

registers of teaching and non-teaching staff. 

Recommendations: 

(1) Adequate staff and computer facility be provided.  

(2) The Scale Registers, which are necessary for a systematic tracking of creation, 

occupancy, vacancy of any permanent posts be maintained.   
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Development Section 

The Development section is looking after many activities pertaining to research 

projects, various Scholarships, Research Centres, Chairs, MoUs related to exchange 

programmes with foreign nationals/institutions, and grants received from different funding 

agencies. The Director of PMEB supervises all these activities.  In the last two years 05 

Fellowships, two post doctoral awards, 03 young women scientist awards have been 

provided to different faculty.  Four MoUs for research grant and collaborations have been 

implemented.  During 2012-2013 an amount of Rs 1,77,72,708/- was received from 

various funding agencies towards research activities. The UGC has released a sum of 

Rs.4,49,02,828/- towards  different research programmes.  The total amount  received 

towards various scholarships for 2012-13 was Rs.2,12,93,150/-  

Recommendation:  

This section has to initiate efforts to pursued  teachers to prepare and submit more research 

projects for funding. 

                       Planning Monitoring and Evaluation Board (PMEB) 

This is an important Wing of the University administration.  It is headed by the 

Director of PMEB who is a Senior Professor and has a considerable supportive staff. 

Several aspects pertaining to academic planning, research initiatives and scholarship 

management are all handled by the PMEB.  It also has to oversee various research 

programmes and ensure planning of financial resources of the University through getting 

grants from different international, national and state programmes. It also has the 

responsibility of effective utilization of human resource in the University system. It is 

helping the university in fund allocation, fund mobilization and streamlining of the 

scholarships/fellowships disbursement. 

Recommendations:  

(1) Should computerize all the information about the project funds, scholarships, 

collaborations etc., 

(2) Should initiate plans to expedite faster mobility of all the files related to academics, 

administration, research, finance etc., through planning e-governance. 

(3) Should chalk out plans for speedy forwardal of various proposals, research projects,   

issual of orders for release of funds to PIs, and Fellowships to Research Scholars. 

(4) Should also develop good rapport with funding agencies, research collaborators and act 

as a nodal office for enhancing the quality of academics and research.  



AAA Committee Report - July 2014 

16 

 

Estate Section 

This Section mainly provides support services to the administration.  It helps in 

conducting and organizing official functions, celebrations, meetings and such other 

activities.  Sufficient man power needs to be provided for its efficient functioning. 

General Section 

Presently 08 secretarial staff  function in the General Section headed by an 

Assistant Registrar. The activities of this Wing include stationery distribution, maintenance 

of the Security Services in Jnana Bharathi and Central College Campuses, arranging 

Students Study Tours, Sports & Cultural programs and allotment of quarters for teaching  

& non teaching staff. 

Recommendation:  

Computer facility and sufficient secretarial staff be provided. 

 

Engineering Division 

The Engineering Division is responsible for the Civil and Electrical maintenance of 

the existing buildings and construction of new buildings and other structures at all the 

three Campuses.  This division has one University Executive Engineer, 02 Assistant 

Executive Engineers, 01 Assistant Electrical Engineer (Deputation f rom BESCOM), 01 

Junior Engineer (deputation from PWD), 15 technical staff and 09 supportive staff. 

Besides the above,   09 Engineers and 10 technical staff are working on outsource basis. 

The overall staff strength appears to be fairly satisfactory. 

The Engineering Division has taken up  cconstruction of (1) Gents‟ Hostel at Jnana 

Bharathi Campus, (2) toilet facilities to PG I, II and   Ph.D Hostels, (3) compound wall to 

Ladies Hostel, (4) Visual Arts Building, (5) building for Dance, Drama and Music 

Department at Jnana Bharathi Campus, (6) building for Commerce Department at City 

Campus and (7) different civil works at P.G. Center, Kolar. 

In addition to the main activities mentioned above, the Engineering division is also 

responsible for the maintenance / repairs of civil, electrical and other infrastructural 

facilities. During the visit the Engineer informed that  the Division is seriously 

handicapped in providing much needed maintenance  services to hostels, quarters, class 

rooms, and other establishments, due to lack of dedicated budget.  
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However, it was clarified by the Finance Section that a sum of Rs.50,000/- has 

already been sanctioned for the contingency works, after utilizing and settling the D.C. 

bills for the same, a fresh quantum can be drawn. It was also suggested that the drawing 

limit can be increased to Rs.1 lakh. It was also felt that the Engineering Division should 

have power to spend up to Rupees one thousand to attend immediate repair works. In 

such cases proper record of expenditure should be maintained. 

        Recommendations: 

1. The Engineering Division should be geared up for the effective maintenance of various 

establishments of the University. 
 

2. The civil works which have been held up for various reasons should be resumed. 
 

3. There is a need for licensed electricians, plumbers and qualified technicians to do the 

technical work. 
 

4. Engineering Division should have a store room with ready stock of engineering tools 

and materials required for the repair and maintenance work.  
 

5. The concerned sections should be made accountable for not attending to timely 

maintenance and repair works. 
 

6. The University administration should take serious note of the severe criticisms and 

complaints received by the AAA committee during its visits, about the callous attitude 

of the Engineering Division in attending to the genuine problems faced by the 

Departments, students and other stakeholders.  
 

7. Civil and electrical materials for repairs and maintenance should be procured annually 

on tendered basis and they should be supplied by tenderer, quarterly. Stock register 

should be maintained for the supply and issue of materials. 

 

Garden Section 

 This Section has 28 permanent staff and 12 employees on consolidated pay.  

Garden Superintendent is the chief of this section. Due to retirement, the staff strength is 

gradually declining. This Wing is taking care of the maintenance of gardens in            

Jnana Bharathi and Central College and UVCE campuses. Maintaining of garden near 

Departments, Administrative office, and official residence of the Vice-Chancellor, 

manuring the plants and planting of new saplings, trimming the grass and providing flower 

pots for the functions and other events in the campus are some of the important activities. 
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                                                                        Legal Cell 

The Legal Cell is headed by the Legal Adviser who is assisted by 06 secretarial staff. 

There are a Panel of advocates who appear on behalf of the University.  Some of the cases 

were also entrusted to advocates who are not on the panel, in the event of exigency.   The 

other functions of the Legal Cell are to monitor the litigations and furnish legal opinion to 

the authorities and officers. 

Recommendation:  

The University shall prepare periodical/annual report on the status of 

success/failure of the cases handled by the advocates who are on the Legal panel of the 

University. This will create a healthy situation while taking decisions/actions on various 

administrative matters and on evaluating the efficiency of advocates on the legal panel. 

 

Right to Information Cell 

The University has established a Cell to facilitate information seekers under the 

Right to Information Act 2005 of the Government of India, on several aspects of 

University administration. A secretarial staff assists this cell which is headed by a Nodal 

Officer of Assistant Registrar cadre. The applications received by this Cell are directly sent 

to the relevant sections to provide the required information to the concerned person/s. It is 

working efficiently.  
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EXAMINATION BRANCH 

 This is an important Branch of the University involved in the evaluation of 

educational outcome. This branch is engaged in conducting the examinations for various 

U.G., P.G., Diploma, Certificate, Distance Education Courses and Ph.D., programmes, 

including Post Doctoral studies. Examination section is housed in Pareeksha Bhavan at 

Jnana Bharathi Campus.  However, the supporting computer section is situated at Central 

College campus. As of now 105 regular staff and 31 outsourced personnel are working. 

Examination section is being geared up to give prompt and timely service to all the stake- 

holders. Examinations are conducted as per  schedule and results are declared on time.  

Revaluation, Challenge valuation, issue of marks cards/degree certificates and other 

examination related processes are being streamlined.  The University has also initiated 

several measures to reform the examination system keeping in view the students‟ 

requirements.  

Recommendations: 

(1) “Sakala” can be adopted for the quick disposal of examination related issues. 

(2) Computer section can be shifted from the city campus to the Jnana Bharathi campus 

for its effective functioning.  

(3)  Answer booklets after the exams can be kept in specific order to facilitate their easy 

tracing at the time of verification of marks, re-totaling, revaluation and other post 

examination processes.   

(4) Separate Enquiry Counters can be opened to receive complaints and provide 

information to all the stakeholders. 

                                            

 

FINANCE BRANCH 

The Finance Branch of the University works under the Finance Officer appointed 

under section (19) of the Karnataka State Universities Act 2000. This branch is responsible 

for the entire financial transactions of the University. It is entrusted with the task of 

planning, preparing and executing the budget as per the  provisions  of the University, 

besides keeping vigil on the proper spending of the grants allocated to various schemes and 

programs, be it academic, administrative, research, scholarships etc.  
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The Finance Branch has one Deputy Finance Officer, 2 Assistant Finance Officers, 

8 Superintendents and is supported by adequate number of Senior Assistants, Assistants, 

Junior Assistants, Technical Staff, and Group-D employees.  

The Finance Branch has several sections viz., Finance Branch I to VII, a DD 

section and an Audit Section. 

Finance Branch-I deals with salary disbursement of Non-teaching staff, Medical Re-

imbursement of Teaching & Non-teaching staff and re-imbursement of fee to students, 

wherever applicable.  This branch also deals with all the  financial activities related to 

Directorate of Correspondence Courses and Distance Education. 

Finance Branch-II   is located in the Central College Campus. This section handles 

accounts related to the remuneration to examiners involved in PG & UG evaluations. 

Finance Branch-III is involved in the preparation and disbursement of cheques, scrutiny 

and passing of bills of Civil works, payment of remuneration to BOE members and P.G. 

valuations held at the  Jnana Bharathi Campus.  

Finance Branch-IV is involved in the preparation of salary and other related expenses of 

Teaching faculty and other Officers and sending various deductions to the concerned 

Agencies/Offices.   

 

Finance Branch-V handles Pension related works. It is responsible for preparing 

statements on Pensionary benefits, Group Insurance scheme and disbursement of monthly 

Pensions.  

 

Finance Branch-VI deals with scrutinizing of bills related to projects of UGC and other 

agencies, issuing of purchase orders, monitoring the funds of both Plan and Non-plan 

grants and passing of bills related to Hostels and purchases. 

 

Finance Branch-VII is involved in the sanction of House building/Vehicle loans, 

maintenance of G.P.F accounts of Teaching & Non-Teaching staff, passing of BOS bills, 

office and imprest bills. 
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The DD Section is   involved in the entry of bills into FBAS system, bank reconciliation 

and collection of Demand Drafts/Cheques received by the University. 

The Audit Section takes care of annual Accounts, preparing details for audit objections, 

verifying the compliance on replies, and conveying Finance Committee meetings. 

Recommendations: 

There is a mismatch between the expenditure on salary and pension as against the 

block grant received. Even Examination Section is facing a deficit in terms of expenditure 

and exam fee collected. The cost of maintenance of infrastructure in three campuses is very 

high. This needs to be verified and proper measures must be taken to set it right. 
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INTERNAL QUALITY ASSURANCE CELL (IQAC) 

In pursuance of the National Action plan of the NAAC for performance evaluation, 

assessment and accreditation and quality upgradation of institutions of higher education, the 

IQAC of Bangalore University, Bangalore has been established in the year 2003. As per the 

spirit of the NAAC guidelines, the IQAC has been striving for internalization and 

institutionalization of quality enhancement. It is working as a facilitative and participative 

system of the University. The IQAC has also been guided by an advisory committee 

consisting of members drawn from different sections. Thus IQAC is striving for 

enhancement of quality at all levels of University functioning. In the last six months, IQAC 

has completed the student feedback process for 2013-14, besides completing the pending 

reports for the past 5 years.  It has also taken up preparation of the Annual Quality 

Assurance Report (AQAR) for the years 2008-2009 to 2013-14 to be submitted to NAAC 

based on the quality parameters. It is also involved in the entire Triple „A‟ Committee 

process for the years 2012-13 and 2013-14. 
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ACADEMIC DEPARTMENTS  

(Data provided by the concerned Departments) 

                                                    

FACULTY OF ARTS 

Department of Studies in Kannada 

  

1.0 
Courses offered M.A Kannada 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 8 to 9 hours  

2.3 

Library  

(a) Total No of Books 3000 

(b) Total No. of Journals -- 

2.4 Laboratory -- 

2.5 

Computer Lab -- 

(a) No. of PCs 14 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc  

3.1 

Teaching positions  

(a) Sanctioned posts 15 

(b) Filled 02 

(c) Vacant 13 

3.2 

Admissions  

(a) Intake 80 

(b) No. of applications received 150 

(c) No. of Students admitted 185 

(d) Drop outs 8 

3.3 

Total  No of Ph.D Students  

(a) Admitted 99 

(b) Thesis submitted 10 

(c) Awarded 36 

4.0 
Design and delivery of course and 
its quality 

 

4.1 Syllabus revised in the year 2010-11 

4.2 Students feed back annually 

4.3 

Results  

(a) Grade / DN 90% 

(b) Grade/First Class 95 

(c) Grade/ Second Class -- 

(d) Grade/Pass -- 

4.4 

Research publications  

(a) Faculty members paper/Books 40 

(b) Research Students‟ Papers Nil 
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4.5 Add- on programme/ tutorials /bridge course  

4.6 Placement  percentage Nil 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 

(a) Alumni Nil 

(b) Database Nil 

(c) Meets Nil 

(d) Department Festival Nil 

5.2 
Consultancy, MDPs and other Programmes with Govt. Dept.  
Outreach Programmes 

-- 

5.3 Other co-curricular and extracurricular activities* See below 

5.4 Personality development programme Nil 

 
      * PÀ£ÀßqÀ CzsÀåAiÀÄ£À PÉÃAzÀæzÀ°è PÀ£ÁðlPÀ ¸ÀAWÀ C¹ÛvÀézÀ°èzÉ. PÀ£ÁðlPÀ ¸ÀAWÀªÀÅ «zÁåyðUÀ¼À ZÀlÄªÀnPÉUÀ½UÉ 

«ÄÃ¸À¯ÁVzÀÄÝ ¥ÀæwªÀµÀð PÀ£ÁðlPÀ ¸ÀAWÀPÉÌ ¥ÀzÁ¢üPÁjUÀ¼À£ÁßV «zÁåyðUÀ¼À£ÀÄß DAvÀjPÀ ZÀÄ£ÁªÀuÉAiÀÄ ªÀÄÆ®PÀ DAiÉÄÌ 

ªÀiÁqÀ¯ÁUÀÄvÀÛzÉ. ªÀµÀð¥ÀÆwð ¥Àæ§AzsÀ ¸ÀàzsÉð, PÁåA¥À¸ï PÀ«UÉÆÃ¶×, «zÁåyð «ZÁgÀ¸ÀAQgÀt, «±ÉÃµÀ G¥À£Áå¸À 

PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß EzÀgÀ ªÀÄÆ®PÀ £ÀqÉ¸À¯ÁUÀÄvÀÛzÉ.  

  

First Impression: 

The Department has had the privilege of having renowned literary figures as its faculty 

since its establishment. 

 

Observations: 

1. The Department has sufficient infrastructure facilities. 

2. The strength of students is good numbering 270. 

3. The faculty has a good number of publications. 

4. The Department had received a grant of Rs.1 Crore from the State Government. 

5. The Alumni Association is not active. 

6. The required number of computers and a language lab are to be provided. 

 

Recommendations:   

1. The Department should establish alumni association. 
 

2. The request for twenty computers made by the Department needs to be met.  A 

language lab to enhance the skills of communication needs to be set up at the earliest. 
 

3. The students have expressed the need for learning English and this may be facilitated 

and organized at the Department level by introducing add-on courses in communicative 

English. 
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Department of Studies in English 

 

1.0 
Courses offered M.A  English 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload As per UGC norms 

2.3 

Library  

(a) Total No of Books 753 

(b) Total No. of Journals Nil 

2.4 Laboratory  

2.5 

Computer lab Nil 

(a) No. of PCs Nil 

(b) Printers One 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.  

3.1 

Teaching  positions  

(a) Sanctioned posts  13 

(b) Filled 14 

(c) Vacant nil 

3.2 

Admissions  

(a) Intake 50+10+ supernumerary 

(b) No. of applications received 261 

(c) No. of students admitted 74 

(d) Drop outs 04 

3.3 

Total No. of Ph.D. students 08 

(a) Admitted 08 

(b) Thesis submitted 04 

(c) Awarded 05 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in 2013-14 year 

4.2 Students‟ feedback 
(Initiative taken for 

improving the quality 
of teaching) 

4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 21 

(c) Grade/Second Class 32 

(d) Grade/Pass Nil 

4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 15/1 

(b) Research students‟ papers 12 

4.5 Add-on programme/tutorials/bridge course  

 
All the M.A students (130) have been brought under tutorial groups, and teachers have 

been given the responsibility of monitoring these groups.  Tutorials are held by 

individual teachers for the respective groups. 

4.6 Placement  percentage Nil 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni -- 

 

(a) Database Nil 

(b) Meets to be conducted soon 

(c) Department  Festival 02 

5.2 
Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 
NA 

5.3 Other co-curricular and extracurricular activities  

 

Special lectures are organized for students to update them on contemporary 

trends.   National level Refresher courses are held for English teachers every 

year by the Department.  The Department organizes contact classes for PG 

Correspondence Course students every year. Our teachers are on the BOS and 

BOE Boards of several Universities and colleges helping them out with syllabus 

framing and exam-related work.  Our Department teachers have also been 

evaluators of Ph.D. of other Universities.  We offer issue-based papers as part of 

our M.A. syllabus and make it a point to hold issue-based lectures and seminars 

thus creating an atmosphere of social awareness sensitization programmes are 

also intermittently held. 

5.4 Personality development programme -- 

 

 

First Impression: 

 

The functioning of the Department is quite impressive. 

 
Observations: 

 

1. The physical infrastructure facilities such as class rooms, teacher‟s rooms, and  

research scholar‟s rooms are inadequate. 

2. There is no Alumni Association. 

3. There is no drinking water and wash room facility in the Department. 

 

Recommendations:   

 

1. Additional class room space needs to be provided.  

2. Languages Lab, with sufficient computers, needs to be established on priority. 

3. Alumni Association has to be established. 

4. More number of academic programmes need to be conducted to give exposure to the 

students. 

5. The faculty could involve themselves in conducting Spoken English language 

programmes for the students of the other Departments. 

6. Drinking water and wash room facilities need to be provided on priority. 
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Department of Studies in Hindi 

 

1.0 
Courses offered M.A  Hindi 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 16-20 hours 

2.3 

Library  

(a) Total No of Books 
278 in SC/ST 

Library;148 in 

Department Library 

(b) Total No. of Journals Nil 

2.4 Laboratory -- 

2.5 

Computer lab   

(a) No. of PCs 06 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 

Teaching positions  

(a) Sanctioned post s 05 

(b)    Filled 06 

(c) Vacant Nil 

3.2 

Admissions  

(a) Intake 30 

(b) No. of applications received 21 

(c) No. of students admitted       15 

(d) Drop outs 05 

3.3 

Total No. of Ph.D. students 14 

Total No. of  M.Phil. students Nil 

(a) Admitted Nil 

(b) Thesis submitted 01 

(c) Awarded 09 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009 

4.2 Students‟ feedback 100% 

4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 08 

(c) Grade/Second Class 01 

(d) Grade/Pass Nil 

4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 13/07 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course  

 
Teachers take extra hours regularly to counsel and assist the students to fare well in 
their learning ability 

4.6 Placement  percentage 96% 
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5.0 Co-curricular, Extra-curricular and relation with society -- 

5.1 

Alumni -- 

(a) Database No 

(b) Meets No 

(c) Department Festival No 

5.2 
Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc.  
NA 

5.3 Other co-curricular and extracurricular activities -- 

 
Students participate in the cultural activities and sports events organized        

annually  by the University 

5.4 Personality development programme NA 

 

 

First Impression: 

 

Limited number of committed faculty is striving hard to cope-up with excess workload. 

 

Observations: 

1. The number of students admitted is very less compared to the actual permitted intake.   

2. Physical infrastructure facilities are inadequate. 

3. Library books are inadequate. 

4. There is no Alumni Association. 

5. Drinking water and wash room facilities are inadequate. 

 

Recommendations:   

1. Efforts are to be made by the faculty to enhance the admissions. 

2. More  Books need to be added to the Library 

3. Alumni Association has to be established. 

4. Drinking water and wash room facilities  have to be provided urgently. 

5. Adequate number of faculty must  be recruited.    
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Department of Studies in Sanskrit 

 

1.0 
Courses offered M.A  Sanskrit   

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 75 hours 

2.3 

Library  

(a) Total No of Books 4000 

(b) Total No. of Journals Nil 

2.4 Laboratory -- 

2.5 

Computer lab  

(a) No. of PCs Nil 

(b) Printers Nil 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 

Teaching positions  

(a) Sanctioned posts 05 

(b) Filled 02 

(c) Vacant 03 

3.2 

Admissions  

(a) Intake 20 

(b) No. of applications received 15 

(c) No. of students admitted 08 

(d) Drop outs 02 

3.3 

Total No. of Ph.D. students 16 

(a) Admitted 16 

(b) Thesis submitted 04 

(c) Awarded 04 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010   

4.2 Students‟ feedback conducted annually 

4.3 

Results  

(a) Grade/DN 01 

(b) Grade/First Class 10 

(c) Grade/Second Class 01 

(d) Grade/Pass Nil 

4.4 

Research Publications  

(a) Faculty members‟ Papers/Books 
Dr. C. Shivaraju, 

Chairman 

(b) Research students‟ papers Nil 

(c) Papers 05 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placements percentage  

 
Students of our Department are working with various colleges & schools as 
lecturers & teachers in Karnataka. 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 

Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 
Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc: 
NA 

5.3 Other co-curricular and extracurricular activities NA 

5.4 Personality development programme NA 

 

 

First Impression:   
 

Two faculty members are striving hard to cope with excess workload. 

 

Observations: 

1. Only two permanent faculties are taking care of the Department.  Three teaching posts 

are vacant. 

2. The number of students admitted is very less compared to the actual intake.   

3. Besides regular teaching, the Department is catering to the needs of integrated 

programmes which have introduced Sanskrit as a language. 

4. Existing infrastructure facilities are inadequate. 

5. Library Books are inadequate. 

6. There is no Alumni Association. 

7. Drinking water and wash room facilities are inadequate. 

 

Recommendations:   

 

1. There is a requirement of class rooms and infrastructure facility to run the programme. 

2. Efforts need to be made to promote learning of Sanskrit as a language in view of 

available knowledge since ancient times. 

3. Efforts need to be made by the faculty to enhance the admissions. 

4. Sanctioned vacant teaching positions need to be filled. 

5. More books needs to be added to the Library 

6. Alumni Association has to be established. 

7. Drinking water and wash room (especially ladies) facility need to be provided.   
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Department of Studies in Telugu 

 

1.0 
Courses offered M.A Telugu 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) - 

2.2 Teacher‟s workload 54 hours 

2.3 

Library  

(a) Total No of Books 519 

(b) Total No. of Journals Nil 

2.4 Laboratory Not applicable 

2.5 

Computer lab  

(a) No. of PCs Nil 

(b) Printers Nil 

(c) Scanner Nil 

(d) Website Nil 

3.0 Inputs/Recruitments etc.:  

3.1 

Teaching positions  

(a) Sanctioned post 03 

(b) Filled 03 

(c) Vacant Nil 

3.2 

Admissions  

(a) Intake 20 

(b) No. of applications received 15 

(c) No. of students admitted 06 

(d) Drop outs 02 

3.3 

Total No. of Ph.D. students 07 

(a) Admitted 07 

(b) Thesis submitted 05 

(c) Awarded 03 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009 – 2010  

4.2 Students‟ feedback Initiative taken for improving the quality of teaching 

4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 03 

(c) Grade/Second Class 03 

(d) Grade/Pass Nil 

4.4 

Research Publications  

(a) Faculty members‟ Papers/Books Nil 

(b) Book 01 

(c) Papers Nil 

(d) Research students‟ papers 08 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  

 
Students of our Department  are working in various Colleges & Schools as 

Lecturers & Teachers in Andhra & Karnataka. 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 

Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 
Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 
Nil 

5.3 Other co-curricular and extracurricular activities  

 
Extra coaching has been given for competitive exams like Class-I, Class-II, 

Railway and Banking exams. 

5.4 Personality development programme 

Motivation 

programmes  are 

conducted by the 

Department 

 

 

First Impression: Single faculty Department with good number of publications. 

 

Observations: 

1. The number of students numbering 5+3 is too low for sustenance. However 

infrastructure is also inadequate which includes class rooms, computers, drinking 

water, wash rooms etc.,  

2. Library books are inadequate. 

3. There is no Alumni Association. 

 

Recommendation:   

1. The facilities sought by the Department may be provided based on the need. 

2. The primary requirement is to enhance student intake. 

3. More books needs to be added to the Library. 

4. Alumni Association has to be established. 

5. Drinking water and wash room (especially for ladies) facility need to be provided.   
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Department of Studies in Urdu 

 

1.0 
Courses offered M.A  Urdu 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc)  

2.2 Teacher‟s workload 60 hours 

2.3 

Library  

(a) Total No of Books 1000 

(b) Total No. of Journals 10 

2.4 Laboratory  

2.5 

Computer lab -- 

(a) No. of PCs Nil 

(b) Printers 01 

(c) Scanner Nil 

(d) Website Nil 

3.0 Inputs/Recruitments etc.:  

3.1 

Teaching positions  

(a) Sanctioned posts 04 

(b) Filled 01 

(c) Vacant 03 

3.2 

Admissions  

(a) Intake 20 + 1 

(b) No. of applications received 17 

(c) No. of students admitted 12 

(d) Drop outs 05 

3.3 

Total No. of Ph.D. students 03 

(a) Admitted 03 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2013-14  

4.2 Students‟ feedback 

100% (Initiative 

taken for improving 

the quality of 

teaching) 

4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 12 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 

Research Publications  

(a) Faculty members‟ Papers/Books Nil 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage 75% 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 

Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 
Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 
Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Nil 

  

 

First Impression:   Upkeep is impressive.  

 

Observations: 

 

1. The distinction and honors achieved by the faculty members is appreciable.  

2. The strength of the students (13 + 6) is found to be less. 

3. Physical infrastructure facilities are adequate. 

4. Sanctioned teaching posts are vacant (four in number).   

5. There is no Alumni Association. 

6. Drinking water and wash room facilities are adequate. 

 

Recommendation:  

  

1. Efforts need to be made by the faculty to enhance admissions. 

2. Sanctioned vacant teaching positions need to be filled in tune with the requirements in 

terms of student teacher ratio. 

3. Alumni Association has to be established. 

  



AAA Committee Report - July 2014 

35 

 

Department of Studies in Foreign Languages 

 

1.0 Courses offered MA French & MA Japanese 

Self financing courses (if any) Certificate, Diploma, Higher Diploma &                                                           

Advanced  Diploma courses in French,                                                            

German, Spanish, Italian, Japanese,                                                     

Chinese, Korean, Russian and Arabic 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ 
Holidays etc) 

Inadequate, all the courses are   run as 

evening courses. 

2.2 Teacher‟s workload Except for  one permanent teacher,   rest  are 
guest faculty 

2.3 Library  

(a) Total No of Books 792 

(b) Total No. of Journals Nil 

2.4 Laboratory Nil 

2.5 Computer lab -- 

(a) No. of PCs 33 

(b) Printers 04 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 02 

(b) Filled 01 

(c) Vacant 01 

3.2 Admissions  

(i) MA (French) 10 

(ii) MA (Japanese) 10 

(iii) Certificate Course 480 

(iv) Diploma Course 180 

(v) Higher Diploma 120 

(vi) Advance Diploma 30 

 Total 830 

(a) Intake  

(b) No. of applications received 412 

(c) No. of students admitted 406 

(d) Drop outs 151 

3.3 Total No. of Ph.D. students Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2011 

4.2 Students‟ feedback Feedback taken 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 150 

(c) Grade/Second Class 62 

(d) Grade/Pass 15 

4.4 Research Publications  
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(a) Faculty members‟ Papers/Books 03 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course  

 Contact classes for external students MA – French  students conducted, Bridge 
courses are also being  conducted. 

4.6 Placement  percentage 70% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 Teaching programme interaction with Italian and French Embassy and also with 

Toyota – Kirloskar (Japanese) 

5.3 Other co-curricular and extracurricular activities  

 Speech and Spell bee contests are conducted,  the Department in collaboration with 
the  respective Embassies  conducts festivals and Annual International Language 
Fair. 

5.4 Personality development programme  

 Guest Lectures from Industry personnel and extension lectures for weak students 

are also being conducted. 

 

First impression:     Upkeep is impressive. 

 

Observations: 

1. The Department offers masters/diploma level courses in as many as 11 foreign 

languages, a fact that calls for special appreciation. 

2. Since many of the courses that the Department offers are part-time in nature and 

classes are held in the evenings, the frequent breakdown of power supply is a cause for 

concern. 

3. The Department has only one permanent teacher and as many as 21 guest faculty. 

4. The organization of  Japan Habba and other events aimed at promoting international 

understanding deserve special mention. 

5. Given the large number of courses that the Department runs, the infrastructure is 

inadequate. 

6. The infrastructure is not congenial for conducting classes and also to develop effective 

interaction with respective Embassies. 

Recommendations: 

1. Language Lab and additional class rooms are to be provided immediately. 

2. Efforts could be made to network with undergraduate colleges for popularizing the 

programmes of the Department among UG students. 

3. Placement records could be maintained year wise and agency/company wise. 

4. The Department is offering self-financing courses.  In view of this it is to be converted 

into a regular Department. The faculty positions need to be improved. Extensive face 

lift can be given with reference to infrastructure.  

5. Generator facility is to be provided.    
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Department of Studies in History 

 

1.0 Courses offered M.A History & P.G. 

Diploma in  Tourism 

&    Museology 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per University 

guidelines 

2.2 Teacher‟s workload 15 hours per week 

2.3 Library: SC/ST books are kept in the library  

(a) Total No of Books 1200 

(b) Total No. of Journals Nil 

2.4 Laboratory Not applicable 

2.5 Computer lab  

(a) No. of PCs 14 

(b) Printers 01 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 09 

(b) Filled 10 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake 52 + Supernumerary 

(b) No. of applications received 757 

(c) No. of students admitted 71 

(d) Drop outs 08 to 09 

3.3 Total No. of Ph.D. students 62 

(a) Admitted 62 

(b) Thesis submitted 15 

(c) Awarded 15 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback existing 

(Initiative taken for improving the quality of teaching) 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 98 

(c) Grade/Second Class 2 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 37 

(b) Research students‟ papers 10 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placements percentage Data not available 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Department does not 

conduct any cultural 

or sports activities. 

 

First impression: Upkeep is impressive. 

 

Observations: 

 

1. The Department offers Masters and Ph.D programmes and   a PG Diploma course in 

Tourism and Museology. It has 10 permanent teachers.  

2. Currently there are 26 students pursuing their Ph.D and in the last two years 15 

students have been awarded doctoral degrees and 15 others have submitted thesis. 

3. There are 4 research projects and the faculties have published many research papers 

and books.  One faculty member is publishing in print media and is involved in 

production of films on social themes. 

 

Recommendations: 

1. Museum  shall be  made operational as early as possible. 

2. Department infrastructure needs to be enhanced. 

3. A data bank on student placements and performance in NET/SLET can be maintained. 

4. The UGC-SAP programme sanctioned to the Department needs to be revived and 

efforts must be made to take up the matter with the concerned authorities. 

5. Coaching classes for NET/SLET and training in soft skills can be conducted. 

6.  Department Alumni Association can  is to be formed. 
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Department of Studies in Economics 

 

1.0 Courses offered M.A. Economics 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per UGC norms 

2.2 Teacher‟s workload As per norms 

2.3 Library: Centralized Library  

(a) Total No of Books 411 

(b) Total No. of Journals 10 

2.4 Laboratory Nil 

2.5 Computer lab: Centralized Computer Lab. located at University Library 

(a) No. of PCs 33 

(b) Printers 03 

(c) Scanner 02 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 13 

(b) Filled 09 

(c) Vacant 04 

3.2 Admissions  

(a) Intake 83 

(b) No. of applications received 1249 

(c) No. of students admitted 83 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 26 

Total No. M.Phil. students Nil 

(a) Admitted 26 

(b) Thesis submitted 01 

(c) Awarded 12 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2011 

4.2 Students‟ feedback Use of Teaching 
Aids  (Initiative 

taken for improving 
the quality of 

teaching) 
4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 100 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 34 

(b) Research students‟ papers 16 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage Centralized 

Placement Cell 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni Yes 

(a) Database Yes 

(b) Meets Once in a Year 

(c) Department Festival Twice in a year 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Sports & Cultural 
Activities 

5.4 Personality development programme  

 -Communicative Skill Programme 

- Soft skills and  spoken English language programme etc 

 

  

First Impression: Upkeep is impressive  

Observations: 

1. A few sanctioned teaching positions are vacant. 

2. Alumni Association needs to be activated. 

3. No potable water and wash room facilities.  The students, especially girl students face a 

big problem due to this lacuna. 

 

Recommendations:   

1. Permanent vacant positions can be filled. 

2. As a large number of students (more than 90%) are from Kannada medium, add on 

courses in communicative English need to be introduced.  

3. Text books/reference books/Journals/Case studies in Kannada may be made available.   

4. The Department needs to organize more number of National and International 

seminars/symposia/conferences as well as special lectures.  

5. Courses in Quantitative Techniques to be introduced from first semester to fourth 

semester to better equip the students to face UGC-NET, K-SET, UPSC and other 

competitive examinations.  

6. Alumni Association has to be strengthened  

7. Potable water and better wash room facility need to be provided urgently. 
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Department of Studies in Political Science 

 

1.0 Courses offered M.A   Political 

Science 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload as per UGC 

guidelines 

2.3 Library Nil 

2.4 Laboratory Nil 

2.5 Computer lab 

(a) No. of PCs 07 

(b) Printers 03 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 08 

(b) Filled 09 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake 71 

(b) No. of applications received 560 

(c) No. of students admitted 62 

(d) Drop outs 05 

3.3 Total No. of Ph.D. students 30 

(a) Admitted 30 

(b) Thesis submitted 09 

(c) Awarded 09 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2011-12  

4.2 Students‟ feedback Evaluation of 

teachers by the 

students are 

regularly conducted 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class June 2012 = 49,   
June - 2013 = 54 

(c) Grade/Second Class  

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 38 

(b) Books 06 

(c) Research students‟ papers 10 

4.5 Add-on programme/tutorials/bridge course Certificate course 

in Human Rights 

4.6 Placement  percentage 95% 



AAA Committee Report - July 2014 

42 

 

 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

The Department has a strong and active alumni association, Bangalore University 

Political Science Alumni Association (BUPSAA). www.bupsaa.in 

(a) Database 300 registered 
members 

(b) Meets once in three 
months 

(c) Department Festival Once in a year 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

  Faculty members are participating in TV discussions and deliver talks over 

AIR. 

 Faculty members are associated with organizations like CSDS , New Delhi, 

ISEC,NIAS, IIM –B, CIVIC, IIPA (Bangalore Branch), Sarvodaya 

International Trust,  Indian Social Institute, Environmental Support Group and 

Karnataka State Government Disabled Employees Association. Faculty 

members are involved in various capacities giving  inputs as experts, Chairing 

Seminar Sessions, Evaluating Research papers and serving as Resource 

Persons. 

 The themes/areas on which faculty members are consulted include among 

others the following: Governance, Electoral politics/studies, Foreign policy, 

Public policy, Environmental issues, Karnataka government and Politics, 

Indian Politics. 

5.3 Other co-curricular and extracurricular activities  

  Sports and cultural programmes are organized 

 Debate/discussion, quiz programmes are organized 

5.4 Personality development programme  

  The Centre for Psychological counseling conducts human resource 

programmes. 

                     
First impression: Upkeep is modest 

 

Observations: 

1. Faculty members are academically active and all of them are involved in research. 

2. Research output of the Department is visible. 

3. Certificate course in Human Rights is offered as an add-on course. 

4. Collaborative research is very good. 

5. Alumni Association is strong in terms of its contribution to the academic development. 

6. It is noteworthy to mention that faculty members have publications of national and 

international standard. 

7. Committed faculty is working with team spirit. 

 

Recommendations: 

1. Two class rooms may be provided to the Department to overcome space problem. 

2. The University has to provide funds to establish computer laboratory. 
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Department of Studies in Sociology 

 

1.0 Courses offered M.A. Sociology 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) 03 

2.2 Teacher‟s workload As per norms  

2.3 Library -- 

(a) Total No of Books -- 

(b) Total No. of Journals -- 

2.4 Laboratory Nil 

2.5 Computer lab 

(a) No. of PCs 07 

(b) Printers 06 

(c) Scanner Nil 

 (d) Website BU Website 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 10 

(b) Filled 06 

(c) Vacant 04 

3.2 Admissions  

(a) Intake 52 + 
Supernumerary  + 
Payments Seats 

(b) No. of applications received 345 

(c) No. of students admitted 87 

(d) Drop outs 05 

3.3 Total No. of Ph.D. students 25 

(a) Admitted 04 

(b) Thesis submitted 08 

(c) Awarded 08 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2002-03 

4.2 Students‟ feedback conducted annually 

4.3 Results  

(a) Grade/DN  

(b) Grade/First Class 100% 

(c) Grade/Second Class -- 

(d) Grade/Pass -- 

4.4 Research Publications 36 

(a) Faculty members‟ Papers/Books 05 

(b) Research students‟ papers 30 

4.5 Add-on programme/tutorials/bridge course -- 

4.6 Placement percentage Nil 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Nil 

 

First impression:    Upkeep is necessary 

 

Observations: 

 

1. The admissions to the courses are good.  

2. There is inadequacy of the teaching faculty. Teachers workload is supported by guest 

faculty.  

3. The class rooms are in bad shape including furniture.  

4. The Department has books supplied through SC/ST cell. It appeared that they are 

accessible to all students.   

5. This Department lacks proper toilets and drinking water facilities.  

6. The student programme is good. Some of the students have cleared competitive 

examinations. 

 

Recommendations: 

1. The classroom needs a facelift. 

2. The vacant positions are to be filled. 

3. The reference books in the Department have to be increased and efforts have to be 

made so that they are accessible to the students.  

4. The toilet and drinking water facilities are to be improved.  

5. The internet facility has to be provided for both faculty and students.  

6. The Department should develop extension activities.  
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Centre for Studies in Rural Development and Management 

 

1.0 Courses offered M.A. Rural 

Development and 

Management  & PG 

Diploma in Rural 

Management 
Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload Total-75 hrs/week 

2.3 Library  

(a) Total No of Books 2000 

(b) Total No. of Journals 10 

2.4 Laboratory Nil 

2.5 Computer lab 

(a) No. of PCs 10 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 03 

(b) Filled 01 

(c) Vacant 02 

3.2 Admissions  

(a) Intake MA-40,  
PGDRM-35 

(b) No. of applications received 816 

(c) No. of students admitted MA-35, 
PGDRM-27 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students  

(a) Admitted 16 

(b) Thesis submitted 04 

(c) Awarded 04 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009 

4.2 Students‟ feedback Annually 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 100% 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 10 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Not conducted 

4.6 Placements percentage 45 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 Outreach programmes are conducted with N.G.Os and PRIs The Department has 

adopted a gram panchayat(Bachenahatti) along with NGOs to train the students. 

5.3 Other co-curricular and extracurricular activities  

 Training programme for self-employment of youth from rural areas.  Programmes 

have been conducted   inviting experts. 

5.4 Personality development programme Nil 

 

First Impression: Upkeep is impressive  

 

Observations: 

 

1. The Department which offers a Master‟s programme in Rural Development and a PG 

Diploma course in Rural Management has only one permanent faculty and 09 

temporary teachers. 

2. The class room infrastructure is inadequate to meet the requirements of the 

Department. 

3. Students are taken on field visits and interact with NGOs and members of Panchayati 

Raj Institutions, but the field work component is poor. 

Recommendations: 

1.  All vacant faculty positions must be filled up. 

2. Adequate furniture must be provided to the class rooms. 

3. Students must be provided training in computers, spoken English and other soft skills. 

4. Research output of the faculty must be strengthened. 

5.  Given the nature of the courses that the Centre offers, more outreach activities must be 

carried out.  

6. Research projects with the support of NABARD, RDPR, Department of Women and 

Child Development and other institutions engaged in rural development initiatives, can 

be taken up. 

 

 

  



AAA Committee Report - July 2014 

47 

 

Department of Studies in Social Work 

1.0 Courses offered M.S.W 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc)  

2.2 Teacher‟s workload 62 hours per week 

2.3 Library  

(a) Total No of Books 505 

(b) Total No. of Journals Nil 

2.4 Laboratory  

2.5 Computer lab 

(a) No. of PCs Nil 

(b) Printers Nil 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 05 

(b) Filled 04 

(c) Vacant 01 

3.2 Admissions  

(a) Intake 75 

(b) No. of applications received 700 

(c) No. of students admitted 67 

(d) Drop outs 4 

3.3 Total No. of Ph.D. students 11 

(a) Admitted 04 

(b) Thesis submitted 07 

(c) Awarded 03 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2007-08 

4.2 Students‟ feedback Annually 

4.3 Results: Academic year 2011 – 12  

(a) Grade/DN 03 

(b) Grade/First Class 51 

(c) Grade/Second Class Nil 

(d) Grade/Pass 01 

Results: Academic year 2012 – 13  

(a) Grade/DN 04 

(b) Grade/First Class 50 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Paper/Books 10 

(b) Research students‟ papers 06 

4.5 Add-on programme/tutorials/bridge course  

 The Department is periodically organizing workshops and seminars on the    

relevant themes pertaining to social work training and practice. 
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4.6 Placement  percentage 70-80 % 

5.0 Co-curricular, Extra-curricular and relation with society  

 The Department has responded to  crisis situations  by organizing social work 

special camps like Andhra super cyclone – 1997, Orissa super cyclone – 2000, 

Gujarat earthquake – 2001 and floods in north Karnataka 2009. For the past three 

years with the involvement of the faculty and students, the Department is 

concentrating on the reconstruction of a cluster of villages belonging to 

Ramanagara District of Karnataka. 

5.1 Alumni : The alumni have founded  a professional association  -  BUPSWA 

(a) Database Not maintained 

(b) Meets Organized occasionally 

(c) Department Festival Organized occasionally 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 The faculty are associating with Child Protection Unit of Bangalore Urban District, 

Karnataka State Integrated Child Protection Society. 

5.3 Other co-curricular and extracurricular activities  

 Seminars and workshops are  organized 

5.4 Personality development programme  

 Personality development programmes are  organized for  the benefit of students. 

 

First Impression:  Overall upkeep needs to be improved. 

 

Observations: 

1. Extension work carried out by the Department is relatively satisfactory.   

2. The physical infrastructure facilities viz., class rooms, class room furniture, staff rooms 

and office are absolutely inadequate. 

3. There is a serious shortage of faculty due to existing vacancies and the teacher student 

ratio is very poor as there are two permanent faculty as against student strength of 140. 

4. Library books and journals and  computers are inadequate.  

5. There is no alumni association which would play an important role if brought into 

existence.   

6. There is no proper drinking water facility. 

7. Toilet facilities are inadequate and the  existing one is poorly maintained. 

 

Recommendations:   
 

1. Additional class rooms with state of the art facilities need to be provided.  

2. More teaching faculty are to be recruited on a priority basis in view of the diversity of 

the courses offered and the practical component involved in the teaching and learning 

process. 

3. Latest books and journals, and computers to be procured. 

4. Alumni Association has to be established and Alumni meet must be arranged on a fixed 

date every year. 

5. Department should network with institutions which are engaged in related activities 

such as leadership programmes, skill development programmes etc.,  

6. Washrooms (especially for girl students in particular), and drinking water facility need 

to be provided.  
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Department of Studies in Philosophy 

 

1.0 Courses offered M.A Philosophy 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 40 hours per 

week 

2.3 Library  

(a) Total No of Books Nil 

(b) Total No. of Journals Nil 

2.4 Laboratory  

2.5 Computer lab 

(a) No. of PCs Nil 

(b) Printers Nil 

(c) Scanner Nil 

(d) Computer Under Repair 

(e) Xerox Under Repair 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post 02 

(b) Filled 02 

(c) Vacant 01 

3.2 Admissions  

(a) Intake 17 

(b) No. of applications received 100 

(c) No. of students admitted 17 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 01 

(a) Admitted 01 

(b) Thesis submitted 01 

(c) Awarded 01 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Annually 

4.3 Results  

(a) Grade/DN 75 

(b) Grade/First Class 02 

(c) Grade/Second Class 03 

(d) Grade/Pass 05 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 6 Books  
About the Subject 

(b) Research students‟ papers 30  
Research Articles 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage 75 % 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

5.3 Other co-curricular and extracurricular activities  

5.4 Personality development programme  

 Practice of the Philosophical consumption in real life. 

 
 

First Impression: 

The Department with only one permanent teacher and one guest faculty and a  few 

students, appears to be in low profile. 

 

Observations: 

1. No presentation was made due to the absence of the Chairperson on account of health. 

2. Physical infrastructure facilities, Library books and journals, computers are inadequate. 

3. There is a serious shortage of faculty. 

4. There is no proper drinking water facility. Toilet facilities are found inadequate. 

 

Recommendations:   
 

1. Additional class rooms with state of the art facilities need to be provided.  

2. Existing vacant positions need to be filled. 

3. Latest books and journals, and computers have to be procured. 

4. Wash room and drinking water facilities need to be provided.  
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Department of Studies in Women Studies 

1.0 Courses offered M.A.  Women 

studies 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 16 hrs per week 

2.3 Library  

(a) Total No of Books 608 

(b) Total No. of Journals Nil 

2.4 Laboratory  

2.5 Computer lab 

(a) No. of PCs 05  (4 working, 1 
not working), 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 06 

(b) Filled 04 

(c) Vacant 02 

3.2 Admissions  

(a) Intake 30 

(b) No. of applications received 800 

(c) No. of students admitted 44 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 10 

(a) Admitted 00 

(b) Thesis submitted 03 

(c) Awarded 00 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2012 

4.2 Students‟ feedback conducted Annually 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 29 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications 64 

(a) Faculty members‟ Papers/Books 42 paper/20 books 

(b) Research students‟ papers 30 

4.5 Add-on programme/tutorials/bridge course  

 Regular Coaching Programme for NET Exam in collaboration  with SC/ST cell,  

Bangalore University 

4.6 Placements percentage 23 % 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni Not functional yet 

(a) Database Nil 
(b) Meets Nil 

(c) Department Festival  

  International Women‟s Day , 

 Fresher‟s Party 

 Farewell party. 

 Annual sports and games for women non teaching staff during International 

Women‟s Day 

 Annual debate, pick n speak and Poster competition for the students on the 

issues pertaining to gender 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

5.3 Other co-curricular and extracurricular activities  

  Centre for Women‟s Studies in collaboration with Department of Youth 

Empowerment and Sports, Govt of Karnataka, organized Job oriented financial 

skill enhancement programme on 20
th
 February  - 2

nd
 March 2014 

5.4 Personality development programme  

 Life Skill Training & Development Programme organized in collaboration with 

Department of Youth Empowerment and Sports, Govt of Karnataka from 20
th
 Feb 

to 2
nd

 March 2014. 

   

 

First Impression:  Academic atmosphere is good 

 

Observations: 

1. There are three faculty members. 

2. The Department organizes “Life skill development programmes”. 

3. Space for this Department is inadequate. 

4. The Department is academically active and extension activities are visible. 

 

Recommendations: 

1. Recruitment against vacant posts must be made. 

2. Separate rest room facilities for lady students must be provided.   

3. Adequate space is to be provided for conducting the classes. 

4. Internet facility shall be provided. 
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Department of Studies in Visual Arts 

 

1.0 Courses offered M A  Visual Arts 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per syllabus and 

University calendar 

2.2 Teacher‟s workload 20 hours Practical,  10 Hours 

Theory /week for each subject 

2.3 Library  

(a) Total No of Books 500 

(b) Total No. of Journals 800 
2.4 Laboratory  

2.5 Computer lab 
(a) No. of PCs 6 

(b) Printers 2 

(c) Scanner 1 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 06 

(b) Filled 01 

(c) Vacant 05 

3.2 Admissions  

(a) Intake 22 

(b) No. of applications received 30 

(c) No. of students admitted 26 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2013 

4.2 Students‟ feedback (Initiative taken for 

improving the 

quality of teaching) 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 28 

(c) Grade/Second Class 18 

(d) Grade/Pass Nil 

4.4 Research Publications 64 

(a) Faculty members‟ Papers/Books/Exhibitions  

 Students: participated in number of exhibitions including State, National and 
International Exhibitions. 

(b) Research students‟ papers Participated in Art 
Camps 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placements percentage Nil 

5.0 Co-curricular, Extra-curricular and relation with society  
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5.1 Alumni Not functional yet 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Nil 

 

First Impression: 

A very good committed leadership is being provided by the Chairman with equally 

involved and talented students. 

 

Observations: 

1. The physical infrastructure facilities such as class rooms, work rooms, exhibition 

Gallery are absolutely inadequate. 

2. There is a  shortage of material for painting, graphics and sculpture works.   

3. Separate budgetary provision has not been made for the  purchase of essential 

materials. 

4. There is a serious shortage of faculty due to existing vacancies in the sanctioned posts. 

5. Alumni Association does not exist. 

6. Besides lack of drinking water facility, the toilet facility is not up to the mark. 

 

Recommendations:   

1. More space has to be given to the Department especially for working and exhibition 

Gallery. 

2. Measures have to be taken to fill up the vacant positions  

3. Separate budget allocation for procurement of materials has to be made. 

4. Alumni Association has to be established. 

5. Provision for drinking water and additional toilet facility need to be provided. 
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Department of Studies in Performing Arts 

1.0 Courses offered M.A (Music),  

M.A (Dance),  

M.A (Drama) 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload As per UGC 

guidelines 

2.3 Library  

(a) Total No of Books 1185 books 

(b) Total No. of Journals Nil 
2.4 Laboratory  

2.5 Computer lab 

(a) No. of PCs 11 

(b) Printers 2 

(c) Scanner 1 

(d) Websites Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post 10 

(b) Filled 07 

(c) Vacant 03 

3.2 Admissions 49 

(a) Intake 58 

(b) No. of applications received 49 

(c) No. of students admitted 34 

(d) Drop outs 1 

3.3 Total No. of Ph.D. students 28 

 (a) Admitted 12 

 (b) Thesis submitted 06 

 (c) Awarded 08 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010-11 

4.2 Students‟ feedback Attached 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 05 

(c) Grade/Second Class 01 

(d) Grade/Pass Nil 

4.4 Research Publications 64 

(a) Faculty members‟ Papers/Books 12 

(b) Research students‟ papers 22 

4.5 Add-on programme/tutorials/bridge course No 

4.6 Placements percentage in process 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni -- 

(a) Database -- 

(b) Meets -- 

(c) Department Festival i. Tyagaraja Aradhana Mahotsava 

ii. Yuva Rangotsava 

iii. Kalasinchana 

iv. National Seminar as part of World Theatre day. 
 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Given programmes 
in Doordarshan 

5.3 Other co-curricular and extracurricular activities  

 a. Bhajans rendered by students at Gandhi Bhavan on the occasion of  Gandhi 

Jayanthi 
 

b. Some of our students have produced programmes involving physically 

challenged people 
 

c. Participated in all the National programmes conducted by the State 

Government and other prominent institutions of the State. 

5.4 Personality development programme  

 The Department conducts workshops, seminars and  conferences as well as a unique 

programme called Kalasinchana by eminent    personalities to facilitate                                                                 

student  learning. 

       
 

First Impression: 

 

The Department lacks the ambience required for performing arts education. The limited 

number of faculty is striving hard to cope-up with the academic requirements. 

 

Observations: 

 

1. The physical infrastructure facilities such as class rooms, studio, practice rooms for 

music, dance, & drama, furniture for class rooms, staff rooms and office are absolutely 

inadequate in view of three courses viz., Music, Dance, and Drama being offered in the 

Department. 

2. There is a serious shortage of faculty due to existing vacancies in the sanctioned posts 

and there is no permanent faculty in the Department of Dance. 

3. Existing musical instruments are not in usable condition due to lack of maintenance 

and storage facility.  Musical instruments, lighting facilities and screens for drama 

essentially required in tune with the present trends are not available.   

4. Budget provision for production of drama, holding musical, and dance concerts etc., 

has not been made. 

5. Library books and journals, computers, digital library facility and  documentaries are 

absolutely inadequate/non-existent.  

6. Ph.D., students (JRF) have not been receiving their fellowships regularly.  

7. There is no drinking water facility in the Department. 

8. There is only one common toilet for students, faculty, and staff.  The girl students 

especially are put to great hardship. 
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Recommendation:   

 

1. The building said to be under construction needs to be completed and the Department 

has to be shifted at the earliest possible time.   

2. Faculty recruitment against vacant positions have to be made immediately on priority. 

3. Separate budget allocation for production of drama, holding of concerts (music, and 

dance) have to be made. 

4. Latest musical instruments required must be obtained and arrangement must be made 

to preserve them.  Existing instruments need to repaired and made usable. 

5. Books and Journals, Computers, as well as CDs on dance, music and drama have to be 

procured.  

6. Potable water and sufficient wash room facility separately for boys, girls and faculty 

must be provided at the earliest.   
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Integrated Course in Social Sciences 

1.0 Courses offered 5 year  Integrated 

course in Social 

Sciences. 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) 05 

2.2 Teacher‟s workload 100 hours per week 

2.3 Library No Department 
library 

(a) Total No of Books Nil 

(b) Total No. of Journals Nil 
2.4 Laboratory Nil 

2.5 Computer lab 

(a) No. of PCs office - 01 

(b) Printers Nil 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post Not available 

(b) Filled Only guest faculty 

(c) Vacant  

3.2 Admissions  

(a) Intake 16 

(b) No. of applications received 32 

(c) No. of students admitted 13 

(d) Drop outs 01 

3.3 Total No. of Ph.D. students Nil 

4.0 Design and delivery of course and its quality After PUC 5year 
integrated UG/PG 

Course 

4.1 Syllabus revised in the year 2009 

4.2 Students‟ feedback Annually 

conducted 

4.3 Results  

(a) Grade/DN Nil 

(b) Grade/First Class 70% 

(c) Grade/Second Class 15% 

(d) Grade/Pass 10% 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 10 per year 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placements percentage Nil 
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5.0 Co-curricular, Extra-curricular and relation with society Nil 

5.1 Alumni -- 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Nil 

   

 

Observations:  

 

1. This Department is being conducted in the Social Science block. 

2.  It is run almost exclusively on guest faculty. 

3. There is no separate infrastructure for this Department. 

4. There is a request from students to consider integrated course equivalent to M.A. 

course in Sociology. 

5.  No admissions have taken place for the year 2013-14. 

 

Recommendations: 

 

1. Proper infrastructure should be provided exclusively for this Department. 

2. Regular Faculty should be appointed. 

3. Student grievances must be redressed. 
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FACULTY OF SCIENCE 

Department of Studies in Mathematics 
 

1.0 Courses offered M.Sc Mathematics  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 16 hours per week 

2.3 Library  

(a) Total No of Books 2500 books 

(b) Total No. of Journals Nil 
2.4 Laboratory 20 computers 

2.5 Computer lab 

(a) No. of PCs 20 

(b) Printers 3 

(c) Scanner 3 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 17 

(b) Filled 09 

(c) Vacant 08 

3.2 Admissions  

(a) Intake 105 

(b) No. of applications received 606 

(c) No. of students admitted 102 

(d) Drop outs 8 

3.3 Total No. of Ph.D. students 48 

(a) Admitted nil 

(b) Thesis submitted 14 

(c) Awarded 10 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009 

4.2 Students‟ feedback Annually (Initiative 

taken for improving 

the quality of 

teaching) 

4.3 Results: 2012-13  

(a) Grade/First Class 165 

(b) Grade/Second Class 10 

Results: 2013-14  

(a) Grade/First Class 164 

(b) Grade/Second Class 13 

4.4 Research Publications 103+5=108 

(a) Faculty members‟ Papers/Books 5 

(b) Research students‟ papers Nil 
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4.5 Add-on programme/tutorials/bridge course Bridge course for 

diploma course 

students admitted 

to B.E. course. 

4.6 Placement  percentage Information not 

available 

5.0 Co-curricular, Extra-curricular and relation with society Nil 

5.1 Alumni -- 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 Science day,   Fresher‟s day,  Teacher‟s day, Kannada Rajyotsava day, Ramanujan 

day 

5.4 Personality development programme Nil 

 

 

First impression: Upkeep can be improved  

 

Observations:  

1. Academic atmosphere is very good. 

2. Faculty members are actively involved in research. 

3. Four students have received meritorious awards. 

4. Research output is visible 

 

Recommendations: 

1. Financial assistance may be provided for research students who are poor.  

2. Alumni Association is to be made active. 

3. ICT facility for teaching and research has to be strengthened. 

4. Maintenance of class rooms can be improved. 

5. Recruitment against vacant posts of teaching must be made. 
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Department of Studies in Statistics 

1.0 Courses offered M.Sc Statistics  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 14 – 16 hours per 

week 

2.3 Library  
(a) Total No of Books 582 

(b) Total No. of Journals Nil 
2.4 Laboratory 01(Computer lab) 

2.5 Computer lab 

(a) No. of PCs 41 ( 20 PURSE +21 
FIST) 

(b) Printers 02 

(c) Scanner 03( 01 not working) 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 08 

(b) Filled 08 

(c) Vacant Nil 

3.2 Admissions: 2012- 2013  

(a) Intake 60 

(b) No. of applications received 67 

(c) No. of students admitted 55 

(d) Drop outs 02 

Admissions: 2013- 2014  

(a) Intake 60 

(b) No. of applications received 57 

(c) No. of students admitted 43 

(d) Drop outs 02 

3.3 Total No. of Ph.D. students 14 

(a) Admitted 15 

(b) Thesis submitted 04 

(c) Awarded 04 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback annually 

4.3 Results: 2012-13  

(a) Grade/DN 03 

(b) Grade/First Class 13 

(c) Grade/Second Class 09 

(d) Grade/Pass Nil 

Results: 2013-14  

(a) Grade/DN 03 

(b) Grade/First Class 13 

(c) Grade/Second Class 10 

(d) Grade/Pass Nil 
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4.4 Research Publications  

(a) Faculty members‟ Papers/Books 19 

(b) Research students‟ papers 04 

4.5 Add-on programme/tutorials/bridge course  

 Problems solving sessions in each paper are  conducted  every week in the tutorial 

classes, 

4.6 Placement  percentage 59%(2012-2013) 

68%(2013-2014) 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni: Admission Register can be used as the data base. -- 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 Seminar/ lecture programs  and workshops are organized in every semester 

5.4 Personality development programme  

 Our students attend the personality development program organized by the 

Department of Psychology. 

 

 First impression: Upkeep can be improved further. 

 

Observations: 

 

1. Academic atmosphere is very good. 

2. Two Ph.Ds have been produced in the last two years. 

3. Statistical computing laboratory with 20 computers fully networked with server has 

been established under DST and FIST programmes. 

4. The Department has a small library. 

5. Internet facility is available for faculty as well as M.Sc students. 

 

Recommendations: 

  

1. The number of books in the departmental library has to be increased. 

2. Steps have to be taken to increase the placement of students after their course. 

3. Alumni association has to be formed and its help can be taken for the academic as well 

as placement purpose. 

4.  Drinking water and wash room facilities must be provided.  
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M C A Programme  

 

1.0 Courses offered MCA, M.Sc(CS) 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) 5 class rooms, time 

table and conduct 

of classes is as per 

the guidelines of 

the University. 

2.2 Teacher‟s workload 14 – 16 hours per 

week 

2.3 Library: Dept maintains its own Library.  

(a) Total No of Books 800 

(b) Total No. of Journals Nil 

2.4 Laboratory 01 Computer lab is 
existing 

2.5 Computer lab 

(a) No. of PCs 56 

(b) Printers 02 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post 09 

(b) Filled 03 

(c) Vacant 06 

3.2 Admissions: 2012- 2013  

(a) Intake MCA   - 36(Through 
KEA) 

M.Sc   - 30 + 
Supernumerary 

(b) No. of applications received  

(c) No. of students admitted MCA  - 33,  M.Sc  -  
44 

(d) Drop outs 01 

3.3 Total No. of Ph.D. students 07 

(a) Admitted 07 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2012 

4.2 Students‟ feedback Not in practice 

(Initiative taken for 

improving the 

quality of teaching) 
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4.3 Results  

(a) Grade/DN MCA  - 32   M.Sc  - 24 

(b) Grade/First Class MCA  -  04_M.Sc-  - 12 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 23 

(b) Research students‟ papers 24 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placements percentage 25% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni: Alumni Association 

not existing 
(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

 Health and Hygienic awareness, blood donation camp 

5.4 Personality development programme Nil 

      

 

First impression:  Upkeep is impressive 
 

Observation: 

1. There are three permanent faculty and nine temporary teachers  

2. MCA is being offered as a programme of the University. 

3. Faculty from other Departments are helping in  the teaching programme  

4. The Placement of the student is through UVCE  

5. Existing computers are of old generation.         

6. Books in the Department have to be increased. 

7. One UGC funded project is in operation. 

 

Recommendations: 

1. The computer labs need upgradation with latest generation computers.  

2. The Department has to subscribe for IEEE, which is very useful for students. 

3. It is advisable to make the MCA programme as an independent Department. 

4. The softwares currently used are outdated.  Hence, latest ones have to be added. 
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Department of Studies in Physics 

 

1.0 Courses offered M.Sc. Physics  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 12-16hrs/week 

2.3 Library Dept. Library is 
existing 

(a) Total No of Books 5000 

(b) Total No. of Journals Nil 
2.4 Laboratory 6 specialized labs 

and 4 general labs 
are existing 

2.5 Computer lab : Totally there are 15 research labs 
(a) No. of PCs 15 

(b) Printers 11 

(c) Scanner 03 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 25 

(b) Filled 24 

(c) Vacant 01 

3.2 Admissions  

(a) Intake 2012-13  -84,   
2013-14  -  90 

(b) No. of applications received 2012-13 – 700,  
2013-14  - 1,100 

(c) No. of students admitted 2012-13  -  84,  
2013-14 -  90 

(d) Drop outs 5% 

3.3 Total No. of Ph.D. students 40 

(a) Admitted 11 

(b) Thesis submitted 20 

(c) Awarded 09 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback The Department has a practice of 

collecting feedback from the 

students 

(Initiative taken for improving the 

quality of teaching) 

4.3 Results  

(a) Grade/DN 2012-19      
 2013-24 

(b) Grade/First Class 2012-26      
2013-28 

(c) Grade/Second Class 2012 -  10,  
2013 - 09 
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(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 120 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course  

  Tutorial classes are conducted on Saturdays, performance enhancement programme 

is conducted to train the students to face Net/SET exams 

4.6 Placement  percentage 85-90% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni: they are making an 

effort to have an  

alumni association 
(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 The Department has collaborative research activity with Bidan Chandra Krishi 
Vishwavidyalaya, Mohanpur, West Bengal and Dept. of Physical Engineering Mie 
University, Japan. 

5.3 Other co-curricular and extracurricular activities  

 1. Conducted 2 UGC refresher courses 

2. Some of the faculty frequently give talks in Electronic Media 
 

5.4 Personality development programme  

 1. Invited Lectures are arranged 

2. Counseling conducted to motivate them to take National level examination. 

 

 First impression: Upkeep is impressive. 
 

Observation: 

1. Each faculty has at least one research project. 

2. The Department is preparing for the adoption of the CBCS Scheme. 

3. The Department is covered under the DST-FIST Programme and has diligently used 

the funds for enhancing the research strength of the Department. 

4. As many as 09 students have cleared NET. 

5. Faculties are actively involved in academic activities such as participation in seminars, 

conferences, workshops, outreach programmes. 
 

Recommendation:   

1. Upgradation of infrastructure is required. 

2. Labs need to be upgraded and strengthened, and more books need to be added to the 

library. 

3. Visits of students and internships in other scientific labs and research institutions must   

be organized. 

4. Exclusive security needs to be provided, so as to make research fellows/students feel 

comfortable to carry on their work after working hours. 
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Department of Studies in Chemistry 
 

1.0 Courses offered M.Sc Chemistry  

Self financing courses (if any) -- 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload (UGC) 

2.3 Library  
(a) Total No of Books About 1000 

(b) Total No. of Journals Nil in the Dept. 
Library 

2.4 Laboratory 100% Utilization 

2.5 Computer lab : Exists but Not Used 

(a) No. of PCs 10 

(b) Printers Nil 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 27 

(b) Filled 24 

(c) Vacant 03 

3.2 Admissions  

(a) Intake -- 

(b) No. of applications received 817 

(c) No. of students admitted 102 

(d) Drop outs 4 

3.3 Total No. of Ph.D. students 49 

(a) Admitted 49 

(b) Thesis submitted 31 

(c) Awarded 27 

4.0 Design and delivery of course and its quality  

 The syllabus has been devised  which caters to  the needs of the industries and 

useful for CSIR-NET, K-SET and other competitive examinations. 

4.1 Syllabus is  revised the year Every 4 years and the  

last revision was                                                                               

done in 2010. 

4.2 Students‟ feedback Is being carried out by the University annually. 

The teachers are encouraged to attend 

Refresher Courses and Orientation courses 

organized by the UGC-Academic Staff 

Colleges regularly. 

       
4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 227 

(c) Grade/Second Class 77 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Paper/Books 180 Papers 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage 75% directly 
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5.0 Co-curricular, Extra-curricular and relation with society  

 The Department has got a 100 year old Chemical Society. Every year, office bearers of 

the chemical society are nominated. The Chairman of the Dept. is the President of the 

society. A Teaching faculty member is the Treasurer of the society. The Secretary will 

be a student from the IV Semester M. Sc., other nominees are I & IV Semester students 

and the research scholars not exceeding 10 in number. 
 The chemical society‟s activities are: Organizing lectures by the eminent 
Professors, scientists and scholars form Karnataka, India and other foreign countries. The 
Alumni of the Dept are also invited to give talks in their respective fields. The society also 
organizes Prof. B. Sanjeeva Rao Memorial Lecture contest every year for the M. Sc., 
students. 

5.1 Alumni:  

There is NO alumni association in the Dept. at the moment. There is a move  to start 

Alumni Association from 2014-15. A hundred year old CENTRAL COLLEGE OLD BOYS 

ASSOCIATION exists but is  non- functional 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 1. Organization of Prof. K. M. Shivanandaiah Felicitation Committee Lecture. 

2. Prof. B. S. Sheshadri, Electrochemical Society of India Endowment Lecture. 

3. Dr. N. Shashikala Memorial Lecture. 

4. Celebration of National and International Youth Days. 

5. Conduct of Annual Cultural Programmes by the Jr. & Sr. M. Sc., students. 

5.4 Personality development programme Nil 

  

First Impression:  Upkeep is impressive  
 

Observations: 

 

1. It is one of the oldest Departments. 

2. All faculty members have made substantial contribution to research and they have 

publications of national and international standard. 

3. There are 37 UGC/DST/CSIR/DBT funded research projects. 

4. The Department arranges special and memorial lectures by inviting eminent scholars. 

5. The Department has SAP-I, FIST and PURSE programmes. 

6. It is noteworthy to mention that Young Scientist award and Best Paper award have 

been received by some faculty members. 

7. All faculty members are actively involved in research with commitment. 

8. Citation index of the faculty members is high. 

9. Most of the faculty members have global exposure in their research. 

10. The Department has very good collaborative research. 
 

Recommendations: 
 

1. Recruitment against vacant teaching and non-teaching posts has to be made. 

2. The University has to provide additional space. 

3. Laboratory facility is to be provided according to the strength (intake) of the students. 

4. Laboratory maintenance grant can be increased. 

5. Procedure to be followed for using funds of research projects must be simplified and 

appropriate steps must be initiated in this regard. 

6. University-Industry linkage involving consultancy services can be initiated by the 

Department.  
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Department of Studies in Botany 

 

1.0 Courses offered M.Sc Botany  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 16 hours per week 

2.3 Library  
(a) Total No of Books 1749 

(b) Total No. of Journals Nil  

2.4 Laboratory 18 

2.5 Computer lab  

(a) No. of PCs Nil 

(b) Printers Nil 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 16 

(b) Filled 19 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake 42 

(b) No. of applications received 166 

(c) No. of students admitted 45 

(d) Drop outs 04 

3.3 Total No. of Ph.D. students 76 

(a) Admitted 16 

(b) Thesis submitted Nil 

(c) Awarded 12 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Conducted 

annually 
       

4.3 
Results  

(a) Grade/DN Nil 

(b) Grade/First Class 39 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books 28 

(b) Research students‟ papers 09 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage :       Not applicable 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni: -- 

(a) Database Nil 
(b) Meets Not available 

(c) Department Festival Once in a year 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Annual meets are 
conducted by the 

University 

5.4 Personality development programme Not conducted 

 

 

First Impression:      Upkeep is not impressive. 

 

 Observations:  

1. Academic atmosphere is good. 

2. There is UGC Special Assistance Programme. 

3. Six research projects have been completed and three research projects funded by DST 

and UGC are ongoing. 

4. Many equipments are old. 

5. Some faculty members have received important awards. 

 

Recommendations: 

1. Laboratories need to be renovated. 

2. Maintenance of infrastructure needs to be improved. 

3. Syllabus is to be modernized. 

4. Alumni Association is to be made active. 
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Department of Studies in Zoology 

 

1.0 Courses offered M.Sc. Zoology 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 14 hours Professor 

14 hours Associate 

Professor 

16 hours Assistant  

Professor 

2.3 Library  
(a) Total No of Books Nil 

(b) Total No. of Journals Nil  
2.4 Laboratory Class practical,  

research 
2.5 Computer lab: Utilized by the students for class  work  and research students for 

research 
(a) No. of PCs 40 

(b) Printers 02 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 20 

(b) Filled 17 

(c) Vacant 03 

3.2 Admissions  

(a) Intake 60 

(b) No. of applications received 210 

(c) No. of students admitted 90 

(d) Drop outs 10 

3.3 Total No. of Ph.D. students 30 

(a) Admitted 30 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback (Initiative taken for 

improving the quality 

of teaching) 

       
4.3 

Results  

(a) Grade/DN 100% 

(b) Grade/First Class 41 Nos 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

4.4 Research Publications  

(a) Faculty members‟ Papers/Books -- 

(b) Research students‟ papers -- 

4.5 Add-on programme/tutorials/bridge course -- 

4.6 Placements percentage      Nil  
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni: -- 

(a) Database Nil 
(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Nil 

 

First Impression: Upkeep is modest.   

 

Observations:  

1. The academic environment is good. 

2. Extension activities and outreach programmes are organized. 

3. Research output in terms of research projects, publications and production of Ph.Ds is 

good. 

4. Placement of students is satisfactory 

5. 12 students have cleared SLET and two students have cleared NET 

 

Recommendations: 

1. Intake of 89 students for PG programme is difficult to manage.  The Committee 

recommends that the University can either reduce the intake from 89 to 60 or to have 

two Divisions. 

2. Recruitment is to be made against vacant posts. 

3. More funds may be given for the maintenance of laboratories. 
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Department of Studies in Applied Genetics 

 

1.0 Courses offered M.Sc Applied Genetics  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload as per University norms 

2.3 Library  
(a) Total No of Books 680 Nos. 

(b) Total No. of Journals Subscribed by University 
Library 

2.4 Laboratory Two Laboratories for 02 
Semesters 

2.5 Computer lab one 

(a) No. of PCs 10 (Not working) + 1 Laptop 
(working) 

(b) Printers 2 (including One with Scanner) 

(c) Scanner 1Included in Printer 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts  

(b) Filled  

(c) Vacant  

3.2 Admissions  

(a) Intake 10 Regular + 5 Payment 

(b) No. of applications received 2012-13   (Centralized Admissions by the University)  

2013 – 14 (62 Applications) 

(c) No. of students admitted 2012-13 – 12 Nos. 
2013-14 - 19 Nos.    

(d) Drop outs 2012-13 - 1 No. 
2013-14 – 1 No. 

3.3 Total No. of Ph.D. students 13 Students 2012-
14 

Total No. M.Phil. students Nil 

(a) Admitted 13 

(b) Thesis submitted 04 

(c) Awarded 02 

4.0 Design and delivery of course and its quality Followed semester Scheme 
from 2006 onwards. 

4.1 Syllabus revised in the year 2009-10 

4.2 Students‟ feedback conducted annually 
(Initiative taken for improving the quality of teaching) 

       
4.3 

Results  

(a) Grade/DN  

(b) Grade/First Class 41  

(c) Grade/Second Class 02 

(d) Grade/Pass Nil 

          
4.4 

Research Publications 28 

(a) Faculty members‟ Paper/Books This may be referred under 4.4 

(b) Research students‟ papers  
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4.5 Add-on programme/tutorials/bridge course      Nil 

4.6 Placements percentage 20% 

5.0 Co-curricular, Extra-curricular and relation with society Nil 

5.1 Alumni: Alumni meet held at the time of University going for NAAC  Accreditation 

(a) Database Nil 
(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 
 

Students counseled to appear for National  level and State level entrance  

examinations   

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme  

Students are motivated to give class seminars  selecting some of the  syllabus topics  

 

          

First impression:  Upkeep is not impressive  

 

Observations: 

1. Academic atmosphere is conducive. 

2. Research output is very good. 

3. There are ongoing DST and UGC projects. 

4. Seven Ph.Ds. have been produced in the last year. 

 

Recommendations: 

1. Adequate faculty must be provided. 

2. Infrastructure needs to be further strengthened. 

3. Funds for maintenance of laboratory have to  be increased. 
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Department of Studies in Geography 

 

1.0 Courses offered M.Sc Geography  

Self financing courses (if any) PG Diploma in 

Geo-Informatics 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 12-14 hrs/week 

2.3 Library There is no dept. 
library 

(a) Total No of Books Nil 

(b) Total No. of Journals Nil 
2.4 Laboratory  

2.5 Computer lab  

(a) No. of PCs 20 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 07 

(b) Filled 03 

(c) Vacant 04 

3.2 Admissions  

(a) Intake 45 

(b) No. of applications received 100 

(c) No. of students admitted -- 

(d) Drop outs -- 

3.3 Total No. of Ph.D. students 16 

(a) Admitted 02 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2011 

4.2 Students‟ feedback conducted annually  

       
4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 90% 

(c) Grade/Second Class Nil 

(d) Grade/Pass 10% 

          
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 33 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Tutorials are 

conducted for weak 

students 
4.6 Placement  percentage 40% 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni existing 

(a) Database Not available 

(b) Meets once in a year 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 
 

 A proposal has been submitted to Erastmus Mundar,Austria. 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Counseling for 

students conducted 

 

  

             

First impression: Upkeep can be improved further. 

 

Observations: 

1. The Department offers a Master‟s and Ph.D programmes in Geography and a PG 

Diploma in Geoinformatics. 

2. There are 3 permanent and 3 temporary teachers in the Department. 26 Ph.D students 

and 02 Post-Doctoral Fellows are pursuing their research. 

3. The Department is covered under the UGC-SAP programme. The funds received under 

UGC-SAP have been utilized to support research activities and organize a seminar. 

4. The Department has built laboratories and has been trying to procure equipment 

required for the Geography and GIS courses. 

5. The Department is located in a spacious building but the entire front portion is being 

used for parking vehicles which should be avoided.  

 

Recommendations: 

 

1. All teaching positions in the Department must be filled with immediate effect so that 

the void created by the departure of senior teachers is filled up. 

2. Better coordination between the office staff and students must be ensured to boost 

students‟ morale. 

3.  The quality of drinking water and washroom facilities must be improved. 
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Department of Studies in Geology 
 

1.0 Courses offered M.Sc Applied 

Geology 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 16 hours/ week/ teacher 

and Ph.D. Course work 

2.3 Library  

(a) Total No of Books 352  

(b) Total No. of Journals 1452 
2.4 Laboratory 07  

2.5 Computer lab  
(a) No. of PCs 16  

(b) Printers 01  

(c) Scanner 02 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 11 

(b) Filled 08 

(c) Vacant 03 

3.2 Admissions 2012-13 2013-14 

(a) Intake 17 17 

(b) No. of applications received 50   47 

(c) No. of students admitted 24 25 

(d) Drop outs 05 03 

3.3 Total No. of Ph.D. students 14 

(a) Admitted 25 

(b) Thesis submitted 03 

(c) Awarded 08 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2012 

4.2 Students‟ feedback annually 

       
4.3 

Results 2012-13 2013-14 

(a) Grade/DN   

(b) Grade/First Class 37 34 

(c) Grade/Second Class 01 Nil 

(d) Grade/Pass Nil Nil 

          
4.4 

Research Publications  

(a) Faculty members‟ Papers/Books 25 

(b) Research students‟ papers 25 

4.5 Add-on programme/tutorials/bridge course Yes, Conducted for Non-Geology students. 

4.6 Placements percentage 70% 

5.0 Co-curricular, Extra-curricular Programmes  

5.1 Alumni -- 

(a) Database -- 

Efforts have been initiated to update the database of the alumni and programmes 

have been chalked out to be effected through the alumni association. 

(b) Meets Meeting will be conducted very shortly 
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(c) Department Festival  
 In the beginning of the every academic year programmes are conducted to 

familiarize the new student to the Department and infrastructure available as well 

with senior student. This programme is mainly conducted by the students with 

guidance and counseling of teachers. At the end of the academic year a farewell 

function to the outgoing students are conducted where students express their views, 

opinions, experience, etc. besides arranging the cultural programmes. 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 
 

 Locating feasible bore well locations for the farmers. The Department extends the 

expertise and infrastructural facilities whenever requests arise from the government 

bodies. Recently, the Govt. of Karnataka through Watershed Development 

Department has sanctioned a major research project to the Department in the field of 

Hydrogeology. 

A major research project sanctioned by the Department of Atomic Energy Govt. of 

India on Uranium mineralization through hydro geological constraints has just been 

completed. 

5.3 Other co-curricular and extracurricular activities  

 Our students regularly participated in Sports and NSS activities. Our students have 

taken active participation in units like Earth‟s day celebration, Quiz programme and 

Environmental-related activities. 

5.4 Personality development programme  

 Our students deputed/sponsored to attend the programmes like Seminars/Lectures 

designed for students conducted outside the department. They are also encouraged to 

attend any geology-related programmes within the constraints of their class work. 

They also attend programmes related to Personality development within the 

university. 

 

First impression:  Upkeep is impressive 
 

 

Observations:  

1. It is one of the oldest departments. 

2. It has research collaborations with USA, Japan and Germany. 

3. Placement of student is 70%. 

4. Eight Ph.Ds. have been produced during this period of two years. 

5. There is an excellent museum of rocks, minerals and fossils with rare collection and 

museum is well displayed. 
 

Recommendations: 

1. Efforts are to be made by the Department to explore the possibility of getting grants for 

purchasing new equipment under various schemes/ provisions/ projects of 

DST/UGC/CSIR, etc. They should revive their SAP programme. 

2. The Department may initiate efforts for University-Industry interaction and to have 

collaboration with the purpose of getting funds for the maintenance of laboratories and 

equipment. 

3. Procedures for using funds of research projects need to be simplified. 

4. ICT facilities are to be further strengthened. 

5. Consultancy services need to be provided. 
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Department of Studies in Bio-Chemistry 

1.0 Courses offered M.Sc Bio-Chemistry  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload  

 (1)  Professor and Associate professors are assigned a work load of 14hr/ week as per UGC 

guidelines. 

(2) Presently there is excess workload which is due to one vacancy and mainly due to drastic 

increase in intake. This is adjusted by assigning 4hrs/week to research scholars and  guest 

faculty.  

2.3 Library  
(a) Total No of Books 300 

(b) Total No. of Journals Nil 
2.4 Laboratory Inadequate for M.Sc. Programme as the 

student strength has  doubled over  last 
three years. 

2.5 Computer lab No separate computer lab for students. 

(a) No. of PCs All staff members are provided with 
computers and internet connectivity. 

(b) Printers - 

(c) Scanner - 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post 06 

(b) Filled 04 

(c) Vacant 02 

3.2 Admissions  

(a) Intake - 

(b) No. of applications received 784 

(c) No. of students admitted 37 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 27 (2011-2014) 

(a) Admitted 27 

(b) Thesis submitted 02 

(c) Awarded 11 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009,   Currently CBCS Syllabus is being prepared 

4.2 Students‟ feedback Students have expressed that the syllabus is huge  for a 

semester scheme. This aspect is being considered while 

preparing CBCS syllabus. 

       
4.3 

Results Total students who have appeared for the Examination 2012-14 : 132 

(a) Grade/DN 15 

(b) Grade/First Class 56 

(c) Grade/Second Class 40 

(d) Grade/Pass Nil 

 (e) Failed 21 

          
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 61   (2011 - 2014 3 
years) 

(b) Research students‟ papers Included above 
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4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage 30%   (2012-14) 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni Nil 

(a) Database Maintained in the 

Department 
(b) Meets Nil 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 
Nil 

5.3 Other co-curricular and extracurricular activities  

 Annual cultural activity is organized by the students. There is Biochemical society of 

the Department which organizes invited lectures by alumni of the Department and 

the  scientists from National laboratories and Industry. 

5.4 Personality development programme Nil 

  

 

First impression:  Upkeep needs improvement.  

 

Observations:  
 

1. It has good academic atmosphere. 

2. Two foreign students are working for Ph.D. 

3. Research output is satisfactory. 

4. Alumni Association is functional. 

5. Academic performance, research output and placement of students are very good. 

6. Some of the students have received awards. 

 

Recommendations: 

 

1. More space for laboratories be provided. 

2. Collaborative research to be strengthened. 

3. Syllabus has to be modernized. 

4. No.of  research laboratory facility to be increased. 

5. Infrastructure in class room needs to be improved. 
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Department of Studies in Molecular Biology 

 

1.0 Courses offered M.Sc Molecular 

Biology  

Self financing courses (if any) Yes 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 16 hours per week. 

2.3 Library  
(a) Total No of Books 397 

(b) Total No. of Journals 03 

2.4 Laboratory 02 

2.5 Computer lab Nil 
(a) No. of PCs  

(b) Printers 02 

(c) Scanner 01 

(d) Website         Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post  

(b) Filled  

(c) Vacant  

3.2 Admissions 2012-13                       2013-14 

(a) Intake 03 11 

(b) No. of applications received Centralized 17 

(c) No. of students admitted 03 11 

(d) Drop outs Nil Nil 

3.3 Total No. of Ph.D. students 02 

(a) Admitted Nil 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009 

4.2 Students‟ feedback Available from 

IQAC  

(Initiative taken for 

improving the quality 

of teaching) 
       

4.3 
Results  

(a) Grade/DN Nil 

(b) Grade/First Class 01 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

          
4.4 

Research Publications 2012-13                  2013-14 

(a) Faculty members‟ Paper/Books 10 14 

(b) Research students‟ papers 01 01 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage 100% 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni -- 

(a) Database -- 
(b) Meets Not available 

(c) Department Festival Minimum three program 

in a year with   

Molecular Biology 

forum activities 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

 
Nil 

5.3 Other co-curricular and extracurricular activities Annual meets are 
conducted by 

University 

5.4 Personality development programme Not conducted 

 

 

First impression: upkeep can be improved  

 

Observations: 

1. Academic atmosphere is good. 

2. It has a well equipped laboratory. 

3. Placement of students is very good. 

4. The financial assistance received from DBT under a project enabled the Department to 

introduce M.Sc in Molecular Biology. 

5. The Department has best and healthy practices. 

6. Plant production methodology adopted by the Department is significant from the 

perspective of cost reduction. 

7. Some faculty members have received important awards. 

 

Recommendation: 

Permanent faculty must be provided for sustenance and  further development.  
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Department of Studies in Microbiology and Biotechnology 

 

1.0 Courses offered M.Sc  Microbiology 

M.Sc  Biotechnology 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 14-16 hours per week. 

2.3 Library Department library 
exists 

(a) Total No of Books 780 

(b) Total No. of Journals Nil 

2.4 Laboratory 4 M.Sc , 9 Research and 3 common labs exists and are adequate  

2.5 Computer lab  
(a) No. of PCs 23 (10 are working) 

(b) Printers 01 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 17 

(b) Filled 16 

(c) Vacant 01 

3.2 Admissions Microbiology – 24  }  
Supernumerary seats 

(a) Intake Biotechnology – 24   } 

(b) No. of applications received Microbiology – 224, 
Biotechnology – 302 

(c) No. of students admitted Microbiology – 32, 
Biotechnology  - 37 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 65 

(a) Admitted 09 

(b) Thesis submitted 09 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2012 

4.2 Students‟ feedback Annually 

       
4.3 

Results 2012-13 2013-14: 

(a) Grade/DN Nil Nil 

(b) Grade/First Class MB – 28, 
BT - 26 

MB – 20, 
BT – 24 

(c) Grade/Second Class 2012-13: 
MB – 01, 
BT - 00 

2013-14: 
MB – 02, 
BT – 01 

(d) Grade/Pass Nil Nil 

          
4.4 

Research Publications 2012-13                  2013-14 

(a) Faculty members‟ Paper/Books 29 52 

(b) Research students‟ papers   

4.5 Add-on programme/tutorials/bridge course Tutorial classes 
conducted for students. 

4.6 Placements percentage 2012-13: 80%     

2013-14: 60% 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni Association exists. 

(a) Database Created 

(b) Meets Meets once in a year 

on 2
nd

 February 
(c) Department Festival Sports and cultural 

day conducted 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Interaction with 
KSDL and LDA is in 

practice 
5.3 Other co-curricular and extracurricular activities  

 The Department has Microbiological and Biotechnological society.  Under the 
activities of this society quiz debate and cultural competitions are conducted.  The 
Department publishes annual scientific bulletin “Primer”‟. 

5.4 Personality development programme  

 1. Faculty mentorship for students is introduced from 2013-14 onwards. 

2. Annual parent – teacher meeting conducted. 

 

First impression:  upkeep is impressive  

 

Observations: 

1. The Department offers Master degree  courses in Microbiology and Biotechnology 

with a  staff strength of 15. All of them are permanent teachers. 

2. Student progress is very impressive  both in Microbiology and Biotechnology courses. 

3. The Department is covered under the UGC-SAP programme and has utilized the funds 

to create good facilities to the department. 

4. The Department has introduced the system of student mentoring by teachers, which is a 

healthy practice. Other good practices include sanction of 10,000 rupees annually to all 

faculty members for research work and establishment of an Alumni Association. 

5. In the last two years the Dept. has completed 14 research projects and currently there 

are13 ongoing projects. 

Recommendations: 

1.  Latest equipment for the laboratories to be purchased besides those that already exist. 

2. Security must be strengthened, especially in the evenings as students and research 

fellows work till late hours. 
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Department of Studies in Communication 

1.0 Courses offered M.S  Communication 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) 6  hours of working, 

Timing 10-30 to5.00pm 

240 days of working in a year. 

2.2 Teacher‟s workload 16 hours per week. 

2.3 Library  
(a) Total No of Books 1537 

(b) Total No. of Journals 03 
2.4 Laboratory Yes 
2.5 Computer lab  

(a) No. of PCs 05 

(b) Printers 03 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.,  

3.1 Teaching positions  

(a) Sanctioned posts 08 

(b) Filled 07 

(c) Vacant 01 

3.2 Admissions  

(a) Intake 60 

(b) No. of applications received 425 

(c) No. of students admitted 60 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 16 

(a) Admitted 31 

(b) Thesis submitted 15 

(c) Awarded 13 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2013 

4.2 Students‟ feedback Faculty Assessment is done annually. 

 Chairman interacts with students regularly. 

       
4.3 

Results  

(a) Grade/DN 14 

(b) Grade/First Class 92 

(c) Grade/Second Class 10 

(d) Grade/Pass Nil 

          
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 15 

(b) Research students‟ papers 15 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage 95% 

5.0 Co-curricular, Extra-curricular and relation with society 
 Afforestation programmes, Personality development programmes and 

Students‟ empowerment programmes. 

5.1 Alumni  

(a) Database Yes 
(b) Meets Yes 
(c) Department Festival Annually organized 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 
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 Training in Public relations training in Karnataka power corporation, TV anchoring, 

Production, Editing and reporting for SC and ST students from Karnataka state 

information department. 

5.3 Other co-curricular and extracurricular activities  

 Sports day, inter-class cultural programmes, Seminars are organized based on syllabi. 

5.4 Personality development programme  

 Empowerment through panel discussion, Discussion on Issues and Themes on 

regular basis and Debates are conducted to improve Communication skills. 

     

First Impression: Upkeep can be improved  
 

Observations: 

 

1. Class rooms are not only insufficient but too narrow and small to accommodate the 

exiting student‟ intake, and staff rooms are absolutely inadequate.  

2. No multimedia facilities are available in the class rooms. Television Rooms, 

Newspaper rooms, Studio required by the communication discipline were not available.  

Besides there is no computer lab, camera and other equipment with latest technology 

essential for the programmes. 

3. Department does not subscribe to any newspaper which are an essential part and  of the 

learning process. 

4. There is a shortage of faculty due to existing vacancies in the sanctioned posts  

5. The curriculum is not updated in sync with the fast growing new media. 

6. Books and journals in the Central Library are insufficient with no latest acquisitions. 

7. JRF fellowship for Ph.D students has not been given in time. 

8. There is no Alumni Association. 

9. There is only one toilet for 150 students to be used by boys, girls, faculty and staff.   

10. There is no drinking water facility in the department. 

 

Recommendation:   

 

Communication education is one of the most advanced areas in the University system in 

view of the mass communication revolution.  The infrastructure of the Department should 

have studio, audio visual equipment, class rooms, well equipped digital library, auditorium 

etc., besides basic amenities like drinking  water and safe sanitation facilities. Based on the 

above observations, the recommendations include the following:   

 

1. More space to be given to the Department especially for class rooms, staff rooms, 

Library, Studio and Computer Lab etc., 

2. Television Room and Studio has to be established. 



AAA Committee Report - July 2014 

88 

 

3. Computer Lab needs to be set up. 

4. Newspapers have to be subscribed and the reading room facility has to be provided. 

5. Measures to be taken to fill up the vacant positions  

6. University should facilitate the disbursement of JRF fellowship to Ph.D students. 

7. The Department being one of the oldest, the Alumni Association has to be established 

and strengthened.   

8. Separate toilet for ladies and gents has to be provided immediately.  

9. Drinking water facility has to be arranged. 

10. The present building where the department is housed is absolutely inappropriate and 

the Department needs to be shifted to a better place.   

11. As desired by the students mid-day meal programme needs to be extended to the 

students at the Central College premises as many of them belong to poor economic 

background and also come from far flung areas.  
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Department of Studies in Psychology 

 

1.0 Courses offered MSc Psychology  

Self financing courses (if any) MSc in Psychological 

counseling   

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 14-16 hrs/wk 

2.3 Library  
(a) Total No of Books 400 

(b) Total No. of Journals Nil 
2.4 Laboratory Adequate Labs are 

existing   
2.5 Computer lab  

(a) No. of PCs 01 

(b) Printers 01 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 08 

(b) Filled 03 

(c) Vacant 05 

3.2 Admissions MSc . Psychology -60 

(a) Intake MSc . Psychology 
counsels - 70   

(b) No. of applications received Not Provided 

(c) No. of students admitted MSc . Psychology –53 
MSc . Psychology 

counsels - 66 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students 22 

(a) Admitted Nil 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Annually conducted 

       
4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 70% 

(c) Grade/Second Class 20% 

(d) Grade/Pass Nil 

          
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 12 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage 50%-60% 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni Association is not 

farmed. 

(a) Database Nil 

(b) Meets -- 
(c) Department Festival                   -- 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

 

 Consultancy service offered in the area of Psychological assessment (test 

development)t, Human relation training, and Personality development Financial 

resource developed to university through this Programme. 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme  

 Counseling for student conducted. The final semester students are involved in 

consultation services.         

 

 

First impression:   Upkeep is impressive. 

 

Observations: 

1. The Department has three permanent and three temporary faculty.  

2. The Department runs two courses - M.Sc in Psychology with 66 students and M.Sc in 

Psychological Counseling with just 2 students during the current academic year.  

3. The Dept. has two administrative staff for Psychology and 3 technical staff for the 

Psychological Counseling.  

4. There are 03 faculty members and 21 research scholars.  

5. The Department has one research project and has been providing consultancy services, 

the main stakeholder being the campus community. 

6. Departmental library is not maintained properly. 
 

 

Recommendations 

 

1. All vacant staff positions must be filled up for effective management of teaching, 

research and outreach programmes. 

2. Efforts must be made to attract more students to the M.Sc course in Psychological 

Counseling in order to make it viable. 

3.  Quality of research output to be improved. 

4. Data bank on placement of students to be maintained. 

5.  Steps must be taken to ensure optimum utilization of infrastructure. 
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Department of Studies in Sericulture 

 

1.0 Courses offered M.Sc Sericulture  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload Professors - 14 hrs. 

Assistant Professor 

– 16 hrs 

2.3 Library  

(a) Total No of Books 802 

(b) Total No. of Journals Nil 
2.4 Laboratory 04 

2.5 Computer lab  
(a) No. of PCs 08 

(b) Printers 01 

(c) Scanner Printer with scanner 
3.0 Inputs/Recruitments etc.: No. new recruitment 

of teaching staff. 
3.1 Teaching positions  

(a) Sanctioned posts 10 

(b) Filled 10 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake 20 

(b) No. of applications received 20 

(c) No. of students admitted II year (03) & I year 
(08) Total = 11 

students 

(d) Drop outs 01 

3.3 Total No. of Ph.D. students 23 

(a) Admitted 17 

(b) Thesis submitted 02 

(c) Awarded 04 

4.0 Design and delivery of course and its quality  

 The M.Sc. Life Science course is designed as per UGC-CSIR NET 

Syllabi combining both classical and modern disciplines. 
4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback conducted Annually  

       
4.3 

Results 100% 

(a) Grade/DN  

(b) Grade/First Class First Class 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

          
4.4 

Research Publications 14 

(a) Faculty members‟ Paper/Books 13 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage Nil 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

 Field visits, Seminars, Special Lectures are conducted as co curricular activities 

Important National Festivals are celebrated and also the Department functions are 

conducted as extracurricular activities. 
5.1 Alumni  

(a) Database Nil 

(b) Meets Nil 
(c) Department Festival 02 

  1. Inauguration of seminar club activities 

2. Validation Seminar club activities 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Nil 

5.4 Personality development programme Nil 

  

  

First impression:  Upkeep to be improved  

 

Observations:  
 

1. Departmental academic environment has to be improved. 

2. Ten teaching posts remain unfilled. 

3. Research output in terms of publications and books are good. 

4. Student placement not impressive. 

 

Recommendations 
 

1. Course syllabus has to be revised periodically. 

2. Departmental placement cell has to be created to help the students.  

3. Alumni association has to be formed and their help may be taken for departmental 

improvement.  

4. The Department has to facilitate  interaction with the sericulture Department of the 

Karnataka Government.  

5. The drinking water facility and toilet facilities to be provided in the building.  
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Department of Studies in Environmental Science 
 

1.0 Courses offered M.Sc Environmental 

Science  

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 14 hrs/week to Professor  and Associate 

professor16hrs/week to Assistant 

Professor 

2.3 Library  

(a) Total No of Books 1200 

(b) Total No. of Journals 08 
2.4 Laboratory Two Student laboratories/ Six research  

laboratories/Instrumentation room 

2.5 Computer lab  

(a) No. of PCs 12 

(b) Printers 01 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 11 

(b) Filled 05 

(c) Vacant 06 

3.2 Admissions  

(a) Intake 20+10 payment 

(b) No. of applications received 45 in 2013-14 

(c) No. of students admitted 19 

(d) Drop outs 06 

3.3 Total No. of Ph.D. students 13 

(a) Admitted 21 

(b) Thesis submitted Nil 

(c) Awarded 13 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2007 

4.2 Students‟ feedback Good 

       
4.3 

Results 100% 

(a) Grade/DN 100% 

(b) Grade/First Class 100% 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

          
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 43papers    +5 books 

(b) Research students‟ papers  

4.5 Add-on programme/tutorials/bridge course  

 Coaching classes conducted for the candidates appearing for NET exams 

4.6 Placement  percentage  80% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database 260 

(b) Meets Annual 
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(c) Department Festival  

  5
th

 of June World Environment Day,  22
th

 of  April International Mother Earth Day, 22nd 

May International Biodiversity Day, 6
th

   of October World Habitat Day, 21
st
 of March  

International Day of Forest, 22
nd

 of March   World Water Day , 29
th

 of  March   Earth 

Hour Day, 22
nd

 of May World Biodiversity Day,  16
th

 September   International Day for 

the preservation of  Ozone                         

     
5.2 

Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 A. Collaboration/linkages with other (national/international) institutions. 

1. Environmental management policy research Institute (EMPRI) 

2. Central pollution Control Board (CPCB) 

3. Bangalore Development Authority (BDA) 

4. Baba atomic research institute (BARC) 

5. Department of Science and Technology (DBT) 

6. University grant commission (UGC) 

7. Board of research in Nuclear Sciences BRNS 

8. ISEC, Bangalore  
 

B. Ongoing  Research Projects funded by various institutions : 07 

5.3 Other co-curricular and extracurricular activities  

 a. Co-curricular activities: In addition to the Lecture and practical classes for the students, 

Seminars are conducted by the teachers for the students on the specific topic assigned with 

power point presentation.  Regular field/industrial/institutional visits are conducted.   

b. Extracurricular activities: Environmental Awareness programmes – Parisa Ganesha, 

Ecodeepavali etc., are conducted. Training the trainers on environmental management.  Earth 

hour day, Earth day. Ozone day, World water day, World Environment Day are celebrated. 

c. Extension Activities:  

 Awareness campaign on Eco Ganesha festival, ecofriendly Deepavali festival. 

 Celebration of World environment Day, Earth hour Day, World Water day etc.  

5.4 Personality development programme  

  Special lecture series and invited talks by scientists.  

 Workshops/Seminars/ Training programmes  

Organized on specific themes. 

 Case studies – Field inventory, laboratory analysis and reporting  

 Paper presentations in the seminar/workshops at National/International level. 

 Group discussions/colloquiums are frequently conducted. 

 Preparation of charts/ models for the exhibitions on the theme. 

 Student Articles  on specific themes published in the form of book. 

 An year long Ecotherapy programmes for mentally challenged children.- a training 

programme for Mentally challenged children – green exercise, yoga therapy, homa therapy, 

music therapy ,aroma therapy etc; conducted in the nature 

 Experts from various national and international institutes   

and organizations are invited to train the students on Ecological and management aspects.  

 

 First impression: upkeep is impressive  

 

Observations: 

1. The Department has three faculty members. 

2. It has collaboration with research institutes and various organizations. 

3. Extension activities are organized for promoting environmental awareness. 

4. There is a  small Departmental library. 

 

Recommendations: 

1. Vacant posts are to be filled. 

2. Consultancy service is to be strengthened. 

3. Good rapport with industries is to be developed. 

4. Alumni association to be made active. 
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Department of Studies in Electronic Science 

1.0 Courses offered M.Sc 

 Electronic Science    

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 14-16 hrs/week 

2.3 Library Library is existing 
(a) Total No of Books 1172 

(b) Total No. of Journals Nil 
2.4 Laboratory Two student 

laboratories are 
existing 

2.5 Computer lab  
(a) No. of PCs 31 

(b) Printers  

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 11 

(b) Filled 07 

(c) Vacant 04 

3.2 Admissions  

(a) Intake 30 

(b) No. of applications received 2013-128 

(c) No. of students admitted 2012-13-48,  
2013-14-43 

(d) Drop outs 10% 

3.3 Total No. of Ph.D. students 06 

(a) Admitted 05 

(b) Thesis submitted 06 

(c) Awarded 06 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback annually(Initiative taken 

for improving the quality 

of teaching) 
       

4.3 
Results  

(a) Grade/DN Nil 

(b) Grade/First Class (1) 2012-13  - 22      
(2) 2013-14  -  25 

(c) Grade/Second Class (1) 2013-14  - 2        
(2) 2013-14  -  36 

(d) Grade/Pass Nil 

          
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books (1) 2012-13  -  22    
(2) 2013-14   -  25 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  50% 

5.0 Co-curricular, Extra-curricular and relation with 

society 
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5.1 Alumni -- 

(a) Database Nil 

(b) Meets Nil 

(c) Department Festival Nil 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities -- 

5.4 Personality development programme -- 

 

               

First impression:  Upkeep is impressive  

 

Observation: 

1. The Department has good student strength, but in the first year of the course, student 

progress is rather low. 

2. When students reach the final year, their academic performance seems to improve. 

3. One faculty member from the Department has been sanctioned three research projects 

viz., Dr.Mahesh. 

4. Both Master‟s and Ph.D. programmes in Electronic Science are offered by the 

department. 

 

Recommendation:  

  

1. Infrastructure needs to be upgraded. 

2. Remedial classes for first year students to be organized to prepare students to handle 

the problems associated with transition from UG to PG level. 

3. Refurnishing the building, modernization of equipments and industry linkage are 

immediate needs of the department 

4. Fellowship must be provided to students pursuing research. 
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Department of Studies in Electronic Media 

 

1.0 Courses offered M.Sc Electronic Media  

Self financing courses (if any) M.Sc. 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 12-16 hrs/wk – 70 hrs / 

week 

2.3 Library No separate Library 
(a) Total No of Books 350 

(b) Total No. of Journals 10 

2.4 Laboratory Fully equipped studio 

2.5 Computer lab  
(a) No. of PCs 12 

(b) Printers 02 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 07 

(b) Filled 05 

(c) Vacant 02 

3.2 Admissions  

(a) Intake 35+05 (Payment) 

(b) No. of applications received 40 

(c) No. of students admitted 26 

(d) Drop outs 01 

3.3 Total No. of Ph.D. students 02 

(a) Admitted 02 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2009 

4.2 Students‟ feedback Taking the feed back from students at 

the end of each semester is in practice.  

(Initiative taken for improving the 

quality of teaching) 

       
4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 75% 

(c) Grade/Second Class 25% 

(d) Grade/Pass Nil 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 10 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  90% 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni Alumni association is 

existing 

(a) Database Maintained 

(b) Meets Once in a year 

(c) Department Festival Media Festival 

Conducted Annually 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 Media Fest and workshops are organized; Students are also encouraged to attend 
activities organized by other universities and colleges. 

5.4 Personality development programme Nil 

 

 

First impression:     Upkeep is impressive.  

   

Observations 

1. The Master‟s course in Electronic Media is running in Central College campus as an 

independent entity.  

2. There are 04 permanent faculty and 03 temporary faculty. 

3. The Course has the facility of two class rooms and one studio. 

4. Students are sent to TV channels and advertising houses as part of their internship 

component. 

Recommendations 

1. Department of Studies in Communication and Department of studies in Electronic 

Media need to be together as they are relevant to each other.  

2. Placement records need to be maintained, year and employer -wise 

3.  Equipment must be updated and more field assignments must be giving to enhance 

student capacities. 

4. Efforts must be made to strengthen the research programme in the Department.  

5. Basic amenities such as drinking water, toilet facilities and  ladies room  must be 

provided to students. 

6. Department is currently functioning as a programme with programme co-ordinator.  

It is suggested that this has to be converted into an independent department.   
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Department of Studies in Library and Information Science 

 

1.0 Courses offered M.Sc  

Library Information 

Science   

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) 3 

2.2 Teacher‟s workload  

2.3 Library  

(a) Total No of Books 193 

(b) Total No. of Journals Nil 
2.4 Laboratory Nil 

2.5 Computer lab 01 
(a) No. of PCs 14 

(b) Printers 1+6 

(c) Scanner One 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 04 

(b) Filled 07 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake 15 + 5 

(b) No. of applications received 159  (2013-14) 

(c) No. of students admitted 32 

(d) Drop outs 01 

3.3 Total No. of Ph.D. students 26 

(a) Admitted 13 

(b) Thesis submitted 01 

(c) Awarded 01 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year Every 3 years. 

4.2 Students‟ feedback conducted annually 

       
4.3 

Results  

(a) Grade/DN -- 

(b) Grade/First Class 24 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

           
4.4 

Research Publications  

(a) Faculty member  Papers/Books mention in the report 

(b) Research students‟ papers mention in the report 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage  100%(informal) 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni -- 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival Yes 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities National library week 
celebration. 

5.4 Personality development programme Conducted by 

Psychology 

Department every year 

from Bangalore 

University.   

 

First impression: Upkeep can be improved 

 

Observations:  

 

1. The Department has adequate infrastructural facilities. 

2. Research output in terms of projects, publications, etc., is satisfactory. 

3. Some faculty members have received awards. 

4. The collaboration with Korea enabled the Department to organize international 

 conference in 2013. 

5. Placement of students is 100%. 

 

Recommendations: 

 

1. Syllabus needs to be revised. 

2. Internet facility is to be extended to the students. 

All faculty members should publish their research papers in refereed journals 
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Department of Studies in Apparel Technology and Management 

 

1.0 Courses offered M.Sc.  

Apparel Technology  

Management  

Self financing courses (if any) Self financing course 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) As per norms 

2.2 Teacher‟s workload 19 – 20 hours per 

week 

2.3 Library  

(a) Total No of Books 100 

(b) Total No. of Journals Nil 

2.4 Laboratory 4 laboratories are 
existing.  Facilities are 
good enough for the 

student strength. 
2.5 Computer lab No computer lab 

(a) No. of PCs 10 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 08 

(b) Filled 05 

(c) Vacant 03 

3.2 Admissions  

(a) Intake 45 

(b) No. of applications received 100 

(c) No. of students admitted 43 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students  

(a) Admitted 04 

(b) Thesis submitted Nil 

(c) Awarded 01 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Not in practice 
(Initiative taken for 

improving the quality of 

teaching) 
       

4.3 
Results  

(a) Grade/DN Nil 

(b) Grade/First Class 100% 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 12 

(b) Research students‟ papers  

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage  40-50% 



AAA Committee Report - July 2014 

102 

 

5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni Association does not 

exists 

(a) Database Maintained 

(b) Meets Nil 
(c) Department Festival Nil 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 1. Compulsory internship in the Garment Industry. 

2. Industrial visits at each semester 

5.4 Personality development programme Nil 

  

 

First impression: Upkeep is impressive  

 

Observations: 

 

1. The Department offers Master‟s and Ph.D., programmes in Apparel Technology, which 

has emerged as a subject of immense interest in recent times.  

2. The Department is located in the Central College campus in a building that has a 

heritage status, but many portions require refurbishing and upkeep. 

3. There are 04 permanent and 06 temporary teachers in the department, which offers the 

master‟s course on a self-financed basis. 

4. Industry visits and internships form part of the course. 

5. Pass percentage in the last three years has been high (94.73-100%). 

 

Recommendations: 

 

1. Department infrastructure to be upgraded and the portions of the building that require 

repairs be attended. 

2. Recent equipment in the field of Apparel Technology to be acquired. 

3. Drinking water and toilet  facilities to be improved. 

4. The scope of industry visits must be widened to include more industries and leaders in 

garment manufacture sector. 
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Integrated Course in Biological Sciences 
 

1.0 Courses offered 5 years integrated course in 

Biological Science  

I year P.G Diploma in CEA &RT 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) 05 

2.2 Teacher‟s workload 164 hours/ week 

2.3 Library  
(a) Total No of Books 245 

(b) Total No. of Journals 03 
2.4 Laboratory  

2.5 Computer lab  
(a) No. of PCs 08 

(b) Printers 02 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post Nil 

(b) Filled Nil 

(c) Vacant Nil 

3.2 Admissions For Biological 
Sciences (Int. M.Sc.) 

For UGC Innovative 

one year PGD in 

CEA&RT 

(a) Intake 16 Regular + 04 
Payment        

20 

(b) No. of applications received 160 applications        50 applications        

(c) No. of students admitted 16 Regular + 04 
Payment         

20 

(d) Drop outs 02 (2012-13) & 03 
(2013-14) 

Nil 

3.3 Total No. of Ph.D. students 06 

(a) Admitted 06 

(b) Thesis submitted 01 

(c) Awarded 01 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year once in every five 

years 

4.2 Students‟ feedback  

 Periodically students feed backs are taken in each semester. The inadequacies (if 

any) are immediately sorted out on priority basis. The students are made to present 

Seminars and exchange ideas periodically. Modern teaching aids are used and 

practical oriented learning is emphasized.  

       
4.3 

Results  

(a) Grade/DN 12 

(b) Grade/First Class 17 

(c) Grade/Second Class 02 

(d) Grade/Pass Nil 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 10 

(b) Research students‟ papers 10 
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4.5 Add-on programme/tutorials/bridge course  

 The students are exposed to regular workshops. These certified workshops help to 

bridge the gap for the students between the current developments in industries and 

academia. Special coaching is provided to weaker students and individual attention 

is provided so as to improve their performance academically. 

4.6 Placement percentage  100% 

 Two batches have passes out so far and all the students are placed now in research, 

academia and industries.  

5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni  

(a) Database 01 

(b) Meets twice a year 

(c) Department Festival All the festivals and 

Science events are 

regularly celebrated 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

 

 The Department has conducted INSPIRE programs to create awareness about 
Science funded by Department of Science and Technology, Government of India. 
Additionally, workshop was conducted about recent advances in biomedical 
sciences, supported by Karnataka Science and Technology Academy, Government 
of Karnataka. 

5.3 Other co-curricular and extracurricular activities  

 The Department is active in conducting co-curricular and extracurricular activities 

under the BLOSSOM Forum. The Department organizes intra semester science and 

sports competitions. The Department has organized workshops on Drug Discovery 

through bioinformatics and recent advances in Biomedical Sciences. 

5.4 Personality development programme  

 Under the BIORAM Forum, the students present Seminars on various aspects of 

Science. This enables them to develop self confidence and also has a greater 

influence on their overall personality. The Forum provides them the opportunity to 

develop self confidence and thorough understanding of the science concepts.  

 

 First impression: Upkeep is satisfactory. 
 

Observations:  

1. The departmental environment is good and laboratories are equipped satisfactorily. 

2. Two full time teachers and the rest are guest faculty.  

3. Student feedback is obtained and used for improvement of academic programme. 
 

Recommendations:  
 

1. Department is currently functioning as School of Biological Sciences with a 

Coordinator. It is to be converted into an independent department.  

2. Sufficient teaching posts to be created and filled. 

3. Alumni association has to be activated and utilized for the development of the 

department.  

4. The course syllabus has to be updated.      
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FACULTY OF COMMERCE AND MANAGEMENT 

Department of Studies in Commerce 

1.0 Courses offered M.Com 

Self financing courses (if any) MFA, MIB, MTA 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) Fully Utilized 

2.2 Teacher‟s workload 64 Hours per semester 

2.3 Library 
(a) Total No of Books 7,642 

(b) Total No. of Journals 20 

2.4 Laboratory No 
2.5 Computer lab Business lab as follows 

(a) No. of PCs 36 

(b) Printers 06 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 09 

(b) Filled 06 

(c) Vacant 03 

3.2 Admissions M.Com (2012-13) M.Com (2013-14) 

(a) Intake 80 80 

(b) No. of applications received 2,500 2,617 

(c) No. of students admitted 78 78 

(d) Drop outs 10 08 

Admissions M.F.A (2012-13)  

(a) Intake 60 -- 

(b) No. of applications received 415 -- 

(c) No. of students admitted 60 -- 

(d) Drop outs Nil -- 

Admissions M.T.A (2012-13) M.T.A (2013-14) 

(a) Intake 30 30 

(b) No. of applications received 41 36 

(c) No. of students admitted 13 14 

(d) Drop outs 03 03 

Admissions M.I.B (2012-13) M.I.B (2013-14) 

(a) Intake 40 40 

(b) No. of applications received 48 55 

(c) No. of students admitted 26 11 

(d) Drop outs Nil Nil 

3.3 Total No. of Ph.D. students 37 

(a) Admitted 37 

(b) Thesis submitted 04 

(c) Awarded 04 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year M.Com 2008 year. 

4.2 Students‟ feedback Through LCD Projector OHP‟s 

       
4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 92% 

(c) Grade/Second Class 60% 

(d) Grade/Pass 50% 
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4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 05 

(b) Research students‟ papers Many 

4.5 Add-on programme/tutorials/bridge course Normally Conducts 

4.6 Placement percentage  30% 

5.0 Co-curricular, Extra-curricular and relation with society 
5.1 Alumni -- 

(a) Database NA 
(b) Meets Once in Year 
(c) Department Festival Com-Vision 2013 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Carries out 

5.3 Other co-curricular and extracurricular activities Com-Vision will be organized 
every year in the department 

5.4 Personality development programme Conducted  in the 

Department 
 

First Impression: The Department is highly proactive with committed faculty. 
 

Observations: 

1. There are three self-finance courses started by the Department apart from M.Com 

which include MTA, MIB, MFA.  They have well defined future plans which include 

some more PG Courses and diplomas.   

2. The fact that 45 colleges affiliated to Bangalore University offer M.Com speaks highly 

of their curriculum design. 

3. Teaching faculty is highly committed. 

4. 5 year integrated course in Business Studies is an ambitious programme and an 

initiative of the Department providing Business Education at a reasonable cost. 

5. Three Professors in the Department have recently retired.    

6. The infrastructure problems presently faced by the Department are likely to improve on 

shifting to the new premises as reported. 

7. Parent-teacher meetings are conducted every year as part of Com vision. 

8. Student placements are highly satisfactory. 

9. There are not enough LCD projectors in accordance with the requirements.  

10. There is no drinking water facility in the department. 
 

Recommendations:   

1. Looking at the overall profile of the Department they need more senior faculty. Three 

vacant Professor posts are to be filled up. 

2. In view of the ability of the Department to mobilize its own resources and active efforts 

to respond to changing needs of the business environment they may be considered for 

grant of autonomous status  as per Statutes adopted by the University.  

3. Business Studies department runs with help of guest faculty only and they need to be 

provided with permanent faculty. 

4. Alumni Association has to be established. 

5. More LCD projectors have to be provided. 

6. Drinking water facility and toilet (especially for ladies) has to be arranged. 

7. Overall up keep of the Department needs to be improved 
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Canara Bank School of Management Studies 

 

1.0 Courses offered M.B.A (day), M.B.A 

(Evening) 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc)  

2.2 Teacher‟s workload Professor  -  12 hours 

Assoc Professor – 16 hours 

Assis Professor – 16 hours 

2.3 Library  
(a) Total No of Books 4000 

(b) Total No. of Journals Nil 
2.4 Laboratory  

2.5 Computer lab Business lab as follows 

(a) No. of PCs 02 

(b) Printers 05 

(c) Scanner 01 

(d) Website   www.cbsms.co.in 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 10 

(b) Filled 10 

(c) Vacant Nil 

3.2 Admissions Day Evening 

(a) Intake 60 60 

(b) No. of applications received Through Karnataka Examination                                 

Authority, Govt. of Karnataka 

(c) No. of students admitted 2012 – 13 -  Day     64     

2013 – 14 -   Day     62     
2012 – 13-Eve     45 

2013 – 14 -   Eve      18 

(d) Drop outs 2% 4% 

3.3 Total No. of Ph.D. students 45 

(a) Admitted 46 

(b) Thesis submitted 10 

(c) Awarded 10 

  4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2007 year. 

4.2 Students‟ feedback Yes by University 

       
4.3 

Results  

(a) Grade/DN 75% 

(b) Grade/First Class 15% 

(c) Grade/Second Class 5% 

(d) Grade/Pass Nil 

           
4.4 

Research Publications (2012 – 13 & 2013 – 14) 

(a) Faculty members‟ Paper/Books 35/05 

(b) Research students‟ papers 45 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  25% 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Partial 

(b) Meets Nil 

(c) Department Festival Nil: Involved them as 

examiners for viva 

voce exam 

     
5.2 

Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Every Saturday 

5.4 Personality development programme Day induction for I 

Semester students during 

2013 -14 

 

First Impression: Overall upkeep is satisfactory 

 

Observations: 

1. The infrastructure facilities such as class rooms, staff room are adequate and well 

maintained. 

2. The institute is running an evening MBA programme of two years which is a good 

initiative in the context of institute-industry interaction. 

3. The students expressed their appreciation for the curriculum and the delivery system. 

4. The Research Scholars are satisfied with the facilities and guidance provided in the 

department 

5. There is lack of rapport with large number of affiliated MBA institutions.    

6. There is no proper internet facility in the Department  

7. Toilet Facility for boys and girls is relatively okay.  There is drinking water facility in 

the department. 

8. Surroundings of the Department are not maintained well. 

9. The Department feels that their proposals are not processed fast enough. 

 

Recommendations:   
 

1. CBSMS can think of various Diplomas and Certificate Courses to respond to the 

changing needs business and industry in line with the Commerce Department.    

2. They can undertake extension work like providing consultancy, providing training to 

corporate and so on. 

3. They should start conducting more Management Development Programmes of short 

duration so that they can generate revenue.  

4. Autonomous status be provided to the Department to increase its ability. 

5. There is need to develop a budget every year for utilization of interest proceeds of Rs.1 

crore  endowment of  Canara Bank for the development of the Department to improve 

its infrastructure.   

6. There is a need for delegating special powers to the Chairman to interact with business 

and industry more vigorously.   

7. The institute should prepare a perspective plan for the next five years keeping in view 

the future requirements and work towards achieving financial self-sufficiency.   

8. Surroundings of the Department need to be kept clean.  Garbage dumping in the 

parking area has to be stopped immediately. 

9. Internet Access has to be given immediately. 

10. Drinking water facility has to be provided. 
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FACULTY OF EDUCATION 

Department of Studies in Education 

1.0 Courses offered M.Ed 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 14 Hours per week 

2.3 Library  

(a) Total No of Books 1229 

(b) Total No. of Journals Nil 
2.4 Laboratory  

2.5 Computer lab  
(a) No. of PCs 10 

(b) Printers 02 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 09 

(b) Filled 08 

(c) Vacant 01 

3.2 Admissions  

(a) Intake 140 (2012-13) 

(b) No. of applications received NA 

(c) No. of students admitted 140 

(d) Drop outs 05 

3.3 Total No. of Ph.D. students 09 

(a) Admitted  

(b) Thesis submitted 08 

(c) Awarded 09 

  4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2006 year. 

4.2 Students‟ feedback annually 

Technology aided 

teaching 

       
4.3 

Results  

(a) Grade/DN Nil 

(b) Grade/First Class 132 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 36/04 

(b) Research students‟ papers 18 

4.5 Add-on programme/tutorials/bridge course Tutorials are conducted 

to Ph.D students by 

respective guides 

4.6 Placement  percentage  NA 
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5.0 Co-curricular, Extra-curricular and relation with 

society 

 

5.1 Alumni  

(a) Database Partially available 

(b) Meets No 

(c) Department Festival Teachers day, ethnic 

day 

     
5.2 

Consultancy, MDPs and other programmes with Govt. 

Dept. Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 Students participate in the cultural activities and sports events organized annually 

by the University 

5.4 Personality development programme NA 

 

 

First Impression: The functioning of the Department is quite impressive. 

 

Observations: 

1. 50% of the sanctioned posts are vacant. 

2. There is no Alumni Association. 

3. There is no drinking water.  The toilet situated next to the class room is causing a lot of 

inconvenience and toilets are poorly maintained. 

 

Recommendation:   

1. Permanent vacant positions need to be filled as and when required. 

2. Separate laboratory for Education Psychology and Computers Centre are to be 

established. 

3. Faculty may be advised to allocate elective papers based on choice expressed by the 

students. 

4. Faculty may work towards getting Education as an optional subject to be introduced at 

the U.G. level. 

5. Alumni Association has to be established. 

6. Potable water and better wash room facility need to be provided on priority. 
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University College for Physical Education 

1.0 Courses offered B.P.Ed., and M.P.Ed. 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 171 hrs per week   : 

Permanent Faculty: 05 

Guest Faculty: 06 

2.3 Library  

(a) Total No of Books 6134 

(b) Total No. of Journals 09 

2.4 Laboratory (a) Psychology Laboratory 
(b) Physiology Laboratory 
(c) Sports Equipment Store 

2.5 Computer lab  
(a) No. of PCs 14 

(b) Printers 02 

(c) Scanner 01 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 09 

(b) Filled 08 

(c) Vacant 01 

3.2 Admissions B.P.Ed M.P.Ed. 

(a) Intake 50   40 

(b) No. of applications received 100  

(c) No. of students admitted 50 40 

(d) Drop outs 01 Nil 

3.3 Total No. of Ph.D. students 10 

(a) Admitted Nil 

(b) Thesis submitted 09 

(c) Awarded 08 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2007-2008 year. 

4.2 Students‟ feedback Conducted annually 

       
4.3 

Results  

(a) Grade/DN 100% 

(b) Grade/First Class 100% 

(c) Grade/Second Class Nil 

(d) Grade/Pass Nil 

           
4.4 

Research Publications 20 

(a) Faculty members‟ Paper/Books 06 

(b) Research students‟ papers 06 

4.5 Add-on programme/tutorials/bridge course  

 Conducted special classes for officiating of sports and games.  

Special Lecture for PG Class and Ph.D., Course Work. 

 Organized UGC Refresher Course on Education Technology for college lecturers.  

4.6 Placement percentage  100% 

 (Schools, College, Health Fitness Club, Recreation Clubs, etc., 
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5.0 Co-curricular, Extra-curricular and relation with society  

 a) Conducted Intramural Competitions  

b) Health Awareness Programmes for Society / Community  

c)  Yoga Classes  

5.1 Alumni Under 

formation 

(a) Database Nil 
(b) Meets Nil 
(c) Department Festival  

  i) National Sports Day 

ii) Dr. Babashaheb Ambedkar Jayanthi  

iii) Independence Day 

iv) Republic Day 

v) Teachers Day 

vi) Vivekananda Jayanthi  

     
5.2 

Consultancy, MDPs and other programmes with Govt. Dept. Outreach 

Programmes etc. 

 

 Organized the sports meets/tournament, Recreation activities & Stress relief activities  

1. Intramurals 

2. Annual sports meet 

3. Talents programme 

4. Employee‟s Sports meet 

5. Department Sports meet 

5.3 Other co-curricular and extracurricular activities  

 a) Organizing the Sports meet for corporate agencies  

b) Extramural Sports Competitions  

c) Students Talents Day Programmes  

d) Participates in inter departmental cultural festival   

e) Cultural Activities etc., 

5.4 Personality development programme  

 With the help of the psychology Department the personality development programme is 

conducted every year for our Department students.  
 

First impression: Upkeeping can be improved  
 

Observations: 

1. The Department offers B.P. Ed and M.P.Ed courses and has faculty strength of 11, out 

of whom 5 are permanent and 6 are temporary teachers. 

2. The concentration in this institution is on building the capacities of students to function 

as effective teachers of physical education. 

3. The Department has 19 research fellows currently on rolls.  Three students were 

awarded their Ph.Ds during the previous year. 

4. A swimming pool and gymnasium are attached to the department, but the swimming 

pool is yet to be operational. 

5. Given the large number of students and research fellows the department infrastructure 

is not adequate. 
 

 

Recommendations: 
 

1. Library facilities to be upgraded. 

2. Training in soft skills must be provided to students by the college itself. 

3.  Given the stress that the college lays on academics, research projects can be 

undertaken by teachers with support from UGC and other organizations committed to 

the enhancement of sports capacities. 

4. Separate  space  may be provided to research scholars. 

5. Efforts must be made to upgrade the swimming pool to an international level. 
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FACULTY OF LAW 
 

University Law College 
 

1.0 Courses offered LL.B, LL.M 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload As per UGC Rules 

2.3 Library  

(a) Total No of Books 35,000 

(b) Total No. of Journals 253 

2.4 Laboratory  

2.5 Computer lab  

(a) No. of PCs 14 

(b) Printers 05 

(c) Scanner 03 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 13 

(b) Filled 12 

(c) Vacant 01 

3.2 Admissions LL.B LL.M 

(a) Intake 60+20
  

60+ 

Supernumerary 

(b) No. of applications received 374 130 

(c) No. of students admitted 78 59 

(d) Drop outs Nil Nil 

3.3 Total No. of Ph.D. students 16 

(a) Admitted Nil 

(b) Thesis submitted 05 

(c) Awarded 08 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year LL.B (2010) and LL.M One year to be introduced in 2014-15. 

4.2 Students‟ feedback Teachers Assessment by the students is conducted by the University 

every year and feedback is given to the teachers for improvement. 

       
4.3 

Results LL.B LL.M 

(a) Grade/DN 2% Nil 

(b) Grade/First Class 15% 10% 

(c) Grade/Second Class 25% 25% 

(d) Grade/Pass 55% 55% 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 36 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course  

 1. Legal Aid Clinics & Literary Camps were organized at Doddaballapur (2012-13) & Vijayapura 

(2013-14),   and 2.   Prison visits are organized regularly.  

4.6 Placement  percentage   

 Placement facilities are provided through the University Placement Cell.  
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Maintained 

(b) Meets Once in a year 
(c) Department Festival Once in a year 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. Outreach Programmes etc. 

 Legal Aid and Legal Literacy programmes are organized in association with the Legal 

Services Authorities, Government of Karnataka for the benefit of the rural masses. 

5.3 Other co-curricular and extracurricular activities  

 1. Blood Donation Camps,   2. Legal Literacy Camps,  3. NSS Camps, 4. Ethnic Day 

5. Orientation Programmes, 6. Sports Day 

5.4 Personality development programme  

 Special Lectures, inter-class moot court competitions and regular conferences and 

seminars are organized for the personality development of the students.  
 

First Impression:   Highly impressive in functioning with committed faculty and staff  

   working as a team.  
  

Observations: 

1. The  infrastructure facilities are adequate. 

2. Good number of academic programmes are offered.  The exposure given to the 

students in terms of project internship, field training, legal literacy camps, moot-court 

events is highly appreciable.   

3. Progression and Placement extremely impressive. 

4. The institution being ranked in the 12
th

 position amongst all law schools in India is 

commendable. 

5. Research work and publications are up to the professional standards.  

6. There are a few faculty posts vacant. 

7. There is no Alumni Association. 

8. There is no drinking water facility in the department. 

9. The Department has expressed the need for 500 capacity auditorium for holding moot-

court competitions and organizing seminars on a regular basis.   

10. There is Physical Education instructor and there are over 500 students. In view of this, 

they feel that they need an indoor sports auditorium. 

11. As the institution has to compete with high profile national law schools, the college has 

expressed the  need for autonomous status. 
 

Recommendations: 
   

1. Vacant positions needs to be filled at the earliest. 

2. Latest publications of Books and Journals to be added to the library and additional 

computers to be provided. 

3. Alumni Association has to be established. 

4. 500 capacity multipurpose auditorium may be provided.    

5. Drinking water facility has to be arranged. 

6. In view of the performance, the request for autonomous status is desired to be 

considered positively.    

7. University should facilitate the process of obtaining donations from corporate 

organizations which have reportedly volunteered to contribute for various purposes. 

8. The request made for separate hostels for boys and girls may be considered in view of 

the location of the constituent college. 
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FACULTY OF ENGINEERING 
 

Department of Civil Engineering 
 

1.0 Courses offered B.E., and M.E., 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 444 Hrs/Week 

2.3 Library  
(a) Total No of Books 11,257 

(b) Total No. of Journals 38 
2.4 Laboratory 8 Nos – Annexure - III 

2.5 Computer lab  
(a) No. of PCs 40 

(b) Printers 08 

(c) Scanner -- 

(d) Website www.uvce.in 

(e) LCD Projector 04 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 58 

(b) Filled 34 

(c) Vacant 24 

3.2 Admissions Through  KCET and PGCET 

(a) Intake UG : 220    PG: 96 

(b) Lateral entry to third semester 40 (day) 

(c) Evening entry  to third semester 60 

(d) No. of applications received - 

(e) No. of students admitted UG : 220  PG: 96 

(f) Lateral entry to third semester 40 (day) 

(g) Evening entry  to third semester 13 

(h) Drop outs 01 

3.3 Total No. of Ph.D. students 21 

(a) Admitted 09 

(b) Thesis submitted 02 

(c) Awarded - 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year UG -  Syllabus revised in the year 2011 

PG – Syllabus due for the revision in 2014 

4.2 Students‟ feedback Is in the process for current year 

       
4.3 

Results 100% 

(a) Grade/DN -- 

(b) Grade/First Class -- 

(c) Grade/Second Class -- 

(d) Grade/Pass -- 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 2011-12 :  17 ;  2012-13 : 20 +  2013-14 : 36 + 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Lecture, Conference, Seminar and Workshop. 11 

4.6 Placements percentage  2012-13 - 31%           2013-14 - 25% 

http://www.uvce.in/
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5.0 Co-curricular, Extra-curricular and relation with society  

 i) Nodal Centre for Blood donation camps 

ii) Involved in Lake development programs of BDA, BBMP,  Bangalore 

iii) Environmental Impact Assessment of Recharging structures in Malur, Kolar Districts. 

5.1 Alumni UVCE Alumni association is existing.  

However individual departments do not have alumni association. 

(a) Database - 

(b) Meets - 
(c) Department Festival - 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 Consultancy  2012- 13  :  Total amount Rs.  96,58,418/-      

 2013 - 14 :  Total amount Rs.   31,10,441/-  up to April  

5.3 Other co-curricular and extracurricular activities  

 "CIVISTA"  a Cultural and technical fest organizing  regularly at the end of every 

academic year Students have participated in many sports and Cultural events and 

Competitions conducted by the College and intercollegiate meets and festivals. 

5.4 Personality development programme  

 Has been initiated under TEQIP for the current year 
                                             

The Department of Civil Engineering wishes to pursue further the following to enable 
the students to have a higher rating in terms of placement 

 

Bangalore University has entered into a MOU with Aspiring Minds a human capital 
assessment company to conduct skill assessment test for students pursuing post graduate 
courses in the University.  The same will be extended for civil engineering students along 
with other allied skill development programmes.  
 

 The personality development programme is being initiated under TEQIP=II for Civil 
Engineering students. 

 The Department of civil engineering is also seeking technical English proficiency for 
our students from competent people 

 The University already has separate Foreign Languages Department.  The Department 
of civil engineering is seeking extension of this privilege to our students.  

 

First impression:  Upkeep can be improved. 
 

Observations:  
 

1. The Department has UG as well as PG programmes and there are eight PG courses.  
2. Academic atmosphere is good.  The faculty members have collaborative research. 
3. An international conference was organized in 2013. 
4. Placement of student is 32%.  
5. It has signed MOUs with various institutions and organizations. 
6. The faculty members are qualified and some of them seem to be innovative. 
 

Recommendations: 
 

1. Recruitment against vacant posts to be made. 
2. Internet connectivity to be provided to computer laboratory to be accessed by students. 
3. The Department can take initiative for generating revenue through consultancy services 

and this may be used for the proper maintenance of the laboratory. 
4. The Department has to explore possibility of getting funds for upgrading laboratories 

from various funding agencies. 
5. Syllabus needs to be up-graded/modernized. 
6. The University has to take steps for solving the problems of delay in announcing the 

examination results. 

7. Renovation of auditorium to be undertaken.                                           
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Department of Architectural Engineering 

 
 

1.0 Courses offered B.Arch., & M.Arch., 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload Professor:12hrs, 

Associate.Prof:14hrs & 

Assistant Prof. 16 hrs 

2.3 Library  
(a) Total No of Books 2465 

(b) Total No. of Journals 5 
2.4 Laboratory (a) Climatology Lab 

(b) Environmental Lab  

(Shared with Civil Department) 

(c) Survey Lab ( Shared with Civil Department) 

(d) Material Museum 

2.5 Computer lab  
(a) No. of PCs 42 

(b) Printers 5 

(c) Scanner 5 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned post 13 

(b) Filled 07 

(c) Vacant 06 

3.2 Admissions  

(a) Intake 40 

(b) No. of applications received CET 

(c) No. of students admitted 40 

(d) Drop outs 0 

3.3 Total No. of Ph.D. students NA 

(a) Admitted - 

(b) Thesis submitted - 

(c) Awarded - 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2014 

4.2 Students‟ feedback  

 1. Participation and presentations at National and International 

2.  Conferences and use of technology in teaching methods. 

3. Creation of Digital library from websites/online courses/video clips/.edu‟s. 

This is an undergraduate Department. Student feedback is generally encouraging. ( As Seen from 

feedback from professional offices where the students have undergone training)  

       
4.3 

Results  

(a) Grade/DN Grade System not yet 
adopted 

(b) Grade/First Class 20 

(c) Grade/Second Class 10 

(d) Grade/Pass 30 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 02 

(b) Research students‟ papers Nil 
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4.5 Add-on programme/tutorials/bridge course  

 1. Green Building , GBRI. 

2. One day work shop hands on prgrammes. 

3. Presentations from Profession / Industries lectures once a month. 

4. Case studies as part of curricular program and beyond, 

5. Participation in design competitions ( Birla white, Transparence, Pedilite) 

6. NASA and Zone NASA. 

7. Inter college/university competitions 

4.6 Placements percentage  100  

5.0 Co-curricular, Extra-curricular and relation with society  

 Participation in college level and university level competitions. Participated in creating 

workable shelter forms in Slums. 

5.1 Alumni  

(a) Database Digital Database is available 

(b) Meets 4 times a year 

(c) Department Festival Once a year 

5.2 Consultancy, MDP‟s and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 Departmental consultancy: 

1) University- Design of infrastructure. 

2) Government and Public sectors as and when approached. 

Outreach Programmes: 

1) Redevelopment Studies of Degraded areas like slums and preparation of rehabilitations 

schemes for the same. 

5.3 Other co-curricular and extracurricular activities As mentioned above in 5.0 

5.4 Personality development programme  

 Students are trained by faculty to improve soft skills towards absorption in professional 

office and in carrier building. 
 

College placement cell is very active and planning to introduce soft skill programmes to 

increase employability of students.   

   

First impression: Overall upkeep can be improved. 
 

Observations:  
 

1. There is Department library without a technical staff to maintain it. 

2. Alumni Association is active. 

3. Consultancy services need to be further strengthened and revenue generated by this may be 

used for maintaining the laboratory. 

4. Faculty members have collaboration with IIM, Bangalore. 

5. Syllabus is old and there is a shortage of funds to purchase required software for students. 

6. The Department office is not maintaining office records properly. 

7. Some faculty members have received important awards 
 

Recommendations: 
 

1. Classes should be conducted regularly. 

2. Laboratory is to be renovated. 

3. Latest and standard books are to be purchased for Department library. 

4. Services of technical staff for the Department library may be provided. 

5. The Department has to maintain the office records as per the norms of the University. 

6. Consultancy service may be strengthened and revenue generated from this may be used for 

maintenance of laboratory. 

7. Syllabus has to be revised periodically & suitable software be provided for students also. 
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Department of Mechanical Engineering 

1.0 Courses offered B.E.,M.E. 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 14-16 hrs/week 

2.3 Library  
(a) Total No of Books 500-600 

(b) Total No. of Journals Nil 
2.4 Laboratory Good number of 

Equipments & Tools are 

available in the lab. The 

condition of laboratories 

is poor. 
2.5 Computer lab 80 

(a) No. of PCs 40 

(b) Printers Nil 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 34 

(b) Filled 24 

(c) Vacant 10 

3.2 Admissions  

(a) Intake 110 

(b) No. of applications received Admission through CET 

(c) No. of students admitted 110 

(d) Drop outs NIL 

3.3 Total No. of Ph.D. students 58 

(a) Admitted 28 

(b) Thesis submitted 02 

(c) Awarded 10 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year UG in 2011 & PG in 

2013 

4.2 Students‟ feedback Nil 

       
4.3 

Results  

(a) Grade/DN 10% 

(b) Grade/First Class 6% 

(c) Grade/Second Class 20% 

(d) Grade/Pass 05% 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 10 books 

(b) Research students‟ papers 10 

4.5 Add-on programme/tutorials/bridge course Tutorials classes are 

conducted for PG & UGs 

4.6 Placement  percentage  65% 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

College Alumni Association is exists  

(a) Database Non exists 

(b) Meets Once in a year 

(c) Department Festival Engineers day is 

conducted 
5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

 

 The Department has consultancy and interaction with companies such as Volvo   

5.3 Other co-curricular and extracurricular activities  

 Programmes are conducted in co-ordination with society of Engineers. 

5.4 Personality development programme  

 Department is conducting coaching classes enabling the students to face campus interviews. 

 

First impression: Overall upkeep can be improved. 

Observations: 

1. The Department offers B.E., M.E. and Ph.D programmes.  

2.  Its strength of the B.E. course is 160+ correspondingly facilities such as additional 

classrooms, computer labs have not been provided.   

3. 15 teaching and all the 34 non-teaching positions are vacant.  The physical ambience of 

the labs and classrooms is totally not conducive for conducting classes.   

4. Pigeons fly past students in the class rooms, lights and fans do not work and smelly 

drains are placed just outside the classroom.  Washrooms leak and roofs of classrooms 

and labs are in a state of collapse.   

5. Very good equipment are available, but they are housed in poorly maintained labs. 

   

Recommendations: 

1. The quality of physical infrastructure of the Department (classrooms and labs) must be     

immediately enhanced and sanitation aspects of washrooms and drains must be taken 

care of.    

2. All teaching and non-teaching staff positions must be filled up with immediate effect. 

3. The amount collected from the students of the evening courses, which are partially self-

financing can be used to pay honorarium to both teaching and non teaching staff  to 

boost employees‟ morale.  

4. Good teaching – learning environment has to be created and maintained by staff and 

students. 
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Department of Electrical Engineering 
 

1.0 Courses offered BE and ME (three 

Specializations) 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 14-16 hrs/week 

2.3 Library -- 

(a) Total No of Books -- 

(b) Total No. of Journals -- 

2.4 Laboratory  

2.5 Computer lab  
(a) No. of PCs 25 

(b) Printers 01 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 29 

(b) Filled 25 

(c) Vacant 04 

3.2 Admissions  

(a) Intake 80 

(b) No. of applications received Selection through CET 

(c) No. of students admitted 93 

(d) Drop outs NIL 

3.3 Total No. of Ph.D. students 05 

(a) Admitted 07 

(b) Thesis submitted 01 

(c) Awarded 02 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2011  

4.2 Students‟ feedback Nil 

       
4.3 

Results 2012-13 2013-14 

(a) Grade/DN 151 168 

(b) Grade/First Class 130 120 

(c) Grade/Second Class 100 108 

(d) Grade/Pass Nil Nil 

           
4.4 

Research Publications Last three years 

(a) Faculty members‟ Paper/Books 18 

(b) Research students‟ papers 06 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage  80%-90% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

College Alumni association is exists where the students of the Department are also 

members. 

(a) Database Non exists 

(b) Meets Once in a year 

(c) Department Festival Activities such as college 

Fest, Graduation day are 
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conducted 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 A technical seminar and a two day workshop have been conducted. Students are 

encouraged to have cultural activities.  

5.4 Personality development programme  

 The college placement cell conducts orientation programmes to strengthen their 

employability. Awareness of avenues and job potential is also coordinated.  

 

 First Impression:  Good. 

 

Observations: 

1. The Department offers B.E. and M.E. courses and a Ph.D programme. 

2. The student strength matches more than the permitted intake.  

3. As of now there are 05 Ph.D students, but with 3 more teachers of the Department 

being recognized as research guides during the current year, this number is likely to go 

up in future.  

4. The Department has 17 permanent and 3 temporary teachers.  The Department does not   

have any research projects, as on today.  5 teachers have a Ph.D degree and one teacher 

is pursuing Ph.D.     

5. The existing laboratory facilities are being used both by BE & ME students. 

6. The faculty has published 10 research papers during the last two years. 

 

Recommendations:   

1. Curriculum can be upgraded as per the  recent developments in the field 

2. Better access must be provided to students to use the newly acquired equipment in the 

laboratories. 

3. Department must act as a bridge between the college office and students to sort out   

issues of   scholarships, fee repayment etc.  

4. Laboratories must be upgraded  

5. Reference books and text books in the library have to be updated 
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Department of Electronics and Communication Engineering 

 

1.0 Courses offered B E, M. E 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 20-23 hours /week 

2.3 Library  

(a) Total No of Books Students use Main 

Library of the Institution 

(b) Total No. of Journals  
2.4 Laboratory Adequate 

2.5 Computer lab  
(a) No. of PCs 75 

(b) Printers 10 

(c) Scanner Nil 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 23 

(b) Filled 08 

(c) Vacant 15 

3.2 Admissions  

(a) Intake BE- 65, ME- 25 

(b) No. of applications received Admission through CET 

(c) No. of students admitted BE-65, ME 25 

(d) Drop outs BE- Nil, ME- 02 

3.3 Total No. of Ph.D. students 09 

(a) Admitted 09 

(b) Thesis submitted 07 

(c) Awarded 05 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2011  

4.2 Students‟ feedback Nil 

       
4.3 

Results  

(a) Grade/DN BE-56 ME -12 

(b) Grade/First Class BE-48 ME-07 

(c) Grade/Second Class BE-02 Nil 

(d) Grade/Pass Nil 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 68 

(b) Research students‟ papers 42 

4.5 Add-on programme/tutorials/bridge course  

 i) Training in Beagal Board 

ii) Tutorials on MSP 430 Micro controller 

iii) Training on FPGA Kit 

4.6 Placement  percentage  90% 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Alumni Association is 

existing 

(b) Meets Once in a year 

(c) Department Festival Graduation day is 

conducted 
5.2 Consultancy, MDP‟s and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities Cultural activities and 

graduation day conducted 

5.4 Personality development programme  

 Placement cell of the college conducts coaching classes for improving the employability of 

the students.  

 

 First impression:  Overall upkeep can be improved   

 

Observations: 

 

1. The Department offers both UG and PG programme with an intake of 65 and 50 

respectively.  

2. It has a staff strength of 10 out of whom 7 are permanent and 3 are guest faculty. Only 

2 permanent administrative staff and 10 technical staff on adhoc basis are working.  

3. The infrastructure is not only inadequate but also poorly maintained. There seems to be 

a lack of co-ordination between students and staff and among the staff.  

 

Recommendations:   

 

1. Upgradation of infrastructure and regular upkeep of classrooms and labs are required. 

2. Department council must meet regularly and work out modalities for enhancing 

capacities of students.  

3. Department must act as a liaison between the college office and students to address 

issues of scholarship and other related matters.  

4. Alumni could be involved in upgrading the academic and infrastructure facilities. 

Research activity needs to be stepped up. The syllabi need revision to cater to the 

current requirements for employability.  

5. Good coordination among the faculty and between faculty and students has to be 

created.  
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Department of Computer Science and Engineering 

 

1.0 Courses offered B E (CS), B E (IS), M. 

Tech (CS, SE, IT, WT, CN, 

BI) 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 20-23 hours /week 

2.3 Library  

(a) Total No of Books 100 , college main library 

is used by student 

regularly 

(b) Total No. of Journals 50 
2.4 Laboratory  

2.5 Computer lab  
(a) No. of PCs 100 

(b) Printers 15 

(c) Scanner 15 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 21 

(b) Filled 24 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake 785 

(b) No. of applications received Admission through CET 

(c) No. of students admitted 785 

(d) Drop outs 00 

3.3 Total No. of Ph.D. students 35 

(a) Admitted 35 

(b) Thesis submitted Nil 

(c) Awarded 18 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year UG  – 2011 , PG – 2013 

4.2 Students‟ feedback Nil 

       
4.3 

Results  

(a) Grade/DN 1200 

(b) Grade/First Class 170 

(c) Grade/Second Class 100 

(d) Grade/Pass 100 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 250 International Journals 

15 Books 

(b) Research students‟ papers  

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  90% 
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5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni Existing (informal) 

(a) Database Not Maintained 

(b) Meets Once in a year 

(c) Department Festival Nil 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Not existing  
 

5.3 Other co-curricular and extracurricular activities  

 The Department conducts internships and seminars to the students. A News Bulletin is 

published twice in a year by the department. 

5.4 Personality development programme  

 The Department is conducting counseling for job opportunities 

   

First impression: Overall upkeep needs improvement 

 

Observations: 

 

1. The Department offers two UG and six PG courses and a Ph. D. programme. It has 

good students strength in all the 3 programmes.  

2. There are more guest faculty members (27) as compared to permanent teachers (15). 

As for technical staff, the vacancies have not been filled up and all the 10 technical 

personnel are hired on an outsource basis.  

3. The Department faculty has two research projects and there is high student progression 

in (99% during the last 3 years).  

4. Student laboratories are in good condition. UVCE as a whole has one virtual class 

room which is used by all departments.  

5. The institution is also provides  Cyber center facility to the students.  

 

Recommendations:   

 

1.  Both teaching and non-teaching vacancies have to be filled up immediately.  

2. Canteen and photocopying facilities have to be provided in the college campus.  

3. Security arrangements must be strengthened especially during the evening/night hours.  

4. The time gap between the examinations and announcement of results must be reduced 

and marks cards be made available immediately to students, so as to help them to take 

up jobs.  
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POST-GRADUATE CENTRE,   KOLAR 

 

 The P.G. Centre Kolar, was established in the year 1995. Presently it is offering 

four PG courses viz. Economics, Kannada, Commerce and Social Work. This PG Centre is 

spreading in an area of about 30 acres land and situated 7 km from Kolar on the Road to 

Malur. The PG Centre is headed by a Director, who is a senior faculty member and 

Professor in Kannada. Modest infrastructure facilities in terms of building, classrooms, 

office rooms are available here. A large portion of the building structure adjacent to the 

present building is still in a basement level and the present building barely suffices the 

needs of the four courses offered in the Centre. There is a dire need of completion of the 

said incomplete building and extending minimum basic facilities to the Centre. A good 

approach road from the main road (Malur Road) to the PG Centre premises is also to be 

created urgently.  The details of the observations made on the functioning of different 

departments in this Centre are provided here. 

 

Department of Kannada 

1.0 Courses offered M.A Kannada 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 66 Per Week 

2.3 Library  

(a) Total No of Books 7667(General) 

1273(SC/ST book bank) 

(b) Total No. of Journals 08 
2.4 Laboratory Nil 

2.5 Computer lab Common lab for all depts 
in P.G. Centre 

(a) No. of PCs 21 

(b) Printers 03 

(c) Scanner 01 

(d) LCD Projector   02 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 05 

(b) Filled 05 

(c) Vacant Nil 

3.2 Admissions  

(a) Intake I sem 40, III sem 

40+SUPER NUMERIC QUOTA 

(b) No. of applications received admission process BUB 

(c) No. of students admitted I sem 42 III 42 =total 84 

(d) Drop outs 05   
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3.3 Total No. of Ph.D. students 23 

(a) Admitted 18 

(b) Thesis submitted Nil 

(c) Awarded 02 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Conducted annually 

       
4.3 

Results  

(a) Grade/DN  

(b) Grade/First Class result not yet declared 

(c) Grade/Second Class result not yet declared 

(d) Grade/Pass result not yet declared 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 25 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  40% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Yes 

(b) Meets Yes 
(c) Department Festival Yes 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 a) conducted poetry writing technique programs :Organizing workshop and symposium  

b) Debate Competition on existing issues 

c) Work shop on writing skills  

5.4 Personality development programme  

 a) Workshop on English fluency 

b) Workshop on interview facing skills 

c) Workshop on communication skills   
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POST-GRADUATE CENTRE,   KOLAR 

Department of Commerce 

 

1.0 Courses offered M.Com 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 66 Per Week 

2.3 Library  

(a) Total No of Books 2,228 (General)  

490 (SC/ST book bank) 

(b) Total No. of Journals 08 
2.4 Laboratory Nil 

2.5 Computer lab 02 no.(faculty personal) 
Common lab for all depts 

in P.G. Centre 

(a) No. of PCs 21 

(b) Printers 03 

(c) Scanner 01 

(d) LCD Projector   02 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 05 

(b) Filled 03 

(c) Vacant 02 

3.2 Admissions  

(a) Intake I Sem 60, III Sem 

60+SUPER NUMERIC QUOTA 

(b) No. of applications received admission process BUB 

(c) No. of students admitted I Sem-75,  III Sem-71   = 

Total-146 

(d) Drop outs -   

3.3 Total No. of Ph.D. students  

(a) Admitted 05 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Conducted annually 

       
4.3 

Results  

(a) Grade/DN  

(b) Grade/First Class result not yet declared 

(c) Grade/Second Class result not yet declared 

(d) Grade/Pass result not yet declared 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 25 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  40% 
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4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2007 

4.2 Students‟ feedback Nil 

       
4.3 

Results  

(a) Grade/DN  

(b) Grade/First Class result not yet declared 

(c) Grade/Second Class result not yet declared 

(d) Grade/Pass result not yet declared 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 07 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placements percentage  50% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Yes 

(b) Meets Yes 
(c) Department Festival Yes 

5.2 Consultancy, MDPs and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 Activities organizing workshop and symposium: 

a) conducted poetry writing technique programs: Organizing workshop and symposium  

b) Debate Competition on existing issues 

c) Work shop on writing skills  

5.4 Personality development programme  

 a) Workshop on English fluency 

b) Workshop on interview facing skills 

c) Workshop on communication skills 
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POST-GRADUATE CENTRE,   KOLAR 

 

Department of Economics 

 

1.0 Courses offered M.A in Economics 

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload 66 Per Week 

2.3 Library  
(a) Total No of Books 2,401 (General)  

511 (SC/ST book bank) 

(b) Total No. of Journals 04 
2.4 Laboratory Nil 

2.5 Computer lab 02 no.(faculty personal) 
Common lab for all depts 

in P.G. Centre 
(a) No. of PCs 21 

(b) Printers 03 

(c) Scanner 01 

(d) LCD Projector   02 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 05 

(b) Filled 04 

(c) Vacant 01 

3.2 Admissions  

(a) Intake I Sem 30, III Sem 

30+SUPER NUMERIC 

QUOTA 

(b) No. of applications received admission process BUB 

(c) No. of students admitted I Sem-34,  IIISem-35   

=total 69 

(d) Drop outs Nil 

3.3 Total No. of Ph.D. students Nil 

(a) Admitted Nil 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2010 

4.2 Students‟ feedback Nil 

       
4.3 

Results  

(a) Grade/DN  

(b) Grade/First Class result not yet declared 

(c) Grade/Second Class result not yet declared 

(d) Grade/Pass result not yet declared 

           Research Publications  
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4.4 (a) Faculty members‟ Paper/Books 08 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement percentage  40% 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Yes 

(b) Meets Yes 
(c) Department Festival Yes 

5.2 Consultancy, MD‟s and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

 organizing workshop, symposium and special lectures/seminars 

(a) conducted poetry writing technique programs :Organizing workshop and symposium  

(b) Debate Competition on existing issues 

(c) Work shop on writing skills  

5.4 Personality development programme  

 (a) Workshop on English fluency 

(b) Workshop on interview facing skills 

(c) Workshop on communication skills 
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POST-GRADUATE CENTRE,   KOLAR 

Department of Social Work 

 

1.0 Courses offered Master of Social Work   

Self financing courses (if any) Nil 

2.0 Utilization of Resources:  

2.1 Class Room (Time Table/ Timing/ Holidays etc) as per norms 

2.2 Teacher‟s workload As per norms 

2.3 Library  
(a) Total No of Books 461   (General) 

78 (SC/ST book bank) 

(b) Total No. of Journals 04 
2.4 Laboratory Nil 

2.5 Computer lab Common lab for all depts 
in P.G. Centre 

(a) No. of PCs 21 

(b) Printers 03 

(c) Scanner 01 

(d) LCD Projector   02 

3.0 Inputs/Recruitments etc.:  

3.1 Teaching positions  

(a) Sanctioned posts 05 

(b) Filled 03 

(c) Vacant 02 

3.2 Admissions  

(a) Intake I Sem 30, III Sem 

30+SUPER NUMERIC 

QUOTA 

(b) No. of applications received admission process BUB 

(c) No. of students admitted I Sem-26,  III Sem-37   = 

total- 63 

(d) Drop outs 11 

3.3 Total No. of Ph.D. students Nil 

(a) Admitted Nil 

(b) Thesis submitted Nil 

(c) Awarded Nil 

4.0 Design and delivery of course and its quality  

4.1 Syllabus revised in the year 2007 

4.2 Students‟ feedback Nil 

       
4.3 

Results  

(a) Grade/DN  

(b) Grade/First Class result not yet declared 

(c) Grade/Second Class result not yet declared 

(d) Grade/Pass result not yet declared 

           
4.4 

Research Publications  

(a) Faculty members‟ Paper/Books 08 

(b) Research students‟ papers Nil 

4.5 Add-on programme/tutorials/bridge course Nil 

4.6 Placement  percentage  30% 



AAA Committee Report - July 2014 

134 

 

5.0 Co-curricular, Extra-curricular and relation with society  

5.1 Alumni  

(a) Database Yes 

(b) Meets Yes 
(c) Department Festival Yes 

5.2 Consultancy, MDP‟s and other programmes with Govt. Dept. 

Outreach Programmes etc. 

Nil 

5.3 Other co-curricular and extracurricular activities  

  organizing workshop and symposium 

  Organizing workshop and symposium  

 Debate Competition on existing issues 

 Work shop on writing skills  

5.4 Personality development programme  

 (a) Workshop on English fluency 

(b) Workshop on interview facing skills 

(c) Workshop on communication skills 

 

General observations on P.G.Centre, Kolar: 
 

1. The PG Centre is now housed in the newly constructed building situated at the 30 acres 

campus near Mangasamudra, Malur road, Kolar. 

2. The Post-graduate courses offered are Kannada, Commerce, Economics and Social 

Work. 

3. Department of Kannada has full time faculty strength of five, while Departments of 

Commerce and Economics have three and four faculty respectively. 

4. The Department of Master of Social Work has 03 faculty. 

5. In spite of several constraints, PG Centre is functioning fairly well. Teachers have 

published research articles and attended seminars and workshops.   

6. Kannada Department has brought out several books 

7. Demand for Commerce course is high. 

8. Admissions for Ph.D programme  are quite impressive 

 

General Recommendations for P.G.Centre, Kolar 
 

1. Remaining construction work of the building needs to be completed making provision 

for more class rooms, seminar halls and auditorium. 

2. Qualified Librarian and Physical Instructor to be appointed. 

3. A sports ground needs to be constructed. 

4. Full-time teachers to be appointed for Master of Social work and other recruitments to 

be taken up. 

5. More need based courses to be introduced and internet connectivity be improved. 

6. Regular Electricity supply to be provided by erecting a permanent  transformer. 

7. An approach road connecting Malur road to be constructed in front of the main 

building. 

8. Hostel facility for SC/ST students and women to be provided on priority. 
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RESEARCH AND STUDY CENTERS 

Babasaheb Dr. B. R. Ambedkar Study and Research Centre 

 

This Centre was established in the year 1998. This Centre is housed in a very 

spacious building at J.B.Campus which accommodates museum, library, auditorium and 

class rooms.  The overall upkeep is excellent. The main objectives and aims of the Centre 

are to study the philosophy, thoughts and views of Dr.Ambedkar on caste system, 

untouchability, democracy and socialism and to study the influence of Dr.Ambedkar on 

social, economic and political thoughts including constitutional and legal.  The study also 

focuses on contemporary religious philosophy in general and more particularly on 

Buddhism.  

 

The Centre is also conducting one year P.G. Diploma course in Dr.Ambedkar study 

and certificate course in Dalit movement in India.  The Centre also conducts workshops, 

seminars and conferences, communicative English classes and soft skill training to SC/ST 

students. The Center has brought out good number of publications. The Center has 

received Rs.50 Lakhs grant from Government of Karnataka for promoting its  objectives. 

The Center is functioning well under the leadership of the present director. 

 

Recommendations: 

1. There is a need for a Research Associate to help the Director to take up research and 

extension works as well as to popularize the contributions of Dr. B.R. Ambedkar.   

2. The financial requirement of appointing a Research Associate on consolidated basis 

could be met out of the interest on Rs.50.00 Lakh endowment from Government of 

Karnataka.   

3. However, special research studies relating to Dr. Ambedkar need to be promoted with 

the help of dedicated research staff. 
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Center for Gandhian Studies 

 

The Gandhian Centre is functioning in an independent building constructed 

exclusively for this purpose.  This Centre has an amphitheatre called Sabarmati Open-Air 

Theatre. The Centre has a Library with collection of more than 1,500 books related to 

Gandhi and Gandhian thoughts.  Further, the Centre conducts   Post-Graduate Diploma and 

certificate courses in Gandhian Studies 

 

The Gandhian study Centre is functioning with the objectives of (1) re-discovering 

Gandhiji in our times, (2) offering meaningful courses in Gandhian thought, (3) holding 

lectures, seminars, symposia, workshops and training programmes on Gandhism and its 

contemporary relevance, (4) bringing out  publications to promote and propagate Gandhian 

values, (5) celebrating/commemorating the birth and death anniversaries of Mahatma 

Gandhi in meaningful ways and (6) networking with like-minded organizations in 

propagating Gandhian values.  

More than 50 booklets have been published so far. The publications brought out are 

many and are of excellent quality. With very good ambience and committed faculty and 

staff, the functioning of the Center has been very effective and appreciable 

 

Recommendations: 

 

1. The Center has the potential to create adequate interest and popularize the Gandhian 

thoughts amongst the students, faculty and the general public which are more relevant 

in the era of globalization.   

2. All the post graduate students should be made to visit Center for Gandhian studies at 

least once in their academic tenure to interact with faculty and understand  Gandhian 

philosophy and its relevance today. 

3. The faculty should visit places where Gandhian principles have been put to practice 

viz., Sabarmathi Ashram, Karnataka Health Institute, Ghataprabha,  Ralegaon Siddhi, 

Maharashtra and other such places. 
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Center for Social Exclusion and Inclusive Policy 

 

The Center came into existence during 2008-09. The main objectives of the Centre 

are to undertake research activities on different dimensions of Social exclusion and to 

develop an understanding of discrimination at an empirical level. The type of intellectual 

activities that the Centre is engaged in, would include  (1) undertaking Ph.D., supervision, 

(2) collecting information on Social Exclusion and building up a database, (3) carrying out 

detailed analysis based on the socio-economic data generated by Government agencies,(4) 

organizing regular conferences, seminars, symposia, public lectures  on the theme of Social 

Exclusion,(5) publishing regularly the research findings of the Faculty and students and (6) 

organizing short-term Orientation courses.  

 

During the last four years many important activities have been conducted. Some of 

the important ones include (1) Releasing a working paper entitled on “disparity in 

development of Karnataka state and agenda for inclusive growth, (2) Releasing a working 

paper on “structural change in Karnataka‟s economy”, (3) Bagging of 2 research projects 

entitled “Disparity in development – issues, measurement and implications for excluded 

groups and inclusive policy” funded by ICSSR and “Impact evaluation study of rural 

projects” funded by NABARD.   

 

The Committee has observed that the posts sanctioned by the UGC have not yet 

been filled up so far. As it is a research Centre, it requires the necessary man power for its 

effective functioning although it is well equipped in terms of infrastructure, books and 

other equipments. 

                            

Recommendations: 

This Centre needs to initiate programmes on the focal theme of social inclusive 

growth. The UGC has earmarked separate funding for Universities for initiating research 

on the inclusion of marginalized groups developing programmes, conducting seminars and 

bringing awareness among the students.  This opportunity needs to be utilized and 

administration should rejuvenate and give direction to this Centre. The University must 

initiate immediate action to recruit all the sanctioned posts for its effective functioning.   
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Centre for Yoga Studies 

 

The Yoga Centre was established in January 1995 with an intention to promote 

physical and mental health amongst students and faculty of the University. Later, the Yoga 

Center has spread its activities and is now running various courses for the students and is 

training them to be masters in the yoga field. The Yoga Centre has been regularly 

modifying and framing the syllabus to include all religions (like Jainism, Sufism, 

Christianity etc.,) under its curriculum on a systematic scientific basis. The syllabus also 

covers interdisciplinary subjects   like theater, psychology, sanskrit, music and dance.   The 

Yoga Centre has been regularly conducting various cruses, workshops, therapy classes and 

summer campus for youths. 

 

             Further, it conducts courses like M.Sc., in Human Consciousness and Yogic 

Sciences, P.G. Diploma in Yoga Studies and Certificate Course in yoga studies and it has 

produced six Ph.Ds. Some of the students are extremely talented and their talent needs to 

be nurtured by extending fellowships, scholarships etc,. 

 

Recommendations: 

 

1. There is a need for appointment of permanent faculty, staff and the Director. 

2. The yoga Center has the potential to cater to the yoga training needs of employees from 

Business and Industry as well as extending training to post graduate students and staff 

of the University.   

3. The Center could develop 30 minute module consisting of important Yogasanas  for  

the daily needs of  average individual  to keep themselves fit. 

  

  



AAA Committee Report - July 2014 

139 

 

CHAIRS INSTITUTED 

Dr. Sir. M. Visvesvaraya - ISRO Chair 

 

The Indian Space Research Organisation (ISRO), Government of India has 

sanctioned the prestigious Sir. M. Visvesvaraya – ISRO Chair to Bangalore University 

towards promoting advanced research and education in the cutting edge areas of Space 

Science, Space Technology, Space Applications and Atmospheric Science.  The ISRO 

Chair Professor and the team took up several initiatives in this regard. The main goal is to 

reach out to a large community of faculty and students at graduate and post graduate level 

in the Colleges, Universities and Institutions in Karnataka through conducting thematic 

workshops. The activities were designed to motivate young academics to take up research 

in these areas, after several brain storming sessions and selecting themes of direct 

application relevance. Several proposals were sent to the ISRO and other relevant agencies 

towards funding.  The efforts of the Chair has been a great success in terms of awareness 

creation and popularizing the atmospheric and space science.      

 

Sir MV – ISRO Chair Professor is actively involved in the teaching of PG students 

of Physics in special subjects of Space science. The efforts have been very fruitful in terms 

of active research by the team members in the Department of Physics and has led to several 

publications in peer reviewed journals. The team members have also participated in 

national and international Workshops.  

 

Recommendations:   
 

1. The Chair is doing a good job in terms of knowledge creation and dissipation through 

their research and public-student oriented programs, which needs to be continued with 

more vigour. 

2. The University should also support its activities through providing necessary 

infrastructure as and when required. 

3. This innovative Chair can be further developed into full fledged institution on space 

research.  
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Sri.  Alampalli Venkataram Chair 

 

Sri Alampalli Venkataram Chair on Labour Research was established in the year 

2010 in the University by Government of Karnataka with an initial grant of Rs. 100 lakhs 

(Rupees Hundred Lakhs). The Chair has been engaged in conducting academic and 

research activities under the leadership of Prof. Y.Narayana Chetty who is the Head of the 

chair. 

The chair has undertaken empirical research on unorganized labour. It has 

conducted a “Sample Survey of Garment Workers in Bengaluru city” -  the survey based 

on a sample of 2000 garment workers working in various garment manufacturing units in 

and around Bangalore city.  It has organized a “National Seminar on Labour Reforms” on  

25
th

 and 26
th

 May, 2011.  

 

Recommendations: 

1. It has to identify the strategies of providing inputs to the Labour Policy making by 

interacting vigorously with Department of Labour and Employment, Government of 

Karnataka to make an impact on ensuing legislations relating to labour matters.  

2. Efforts are to be made to have collaboration with NGOs and other Organizations 

engaged in similar activities such as ILO, FICCI, CII etc, 

Kempe Gowda Chair 

 

The Kempe Gowda Chair was established in the year 2002 with funding    from 

Bruhat Bangalore Mahanagar Palike (BBMP), aiming at carrying out research and studies  

on the legacy of Kempe Gowda, builder of Bangalore and the history pertaining to the 

struggle  and social  reforms, brought out by the then ruler.   
 

A Museum was also planned. However, not much work  has been carried out in this 

direction. University should initiate action so that objectives of the establishment of chair 

can be actualised.  
 

Recommendation:  

The Chair which is at present not functioning has to be set functional effectively and start 

some academic activities to utilize funds presently remaining unutilized.   
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OTHER ACADEMIC CENTERS 

 

Directorate of Correspondence Courses and Distance Education 

 

The main mission of this Centre is to reach the unreached to provide wider access 

to higher education. The Directorate was established in the year 1974. There are 24 staff 

members  in this division headed by the Director. Its main objectives include:  

1. Imparting quality education to meet national and global challenges,  

2. Blending theoretical knowledge with practical skills, to encourage the faculty,  

3. Pursuing academic excellence through high quality research and publications,  

4. Providing access to all sections of society,  

5. Pursuing higher education, to promote use of new technologies in teaching and 

research, 

6. Inculcating right values among students,  

7. Promoting leadership qualities among students,  

8. Producing socially sensitive citizens,  

9. Contributing to national building, and  

10. Hastening the process of creating a knowledge society. 

 

It offers both under graduate and post graduate courses. The total number  of 

candidates who have taken up the admission for distance education and correspondence 

course would be about 5000. Contact programmes are conducted for the prescribed period 

i.e. 2- 3 weeks at recognized affiliated colleges and university Departments.  Necessary 

instructions are communicated to the students through telephone and mail/SMS mode. 

During 2013-2014 the syllabus has been revised.  
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Academic Staff College 

 

 The Academic Staff College (ASC) was established on 11
th

 August 2000 and at 

present it is located at Jnana Bharathi Campus. ASC serves as knowledge Centre to train 

teachers in the latest processes, methodologies and techniques of teaching. Further, it 

plans, organizes, implements, monitors and evaluates orientation and Refresher Courses 

for in-service teachers. In addition, ASC also organizes Short-term courses for Senior 

Administrators, Principals, Interaction Programmers, Non-Academic Staff and Research 

Scholars and Post Doctoral Fellows.  There are three teaching faculty and 05 non teaching 

staff. It has an independent building with a computer lab. The Academic Staff of the ASC 

are actively involved in Teaching and Research and attended National/International 

conferences of their disciplines and published many research papers. Its objective includes 

understanding the significance of education in general, and higher education in particular, 

in the Global and Indian context. Its main objective also includes training the teachers in 

organization, management of college/university and to perceive the role of teachers in the 

totality of academic research and administrative systems. As per the NAAC review, the 

ASC of Bangalore University holds 17
th

 Position out of 66 ASCs in India. It has conducted 

programmes in Science, Arts, Commerce & Management field.  

 

Observation: 

 

The Academic Staff College is housed in a very well furnished building with good 

ambience which is in tune with the requirements of a good training institution. With a good 

number of dedicated faculty and staff, the college has been able to conduct impressive 

number of programmes. 

  

Recommendations: 
 

1. Arrangements to be made to provide lunch to the participants at the college so as to 

save time as also to provide opportunities for better interaction with invited faculty and 

amongst themselves. 
 

2. The themes chosen for training should be relevant and sequential.  A small note on the 

themes to be provided to the participants for effective participation.  
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Directorate of College Development Council 

 

The College Development Council has effectively co-ordinated with the affiliated 

colleges to submit proposals for different schemes of UGC under XII plan period (2012-

2017). This Wing is functioning at central college campus headed by the Director and 

assisted by two staff. It is mainly functioning as laison body between UGC and colleges.  

 

During the current year the proposals submitted by the colleges under different 

schemes were forwarded to UGC for further action at their end. Five college teachers were 

deputed under FDP to pursue their Ph.D., programme.  

 

In addition, travel grants have been sanctioned by UGC to college teachers for 

participation and presentation of research papers at National and International level.  Out 

of 5 ongoing CPE Status of affiliated colleges, 4 colleges got CPE Phase-II with 1.5 crores 

for the plan period.  

 

The CDC with the recommendation of expert committee has forwarded five 

proposals of the colleges for inclusion under the CPE (college with potential for 

excellence) and they are under consideration by UGC.  

 

Three colleges are given community college status by UGC to start additional 

courses with the involvement of skill development.   

 

B.Voc. Programme has been sanctioned to Mount Carmel College Bangalore by 

UGC and it is at the level of implementation from this academic year. 

 

Recommendations:  

 

1. The Directorate needs to be more proactive to enable a good rapport between the 

University and its affiliated colleges and between colleges and UGC, for creating better 

academic and infrastructural foundation in the colleges. 

2. More interactive events be planned and arranged  between the University and colleges 

3. More secretarial staff and better computer facility should be provided. 
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LEARNING RESOURCE CENTRES 

University Library 

 

There are two libraries in the University, one at Central College campus and the 

other   at Jnana Bharathi campus.  The library at Jnana Bharathi campus is housed in a 

spacious building built on star modular structure.   The Library is headed by the Librarian 

and at present it has 3,45,068 books and 58,000 journals and with internet facilities. It has 

subscription for 170 periodicals. E-journal subscription is provided to several standard 

journals in all the disciplines. For reference, it has maintained 65,000 back volumes.   The 

books at the library are Bar- coded and computerized, facilitating quick transactions. Bar – 

coded library cards are issued to all users. The Library has implemented digitization of 

Thesis and Dissertations submitted to Bangalore University which are made available 

through a searchable CD provided with the INFO-PACK. University Library is extending 

remote access service by incorporating R3 Access Software 

        

Observations: 
 

1. The Library has good atmosphere. 

2. Eight Assistant Librarians and twelve Library Assistants‟ posts are vacant. 

3. Book lending services have been simplified by adopting  RFID. 

4. The Library has UGC-INFONET resource Centre giving access to 15000 e-journals, 

data bases and open access resources.   

 

Recommendations: 
 

1. Recruitment against the vacant posts of Assistant Librarians and Library Assistants be 

made on priority basis. 

2. Internet facility need to be improved. 

3. Latest and standard books be purchased for all PG courses. 

4. An open source of Digital Library be introduced by creating the necessary 

infrastructure. 

5. Awareness programmes about the use of e-learning resources are to be conducted. 

6. Learning resource centre in visually challenged/impaired students can be a part of the 

library. 

7. Shodha Ganga software facility should be made available in the Library for checking 

the plagiarism. 

8. Retirement age of Librarian, Deputy Librarian and Assistant Librarians working in the 

University Library can be on par with University teachers. 
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Computer Lab (Centralized IT Centre) 

 

IT Centre which was established in the year 2001 with a vision of providing basic 

computer education to all the students has seen a steady growth. This Centre is housed in 

the spacious hall in the Library. About 35 computers with internet facilities have been 

made available to the students for their study and research. It is also equipped with LCD 

and printer facilities. Around 800 students are annually provided training and conducted 

practical classes. Special classes are being conducted for SC/ST and OBC students and this 

Centre is also for training non-teaching staff.  It is headed by a faculty member and 

assisted by three secretarial staff.  It is observed that there is no optical fiber network and 

Wi-Fi facility in the campus. 

 

Recommendations: 

Optical fibre connectivity and Wi-Fi facility need to be provided urgently on war footing. 

Grants for this purpose can also be sought from philanthropic Institutions/foundations. 
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CENTRES FOR EXTRA-CURRICULAR ACTIVITIES 
 

The Directorate of Physical Education 
 

The Directorate of Physical Education co-ordinates the sports activities in the 

University and affiliated Colleges. The directorate, with the available infrastructure trains 

and conducts intercollegiate and university level sports events. The fund collected in the 

form of sports fee is utilized for training of selected athletes and sports persons for inter-

university, state level and national level sports/athletic competitions. The fund is also 

utilized to take care of travel, uniforms, blaziers, sports material expenses of the candidates 

or teams to participate in the sports competition held outside the university jurisdiction. It 

is noteworthy that the students who represented Bangalore University have won medals at 

National and International level competition in the last two years. It is commendable that 

university has introduced competitions to encourage and strengthen the motivation of the 

participants. The directorate has brought out a manual for physical fitness test. 
 

Recommendations: 
 

1. The infrastructure at the premises of the directorate for conducting coaching and 

training needs to be improved. 

2. Security at the central college ground has to be strengthened. 

3. The toilet facility has to be improved. 

4. The Pavilion which is a  heritage building needs better maintenance.  

5. Fund allocation has to be enhanced for procuring sports material & other accessories. 

6. The number of helpers required for maintenance of grounds has to be increased.      

 

National Service Scheme (NSS) 
 

The NSS of Bangalore University functions in an independent building which is - 

one of the biggest and spacious building in the University.  It is a unique building in the 

whole country.   It has open air auditorium, exhibition hall, officer room, kitchen, dining 

hall, and reading room facilities.  It also provides accommodation for 200 (100 Male, 100 

Female) volunteers. NSS Wing is headed by a Coordinator. About 18000 students have 

enrolled for NSS activities from 22 colleges and it has been awarded with   Indira Gandhi 

National Award – from the Ministry of Human Resource Development and Department of 

Youth Affairs and Sports, Government of India. The leadership of the Coordinator and its 

achievements are highly commendable.  

 

Recommendation: 

Sufficient staff on a permanent basis be provided.  
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OTHER FACILITATIVE CELLS/CENTRES  

 

SC/ST Cell 

 This Cell is functioning in the main administrative office in Jnana Bharathi campus 

and is headed by a Special Officer who is assisted by the secretarial staff. The main 

objectives and activities of the cell are (1) to implement, monitor and evaluate 

continuously the reservation policy in Universities & colleges and for ensuring effective 

implementation of Government Policies and Programmes, 2) to work as grievance 

redressal cell for SC/ST/VJ/NT/OBC/SBC/ category candidates.  

        The cell consists of   Reservation Review Committee & Book Review Committee. 

Several initiatives have been taken through this cell which includes stakeholders like 

students, teaching and non-teaching staff. All the research scholars of Bangalore 

University belong to SC/ST have been provided laptop facilities to encourage  research and 

development activities. A separate book bank facility for each of the academic Department 

has been created and funded annually. 

Recommendations: 

More programmes beneficial to SC/ST students to be initiated & implemented effectively.  

 

OBC and Minority Cell 

       Though the University has established this cell, not much of activity is there to its 

credit.  It is mandatory as per UGC guidelines that all the educational intuitions should 

establish OBC and minority Cells and ensure their regular activities to reach to the 

stakeholders so that they gain the benefits of the schemes meant for them either in 

academics or research and related processes.  

Recommendation: 

The University should immediately take measures to activate this cell. 

 

Equal Opportunity Cell 
 

Equal opportunity Cell was established by the University during 2013 at JB 

campus. The Cell is headed by a Coordinator. The main purpose of the cell is to create 

opportunities for under privileged and excluded sections of the society for creating better 

opportunity for them and to bring to mainstream. It should plan and execute extension 

programs to bring awareness in the public as well.   
 

Recommendation: 

There are no significant activities observed from this cell and hence University should take 

measures to activate this cell. 
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Placement Cell 

The University has established the placement cell with the aim of providing career 

opportunities to the students of the University.  This responsibility is   entrusted to a senior 

professor who in turn has made arrangements   for effective implementation of the 

programs. One office has been established for this purpose with an office superintendent 

and 2 secretarial staff. A teacher and two students from each Department have been 

nominated as representatives who would provide the information about job opportunities in 

various quarters, both in private and public sectors. Several placement interviews have 

already been conducted and it is being planned in a big way to expand this activity. 
 

Recommendations: 

1. This Wing needs to be strengthened to enable students to avail the benefits of career   

opportunities.  This is especially useful for students from rural background.  
 

2. Teacher participation from the concerned Department is more vital, as they will be 

better aware of the job opportunities in the concerned subject/area. Hence the Cell 

Director needs to establish effective rapport with them. 

 

STUDENTS’ FACILITY 

Hostels 

There are 12 hostels, 07 in the Jnana Bharathi campus, 03 in the city campus and 02 

in PG Centre Kolar.  Out of them 08   are for boys and 04 for girl students.  These hostels 

house about 2234 students and amongst them 1515 are boys and 719 are girls.  Out of these 

12 hostels, one is exclusively meant for research scholars. The University has plans to 

build two more hostels in the campus besides one more, exclusively meant for students 

coming from north eastern states of the country. 

General ambience of all the hostels are in very pathetic condition with leakages in 

the roof, seepage in the wall, broken windows, pits on the floor etc. Un-hygienic toilets and 

wash rooms pose serious concern.  kitchen and dining are un-kept. Almost all the rooms 

are overcrowded. Wash room facilities are inadequate. Furniture is of poor quality and is 

badly maintained. 
 

Recommendations: 
 

1. A comprehensive examination of all the facilities by the authorities of the University is 

essential and remedial measures should be taken up on a war footing.  This would help 

students perform better, and also helps in  maintaining better academic atmosphere on 

campus. 
 

2. Periodic inspections and regular maintenance by the university needs to be followed. 
 

3. Students committees should be created in every hostel and participatory approach 

should be followed for the maintenance. 
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Canteen Facility  
 

 The University has two canteens, one in central area of the Jnana Bharathi campus 

and other near administrative block. However the main canteen is at present used for 

providing mid-day meal only, a scheme out-sourced by the University.  The other near the 

administrative block is  small one and needs to be expanded. The University has plans to 

build new canteen to cater the needs of students and employees. 
 

 The mid-day meal scheme extended to deserving students, scholars and staff is 

commended as it caters to the requirement of the needy persons of the campus.  However, 

the quality, quantity and hygiene need to be maintained. Further, the building is very vast 

and the space is underutilized. 
 

Recommendations: 

 

1. The quality, quantity and hygiene of the food provided on regular basis needs 

to be improved.  
 

2. The building must be put to optimum utilization by way of starting the canteen 

facility for breakfast, some light lunch and evening snacks.  A part of the space 

may be provided for mid-day meal facility in the same building.  

 

Sports Facility     

 

     The University has good play grounds to facilitate athletics and games. Good grounds 

for sports like hockey, football, kho-kho, kabadi, badminton   etc., are available. Indoor 

stadium and a swimming pool are also available. The University shall initiate efforts to 

enhance more sports facilities.  The University should initiate immediate measures to 

restore the swimming pool facilities as it is an important part of curriculum of the students.  

 

Cultural and Recreational Facilities  

 

There are two cultural Centres in the Jnana Bharathi campus and one in the Central 

College campus where all the cultural programmes could be conducted. These programmes 

include arranging University/ college level cultural competitions, invited talks, students 

functions etc. Now, the University is planning to build a major cultural Centre to mark 

golden jubilee celebrations of the University. 
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INNOVATIVE PROGRAMMES 

 

Braille Centre 

 This Centre was established in the year 2012 with the aim of extending assistance 

to the blind for pursuing higher education on one hand and creating employability through 

placement on the other hand. The Centre has several state of the art techniques like 

software-based teaching, potable camera that can read the script for blind, audio CDs etc. 

The Centre distributes several assisting   tools to the students. It also offers scholarships to 

the students. Support from the corporate sector is also availed to help the students. 163 

students from 32 colleges for both PG and UG have enrolled in this Centre. The committee 

noted that this Centre is providing an important service to the Visually Challenged UG and 

PG students of the University. It has collaboration with the NGOs and other organizations. 

This Centre has clear vision of programmes. 

Recommendations: 

1. Suitable technology (like reading machines) needs to be identified for writing 

examinations. 
 

2. Mobilization of more resources from various funding agencies should be planned and 

action be taken to implement various programmes. 

 

Mid-Day Meal Programme 
 

      This programme was launched by the University in year 2011-2012 to extend nutritious 

meal for the needy students of the University at a very nominal cost. Initially, it was 

outsourced to the renowned charity organization i.e.  ISKON, Bangalore.  The facility was 

also made available to the needy staff of the University. About 300 people avail this 

facility every day. The food is served at canteen premises which are located in the Centre 

of the campus.  

 

BIO-PARK 

 The Bangalore University campus at Jnana Bharathi enjoys a natural greenery and 

wilderness in its spacious land. To give a Phillip to this natural ecosystem and to further 

enhance the bio-diversity, the University chalked out a Bio-Park programme during 2000 

and steadily nurtured this programme, through various support schemes like NSS, NGOs, 

Forest Department etc.  As a result, the Bio-Park today has provided a better aesthetic look 

and enhanced wilderness to the campus. It is helping conserving the ecosystem, habitat, 

genus, species, indigenous flora, and its diversity.  It is also providing lung space, green 

and clean environment to the campus and to the surrounding urban population.  
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 The Bio-park has well chalked out programmes to strengthen existing gene banks, 

develop arboretum and botanical garden where endemic species are conserved.  The other 

important objective of Bio-park is to facilitate School and College students to study 

Taxonomy of flora and fauna, behavior of animals, birds, insects and butterflies and 

microbial diversity.  Frequent programmes on environmental awareness for students and 

public are also organized. Laksha Vruksha Eevarsha Programme was launched in the year 

2008 to promote green advocacy and to retain biodiversity and waterscape in the campus. 

Within the Bio-park, a portion of the area is exclusively indentified and developed as 

charaka vana -  dedicated space for medicinal plants.  
 

GENERAL FACILITY 

Health Center 

 There are two Health Centres in the University, one in Jnana Bharathi campus and 

another at Central college campus. There are two Doctors on contract basis in             

Jnana Bharathi Campus and one permanent Doctor in the City Campus along with two 

assisting staff for both campuses.  Basic facilities for general treatment for day-to-day 

health problems are available in these Health Centres.   Every day 60-80 patients avail 

treatment and most of them are male patients. Two lab., technicians, one for general lab., 

and other for X-ray lab., are working on temporary basis since 15 years. 
 

Recommendations: 

1. Health Advisory Committee to be constituted.  Staff members working in Bio-

chemistry and Psychology with some knowledge of medicine to be made members in 

addition to others. 

2. A well equipped ambulance along with a driver, helper and technician to be provided.  

A resident Doctor to be appointed as large number of students and staff stay on the 

Jnana Bharathi Campus. 

3. Some specialist Doctors be empanelled and are made to visit twice in a weak.  

4. Provision must be made to provide Blood Cell Count Facility. 

5. Grievances of lab.,technicians in terms of their services be addressed immediately. 

6. Steps to be taken to expand the existing health facility in view of increasing number of 

patients in the campus. 

Guest House 

 The University has two guest houses at Jnana Bharathi Campus. One was built 

during 1974 and it has only a few rooms. Another   guest house has been built recently 

with 48 rooms  with sprawling lawn in front.  It will be ready for occupation shortly.  The 

Committee notes that this facility should be made available faster, as large number of 

academicians, examiners and other faculty and scientists from other Universities, 

Institutions visit the University frequently.    
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GENERAL OBSERVATIONS AND RECOMMENDATIONS 

     The committee visited all the Post Graduate Departments, Constituent-Engineering, 

Law, and Physical Education Colleges, Administrative Sections, Chairs, Supporting 

Services, Extension Centres and Central Facilities situated at both the campuses.                                                                                                 

 The main Jnana Bharathi campus which is spread over a picturesque area of 1112 

acres comprises huge infrastructure with independent Administrative and Faculty 

Department/ buildings, the Pareeksha Bhavan, Academic Staff College, Library, Hostels, 

Guest Houses, Staff Quarters, Vice-Chancellor‟s Residence, Health  Centre, Canteens, 

Basket Ball and Kho-Kho Courts, Swimming pool, Sports ground, Science Instrumentation 

Centre, Publication unit, the  Gandhian Centre,  the Ambedkar Centre, the Yoga Centre, 

the NSS Bhavan, and other sections.  

 The famed Cental College Campus  has over a hundred year old  Heritage building 

and accommodates  city offices and some P.G Departments, besides other buildings viz., 

Canara Bank School of Management established on the lines of Industry-Academia 

interface, a gorgeous multi- purpose Jnana Jyothi Auditorium, a library, and other units. 

 The committee also visited the P.G. Centre at Kolar, which, though in the formative 

stage, has a good growth potential.    

 The University has the credit of producing the large number of Ph.Ds. and hosting a 

huge number of foreign students. This University has many firsts to its credit which 

include:   

(i) Reserving seats in admissions to trans-gender in P.G. courses 

(ii) Setting up the Braille Resource Centre for visually challenged students in its P.G 

and U.G. courses. 

(iii) Providing mid-day meal to P.G. students to specifically benefit rural students who 

commute from far-off places.  

(iv) Developing a bio-park on the campus is another feather to its cap.  

 Besides, it is also worth noticing  that the University occupied  9
th

 & 15
th

 places     

among the top Universities in the country in 2011 and 2014 respectively.   
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 The members of the Committee interacted with faculty, students and the supporting 

staff.  Based on this, the Committee has made the following observations and 

recommendations: 

1. By and large, the University is doing well in many fronts.  Under the leadership of the 

present Vice-Chancellor, a number of important steps viz., introduction of Honors 

Degree Programmes, and Choice Based Credit System (CBCS) at UG and PG Levels, 

streamlining of the administration, facilitating fiscal discipline and many more 

appropriate measures have been initiated for improving the overall performance of the 

University. 

2. It is pertinent to mention that some of the Departments have made a mark in carrying 

out excellent research work.  The H-index of the University as found from the Scopus 

data-base is 54 which is indicative of high productivity and impact factor of the 

published work of teachers.  The members of the Committee are appreciative of the 

significant contributions made by the faculty members to their respective areas of 

research in terms of publication of books and research papers, patents, collaborative 

research work and mobilization of financial resources for research projects from 

various funding agencies.  

The University can motivate the teachers by providing incentives to those who do 

exceedingly well in research. 

3. Shortage of faculty and administrative staff is a major problem which has constrained 

the smooth and efficient functioning of the university administration and academic 

programmes of the departments along with research work.  

University should take steps to recruit faculty and administrative staff to various 

departments and sections. 

4. The University should maintain  a Scale-Register and Vacant-Register which are 

necessary to keep track of the posts created/sanctioned (teaching and non-teaching), 

filled and vacant which enables the University with proper data-base for better 

planning and efficient administration. 

5. Due to the increase in the intake of students in recent years, departments are facing 

paucity of laboratory and class-room space.  It is very much essential to modernize & 

upgrade all the existing laboratories in the departments.  

Besides, the University should make provision for adequate laboratories, class rooms, 

and computer labs to most of the departments and one seminar hall as central facility 

in each block.  

6. Central facilities need to be strengthened in all respects viz., Library, Computer 

Centre, Canteen, University Science Instrumentation Centre, Health Centre etc., 
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7. The library is to be provided with adequate trained manpower in order to see that the 

rich information resources of the university are digitized. Qualified library staff to be 

recruited on priority.  

8. Library should be equipped with more of the latest and useful reference books, 

adequate number of high configuration computer systems and internet source with 

improved band width. The Library should organize series of information literacy 

programmes for the effective use of print and electronic media by the stakeholders. 

9. Capacity Building programmes for faculty need to be conducted regularly.  

10. Training programmes for the non-teaching staff can be organized regularly so that 

efficiency of governance of the University can be considerably improved. 

11. Academic Equivalence Committee needs to be constituted to ensure systematic 

admission procedure for foreign students and students from other universities which in 

turn would help in better decision making in the academic section.   

12. World is fast moving towards digitization. The advantages of digitization and e-

governance are being realized everywhere. The University should take steps to 

digitize office records to make  e-governance a reality.  

13. Increasing enrolment of women students in Higher Education is an encouraging trend. 

Therefore, adequate number of ladies waiting rooms & washrooms need be provided. 

14. Amenities like potable drinking water, rest rooms, and toilets should be provided to all 

the students/faculty/staff in  all the departments and sections, where they are 

inadequate. 

15. In view of proper utilization of research funds without any bureaucratic hassles, the 

entire process of project fund management should be simplified and streamlined.  

Project Implementation meetings need to be held periodically for the timely utilization 

of project funds.  Karnataka University guidelines could be adopted for speedy 

utilization of research project grants. 

16. University should overcome the fiscal deficit by mobilizing more resources through 

consultancy, training, sponsored research projects, tie-ups with industries, alumni 

donation, philanthropic funding, etc.  There can be a marginal increase in fee structure 

once in a year or once in every two years. 

17. Delay in clearance of bills pertaining to Fellowships/Scholarships, Research projects 

should be prevented. Karnataka University guidelines could be adopted for utilizing 

grants of funded Research Projects. 

18. Procedures of DD collection and its reconciliation should be streamlined. Fee 

collection can be made online or through the Banks with the use of University 

Challans. 
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19. Steps should be taken to fully computerize the Finance Section and other 

administrative sections of the University.  

20. Austerity measures may be adopted to reduce budget deficit by bringing revenues 

closer to expenditures. Wherever possible, non-plan expenditures may be reduced to 

minimum. The University functions like Convocations, Jayanthi celebrations etc. shall 

be low-budget affairs. 

21. Most of the construction and maintenance problems are directly related to the 

Engineering Section and hence it should be geared up to meet the requirements. 

22. The unfinished civil works should be completed on a priority basis. 

23. There should be a monthly checks and reports on the use of electrical and civil 

consumables.  

24. The University administration should take serious note of the severe criticisms and 

complaints received by the triple „A‟ committee about the callous attitude of the 

Engineering Division in attending to the genuine problems faced by the Departments, 

students and other stakeholders. 

25. The committee observes that there is an adequate strength of staff, both technical and 

non-technical, in the engineering division, but probably due to centralized system, 

their efficiency and accountability is lacking.  Hence, the committee strongly suggests 

that the engineering works should be channelized and decentralized, say like, fixing 

responsibility of construction, building maintenance, electrical maintenance, water 

supply maintenance, street light maintenance etc., to a particular technical 

staff/Engineer, so that the efficiency increases and accountability is also enhanced. 

26. There is a need for licensed electricians, plumbers and qualified technicians to do the 

technical works. 

27. The Engineering Division should have a store room with ready stock of engineering 

tools and materials required for  repair and maintenance work.  

28. Civil and electrical materials should be procured annually through e-tendering and 

they are to be supplied by tenderer quarterly.  Stock register needs to be maintained to 

have check on supply and issue of materials. 

29. The building infrastructure in Central College needs to be expanded, as many newly 

started courses are facing shortage of space and other necessary amenities. Priority 

needs to be given for providing better toilet facilities and to upkeep the existing ones. 

30. The Central College campus needs to be well maintained with sufficient facilities.  
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31. The overall environment surrounding the UVCE premises needs to be improved. 

Maintenance of buildings, creating better labs and toilet facilities, improving 

plumbing system etc., should be attended on top priority. Providing WI-FI and Xerox 

facilities and maintaining cleanliness of the campus should be taken up on top priority.  

32. Improvement of Hostels should be taken seriously as the present conditions are not 

only very bad but too unhygienic.  Educative programs may also be conducted for 

hostelites on the proper utilization of the facilities extended by the University and on 

preventing the wastage of food. 

33. For some of the P.G.Programmes which have no statutory approval, efforts should be 

initiated to obtain the same. 

34. Improvement of the P.G. Centre Campus, Kolar in all respects needs to be taken up 

immediately.  

 


